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As you know, Mr. Cleveland assisted^ la the inspection ofihe 
Richmond Field Division which began February 3, l%1, and frnftnatw ' 
February 12, l%1. ( MPW> 

In. ay opinion, Mr. Cleveland did an excellent job. nle was a hard-working, 
cooperative individual who displayed initiative and4ntelligence in connection with 
the matters, being handled by hia. He had previously had Inspector's Aide training 
but it is ay understanding that he had never assisted on an inspection before. 
He seened to be well acquainted with the things to be done and knew how to do then. 
1 was previously acquainted with this aan sligHUy when'he was a clerical employee 
but it was only during the course of this^spection that 1 realized his abilities 
I think I 




since Noveaber, 1945, and is Mjjtfade 12 at $5,|905^r>er 'annual Although I oust 
say I aa not thoroughly acguaintec( with the jtorjeau^jpollcy on the reallocation ■ 
of ABACS to grade CAF-12i jrdo wish to call this to your attention fogcSsideration 
as 1 feel this aan does bave'the background ani*abilitg t^ntjnif^fo^ progress 
in toe Bureau. 1 ^4> '' , ' 
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Reference is made to Bureau Bulletin #h7, dated September -11, 
19U6, in which It is pointed out that the office of origin will now 
be the sole repository for information concerning deserter fugitive 
investigations :and that no reports will be submitted to ^e Bureau 
exceot when special reasons exist 'therefor and except in deserter tarboring 
-cases. ^t is Pointed ontihat the rule is not chanped requiring that an 
auxiliary office effecting the apprehension of the deserter fugitive should 
designate copies of the apprehension report to t.he office of origin. Reports 
to the Bureau are no longer necessary in connection with deserter fugitive 
investigations whichare received direct in t he field Involving general 
prisoner escapees. 

The question arises as to whether or not the office of origin should 
prepare 'a report when the office of origin apprehends a deserter fugitive 
deslJStin^two copies for t he offi^ *f origin only so that copies of reports 
reflecting" the apprehension .of such deserter fugitive will be "available j^ 
the office of origin file to submit to the Bureau upon request from the Armed 
Forces. In the In-Service lecture concerning deserter cases, itvas pointed 
oSX the Supervisor giving the lecture that it was .satisfactory to close the 
deserter case in t he office of origin when they made the apprehension upon 
advising the Bureau by teletype and auxiliary offices to discontinue, and it 
was further stated that it was satisfactory to place * ^f^w l ntoe_ease 
file Severing any informatlomfcich might be of assistance to the Armed Services 
in the event t>f court marshal proceedings that was .not included in the teletype 
to the Bureau. M was further poihted out, .however, that some Inspects 
presently inspecting field offices were instructine SACs to replace sue, 
memoranda with investigative reports. 

•It is recommended that field offices be instructed regar.di-.^ the 
proper procedure to be followed by offices of origin in alerter <*«« rh f;* 
the office -at origin aalces the apprehension so that there will be uniformly 
in connerttion with this matter throughout the field. 
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Mr. Cleveland entered on duty as a Special Agent on July 6, 1942, and has 
been assigned to the Norfolk Field Division since August, 1944. He has 
acted in the capacity of Assistant Special Agent in Charge since November, 
1945* He makes a very good personal appearance, dresses neatly, possesses 
a very friendly personality, and makes friends easily. He appears to be 
aggressive, resourceful, and .forceful. He has a very good knowledge of the 
Bureau's work and policies, and carries out his duties in an efficient and 
intelligent manner. He is rated as an excellent dictator. He is a very 
good automobile driver. I do not believe he would experience any difficulty 
in testifying in court, 1 would not hesitate to use hin on a dangerous assign- 
ment. I believe that he could successfully operate on a physical surveillance. 
He is able to take shorthand and types very well. 

Mr. Cleveland is very well thought of among the law enf or cedent officials 
in this territory. I have found that he has numerous business contacts, and 
is generally well liked. He is in good physical condition. 

Mr. Cleveland is an approved Bureau speaker and has been used on a number of 
occasions in this capacity. Favorable comments have been received on the 
speeches given by hin. He is a qualified Bureau administrative firearms 
man and experiences no difficulty in the handling of the various weapons. 
He has completed the inspector's aide course and has assisted in the inspec- 
tion of one field office. The cases supervised by Mr. Cleveland are the 
general criminal cases, and he has indicated that he has a good knowledge 
of his duties, and proper supervision is afforded the cases on his desk. 
He is very cooperative, extremely loyal, and has demonstrated that he is 
possessed of supervisory and administrative ability. It is believed that 
with some additional experience in the capacity of Assistant Special Agent 
in Charge, he should be prepared to assume the duties of Special Agent in 
Charge. 

Status: EXCELLENT ,^ j f^j j ^ ^ <J y £ / Otf 
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Ak of-^l^rch^Ij 1%7»~ based on performance during period froxa>.April^l^..l9^ to ..~J£aEdl„31,. J.247 



(Nauco* of employee) 



(Title of position service, a&d grade) 
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on unes below 
mark employee; 

V # if adequate 

- if weak 

+ if outstanding 



saacss 



(Orsaitf zatfca*— Iadttcate l*we«*. ^virion, section, Wdt. fieWi station) 



acfiES 
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:1. Study the instructions in the Eating Official's Guide, C, S. C. Form 
No. 3S23A. 

2. Underline the elements which are especially important in the position* 

3, Rate only on elements pertinent to the position, , . , 

a. J>o not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions, 

o- Rate administrative, supervisory, and planning functions on 
elements in italic*. 



CHECK ONEi 

Administrative, 
supervisory, or 
planning _•__ 

All others, w -.~— 
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(1) Maintenance of e<$uipment, tools, instruments. 

„ (2) Mechanical skill. 

trt. (3 V Skill in. the application of techniques and* pro-, 

cedures. ' 

_^ (4) Presentability of work . (appropriateness of ar- 
rangement and appearance of work). 
rfX (&} .Attentionto broad phases of assignments. 
j j3L. (6)] Attention to pertinent detail. 

(7) Accuracy of operations. 

i±L (8) Accuracy of final results. 
;*"fT [ (9) Accuracy of judgments or decisions. 
^JZ(lO) Effectiveness in presenting ideas or facts. 
.cfc..(U ) Industry. 

M ;£r„(i2) Jtate of progress on or completion of assign* 
Ixnents. 

-.tfc(13) Amount of acceptable work produced^ (Is mark 
*~ fcasea on production recorctsx ^^m^) 
_. r (Yesorfco) 

JXl (14) Ability to organize his work. 

r£L(15) ^Effectiveness in meeting and dealing with 
others. 

1X1(1$) Cooperativeness. 

dUill) Initiative. 

^zfc.(18) Resourcefulness. 

^(19) dependability. 

ZtZ»(2Q) Physical fitness for the worfc 



CltL (21) Effectiveness in planning broad programs. 

j fc (2 #y Effectiveness in adapting the work program to 
oroader or related programs* 

^p. (23) > Effectiveness w devising procedures* 

-rfc. (24) Effectiveness in laying out work and establish* 

ing standards of performance- for subordU 

nates. 
;-t" , - .(*-*) .Effectiveness in directing, reviewing, and check' 

%ng the work of subordinates. 
j£L{2$) Effectiveness, in instructing, training, and 

developing subordinates in the work. 
t ^fZ * (27) , Effectiveness in promoting high working morale. 
rk- (2$) Effectiveness in , determining space, personnel, 

and equipment needs. 
£TZ (2$) Effectiveness in setting and obtaining adher* 

ence to time limits am deadlines* 

dtl. (30) Ability to make decisions. 
z£~(3Z) Effectiveness in delegating deeply defined 
authority to act 

STATE ANT OTHER ELEMENTS CONSIDERED 

dr.(A) Jja&IS^^ 

assignaents* 
Jl (B) U^pabdlitjc-Xor.^ 
bllity. 

-WM» \V/J nw in.MM» i.»»if*Mmii — «- — r— I — rrn — ..■.—— .-..—. —*— «« ■»■ 
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STANDARD 
DerUtio»s »wt fee expired on reverse tide of *hi* form 



Adjective 
ratfaa 

Plus marks on all underlined elements, and no minus marks~».....„™«„. Excellent 
Plus marks on at least half of the underlined elements, and .no minus ^^ 

Check marks or better on a majority of underlined elements, and any 

. minus marks overcompensated by plus marks™™.™—. ™^««—*.-* w** 

Check marks or better on a majority of underlined elements, and minus , 

marks not overcompensated by plus marks--.-....—™—.—™—™-™ * air 

Minus marks on at least half of the underlined elements^™~«».~.*.«~~"~. Unsatisfactory 
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TO) : iffi # TOLSON 
FROM ; £. ,C # HBNDON 
SUBJECT: 




UNITED>STATES GOVERNMENT, 

DATE^/16/47 



J suggest that Assistant SAC William 7j Glevelunw u* . g^^j^ 
transferred from Norfolk to the Internal Security Section as. a/ ■•*£&< 




tfuperuisor* 

Cleveland is 31 years of age, married and has one child. He_ 
was born in Mississippi but attended school in Washington, receiving 
an LL.B. Degree from Columbus University* He has no office of prefer- 
ence* He entered on duty, as a clerk in December 1939 and as an Agent 
in July 1942. He has been Assistant SAC at Norfolk since November 
1945 and is in Grade CAF 12, $5905.20 per annum.* Cleveland'^, record 
has been very good and it has been indicated that he is doing a satis- 
factory job as Assistant SAC at Norfolk*. It is felt that he has good 
possibilities for the future but I believe he should be brought^ to the 
Seat of Government^ at this time to afford him supervisory experience 
which will further round him out.' 



To replace Cleveland as Assistant 
the transfer of Special Agent 
Division* 




Norfolk^ I recommend 
from the Investigative 



tzjjt* — X7<T7 
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is 32 years of age, married and has three children. 
He was born in Minnesota and received A.B. and^LL.B* Degrees from the 
University of Notre Dame, where he was secretary to the President. Me 
entered on duty as an Agent in November 1939. He has had an excellent 
record. He was designated Assistant SAC at Butte in January 1944 and 
transferred to the Investigative Division in January 1946 in order to 
give him supervisory experienc e at the Seat of Government. He is in 
Grade CAF 12, $6384 per annum. \ \ makes an excellent appearance, 

seems to have a lot of aggre ssiveness and w as recently commended for 
the assistance, he rendered or i ~\ surveu of Communist matters* 

At that time \ | stated that he\&Vsplayed excellent judgment, 

had a lot of good common sensej^flfes^able tactfully to follow through 
on delinquencies found, hafaa ^%S^Jl 0W ^ e ^E£. °f inspection procedures 
and that his performance haa beem " ^*"" j * 



If the 
recommend that 



recommendati on 
he be promoted 




ther 



/ 



I then recommend that Supervisor ^ \ of~the 

Internal Security Section, who will be replace® tfy>Wl&&4%wd in <%cc 
ance with the above recommendation, be t 
Office ,. I -.--r, 
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is 34 years of age^ married and has one child. 

o and received A.B. and LL.B. Degrees from* the 

offices of preference are Denver, Butte and 

in January 1941 and was transferred to the 

December 1942 , which means that he has had but 18 



He was 
University 
Seattle. 
Security 
months of 



ho 
b7C 



born in U6±6tad 
of Nebraska. His 
He entered on duty 
Division in 

field experience. His record has been very good at the Seat of Govern- 
ment and it is probable that he has very, good possibilities for further 
development in the future. It is felt at this time such development 
would be furthered by a period of assignment on investigative work, 
after which he should be borne in mind. i^y^ 



Aal 



be 



transferred 



I recommend that Special Apentl 
from Baltimore to the Investigative Division to\^eplace 

is 34 years of age , married and has two children. He 
was* born in Ohio and received an A.B. Degree from the University of 
Michigan and an LL.B. Degree from the University of s Toledo. His offices 
°f preference are Miami, Los Angeles and Portland. He entered on duty 
as an Agent in September 1941 and has served at Louisville, Miami and 
Baltimore. While at Miami during ji^gr eat portion of the war he occupied 
a supervisory position. He makes an excellent appearance, has a ver.y 
good personality, is a qualified police instructor, is conscientious and 
it has been repeatedly stated that .he possesses supervisory and admin- 
istrative ability. It is believed that after a period of service at 
the Seat of Government he will be qualified to accept additional re- 
sponsibilities. 
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A&aTS«: MCfcAXBH ABILITY 



Inspector Haughten :•• During the course of the inspection the stenographers 

' provided iae with their analyses of. the dictation 
ability of the Agents assigned "to . this division,.. indicating- not only, an 
adjective rating but also constructive coaiaents . .'The composite picture 
of the several Agents as to their\diC.tation ability i's set forth -below; 



.AGQiT, 
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TIKSS MT2D 
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ABJBCTIVB RA.T3NS 

i «■» t i> *» «> *"i* t < ' *-* 






Very, Good. 
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i 
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Very Good 






3 ' 


i Excellent 






4 
4 


.Very Good; 
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Cleveland^ ^illiara ^ 


*: 


Excellent 

. * * ■ * *■ 




Very Good 




3 


Excellent 
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Vf ry Good 




* 4, 


. Good 




3 


Very Good ; 
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^ Very Good 
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'Vexy Good 
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ye ry Good 
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Excellent 
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Excellent 
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Very Good , 
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Very Good 
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inspection Report 
Norfolk Office 
Inspecto r'Naughten 
March 29, 1947 
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f ' i% will be noted ^at all/but ^xwie Agent has been 
rated above average or better in dictation while the. one -Agent referred to was 
rated n Good w « She Agent 'so rated has. had some considerable experience in the r 
Bureau and is not a novice* It is* believed that, he should . be • able -at this time to 
make' a better showing ;in his dictation ability.. Iherefore you should consult with 
this" Agent particularly as to the improvement, desired* j< 

* H t * 

1 am. turning over to you. the constructive' comment 
sheets as obtained from the stenographers so that in individual > conferences with. 
the various Agents you can* personally bring to their attention the. constructive 
comments given, so that the Agents may-use these, comments- as the basis -for: aiding 
them in improving their dictation*. 



in an attempt 



SAC Jtobey; Individual attention -will be given, to A#nt 
to improve his dictation ability* * ? ' ' 

•j ' ■' , 

the constructive comments will be ■ brought • to the 
attention of the various; Agents ^at individual conferences ;in -an effort to improve 
their dictation ability* 
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Willian V* Cleveland] 



SOD: July 6, 1942 
Office of Preference 
Evaluation: 



Assistant Special Agent in Charge 
Salary: CAF-12, ,$5905.20 
Hone 

Set #13 -9555 



SAC Robey: Cleveland nakes a very good personal appearance, is neat 

i in his dress, possesses a friendly personality, and is 
well liked* He has been Assistant Special Agent in Charge of the office for 
approximately one and one-half years. He has a good knowledge of the Bureau^ 
work, and has served very satisfactorily as Assistant Special Agent in Charge 
since I assuaed the duty of SAC of this office. He is an approved Bureau 
speaker, adninistrative firearms xaan, and has completed the Inspector's Aid 
School in the Bureau. Favorable coments have been received on speeches 
given by hin. He has created a very good inpression on various business 
people and contacts of the office. ASAC Cleveland has been successful in 
securing adequate housing for Agents who have been transferred to this office 
since ay tenure in this office as SAC. He has indicated that he has supervisory 
and administrative ability, and is greatly interested in advancing himseif in 
the service. of the Bureau. 

Status: Excellent 




INSPECTOR NAUGH?EN: His wife is expecting a child in Septenber, 194-7; however, 

he is career ninded and does not advance that Xact as a 
reason why ho could not bo usect elsewhere to the best interests of the Bureau. 
Cleveland is an assej; to the Bureau. He is SAC potential, but is not quite ready 
for that step yet. He has been ASAC at Norfolk for about lj years and is ready 
for added responsibilities of the iypo obtained by being designated ASAC of a 
larger office. He shows leadership qualities, is a close and careful supervisor, 
and is well acquainted with adninistrative routines. ?hou$i ho has not yet served 
as a supervisor at the SOG, he was a clerical supervisor in the Security Division 
for about two years prior to becoming an agent in 1942 • He is doing a splendid 
job at Norfolk and could well be left there. But to afford hin further 
development, I recossiend considering hin for ASAC at a larger office. I also 
recoanend his reallocation froa CAF-12 to CAF-13. -«. 
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Inspection Report 
Norfolk Office 
Inspector, Naught en 
March 31, 1947 
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This special efficiency report is being submitted in vicv/jtf the 
transfer of Assistant Special Agent in Charge William V. Cleveland 
from the Norfolk Office to the Bureau as a Supervisor. 

The remarks as set forth in the annual efficiency report 
dated April 12, 1%7> apply at this time. 



Status: EXCEHEMT 
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REPORT OF 
EFFICIENCY RATING 

Used on performance during period from * J&ES& J21jt3&4& «jfe£.2g a JrS&Z, 



AWMINISTRATIVE-XJNOFITCIAL 
OFFICIAL; 

REGULAR ( ) SPECIAL (2C ) 

PROBATIONAL < ) 



miLLW V.«^jGTOT?LAttL 

(N**e of employe*) 



(Title of position, service^ and grade) 



>wmmi 



{Orffi.iiIza.tion— Indicate bureau, dMrioa, aectioa, tttlt, field station) 



ON LINES RELOW 
MARK EMPLOYEE 

V it adequate 
— if weak 

4" if outstanding 



1. Study<the instructions in tho Eating Official's Guide, C. S. C. Tvxxa 

No, S823A- 

2. Underline tho elements which are especially important in the position. 

3. "Bate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

. istrative. supervisory, or planning positions. 
b*. Rate administrative, supervisory, and planning functions on 

elements in italics* 



MSW** 



CHECK ONE I 

Administrative, 
supervisory, or 
planning m ^.« EJ 



AH others*^«„„, O 



«««- (I) Maintenance of equipment, tools, instruments. 

^.™ (2) Mechanical skill 

^.~„ (3) Skill in the application of techniques and pro- 
cedures. 

^^-^ (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

*-«m,* ($) Attention to broad phases of assignments. 

r— «— (6) Attention to pertinent detail. 

-**^ (7) -Accuracy of operations. 

,*—•($) Accuracy of final results. 

»«*«- (9) Accuracy ;of Judgments or decisions. 

^-«,^(X0) .Effectiveness in presenting ideas orfacts. 

MM <U) Industry. 

...„.(12) Kate of progress on or completion of assign- 
ments. 

«».„(13) Amount of acceptable work produced. (Is mark 
based on production records? ^^— -«.«-„...) 

(Tetor&o) 
^.^ (14) .Ability to organize his work. 

*.«*«(15) Effectiveness in meeting and dealing with 
others. 



JL«« (21) Ejfectiveness in planning broad programs, 

-«..~. (22) Effectiveness tn adapting the work program to 
oroad^r or related programs* 

-*-.«.• (2S) Effectiveness in devising procedures. 

mmmmmm (24) Effectiveness in laying out work and establish* 
ing Standards of performance for subordi* 
nates* 

***** (2$) Effectiveness m directing, reviewing, .and check* 
%ng the work of subordinates* 

*-***-* (2$) '-Effectiveness in instructing, [training, and 
developing subordinates in t?ie>work* 

— «*. (27) .Effectiveness in promoting High working morale. 

^.«.„« (2$) Effectiveness in determining, space, personnel, 

and equipment needs* 
^.— (29) .Effectiveness in setting and obtaining adher* 

encc to time limits ana deadlines* 
...*.. (SO) Ability to maJce decisions* 
-«—- (SI) -Effectiveness in delegating clearly defined 

authority to act* 



«c 



—(16) Coopcrativeness. 

_(17) Initiative. 

**,(18) Resourcefulness. 

-~(X9) Dependability. 

, (20) Physical fitness for the work. 



STATE ANY OTHER ELEMENTS CONSIDERED 

\**/ j*j*M**m* r m*mm*Mm*iWmian 

(C) __ _ 



STANDARD 
Deviation* **st be explained on rererae »W* of ftfcl* form 



-Plus marks on all underlined elements, and check marks or better on all 

other elements Tated*^*******^***-********-*****.*********^ 
Check mark* or belter on all elements rated, and plus marks on at least 

half of the underlined eleixicxLt^...,.^.......^.-^..,^^.,-.^..^..-^.*.^^— 

Check marks or better on a majority of underlined elements, and all weak 

performance,overcompensated by outstandiog performance*..*..****.*.*™**.-* 
Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding perfonnance**...^.^^ 
Minus marks on at least half of the underlined elements^.. 



•■*»• m It* annum *M* i> «* w . MM 



Adjective 
Rating 

^Excellent 

Very Good 

Good 

Fair 
Unsatisfactory 



wwarttn* 



Rating 
officiaU 



"Reviewing 
official*. 



Adjective 
Rating 



BCCEI1EOT 
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Rated by 

Reviewed by 

Rating approved by efficiency rating committee 

W. t. MVEftNMEMT MINTIN3 Of M<« t$"»-2«l77-$ 



Sr^ciaL.A^t.iJa,JCaiargo. 



(Date) 



.(Title) 

Report to employee 



<D»te) 



(Date) 



(Adjective rftttog) 




Nature 



U. S. DEPARTMENT OF JUSTIC^ ^* 

FEDERAL BUREAU OF^NVESTJ 

\ (J WASHINGTON 25, D. C. 




NoH* *f 



37%. • t*ffl«»*3 MS VCMRtt 



Jur* 4$> 1$*? 



F.B.I.-<W» O^*** 



Uial Awttiortty 




r^ 



^ 



SIV20 K«vised X-45 



COU. C W, WOODSON, JR, 

•VPCRiNTCMOCNT 

MAJOR J. R. NUNN 

person nci crrvcc* 
CAPT. W, C, THOMAS 

KXCCVTIVK OffKI« 
TEVC^M^MC Mill 

Tcv*Tvr« men »•• 



^MMONV^^^V*,,,^ 



i?t 



£>*'^ 



^ 



■ *W ... 



DEPARTMENT OF STATE POLICE 

RICHMOND 



CAPT, W. L, ©ROTH 

.AFETY CN.INCC* 

CAPT. D. M, TROLAN 

•VDNCfl OFriCCN 

W, M. LCC 

KA0>O CN«1NCCK 
F, 0. VOX tlM 



May 29, 1&7 






Mr* William V. Cleveland 
Assistant Special Agent in Charge 
Federal Bureau of Investigation 
United States Department of Justice 
101 Platiron Building 
Washington, D. C. 

Dear Bill: 

I am sony to know that you are leaving the Norfolk area. 
We shall miss you. 

It has been a pleasure to cooperate with you and our re- 
lationships have been most pleasant. 

When you get back to Virginia, be sure and come by and 
see us. ^A 

Sincfe^g^ ^bpwww-i „--*.«. «- — ■ 

V^J jo/- jjy9*r. 

v SupeYSntehjiej 



f ,< 



ir'i. *" 








Olitij of Norfolk 



Hirginia 



Iky 28, 1947 






Mr* William V* Cleveland 

Assistant Special Agent inj^harge F*B*I* 

411 Flatiron Building 

Norfolk 10, Virginia 

Dear Mr* Cleveland; 

I appreciate your note of i&y 24th very much indeed* 
I am sorry that you are leaving Norf oik, but I am 
delighted to learn of your further advancement* Our 
association, both business and personal, during your 
residence in Norfolk, has been a very happy one to 
me* and I hope that our paths may cross again in the 
future* 

With best wishes for your continued success and good 
health, believe me to be 



Sincjerpfy yours, 



i/n 



C. H. DAISY 
DIBECTOR OF PUBLIC SAFETST 



CHDjkh 
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MLWl 



if' I 1. 1" 





dum 6 # 1947 



* 



1 




6 



Federal %nkh $t Jnwctl^tion 
tfrs&lnstonj ?• 1% 



Bear SK ^svoI&ikI* 

In &c*tn©ciicn i&th iho Uniform i1r<«ctita M>, I im indood plowed 
to juhin you th»t you h*ro boon recoeewndod fir proration iVoa v5905#20 
por mmua to ,61^.60 per wanw in {2«de CAP 12> etToctivo ^Itme 29* 1947# 

51ncorely your** 



& 



•s? 



«^ 



t 






« 



John Bd$ar Hoover 
Urectcr 



*j. iiif-* v <•>")» ii" iHlJ""'*)" 



75 






4 JUM ? 1947 



CM*. t*dd 
Itoveaent SecfcLon _. 



ins yei&iiiStga r ."J 

Mr. Qutna Tam a ' * 

JfeX»* *QQ P.- 1IL1 ■■,-. ,.- 

«* «* ^v;^T l ^ , |> " " "" ■ " | ** | "^■ ^, ^ 



c/ 



1/, / ' 




o 



*TAfC*flDFQ*MNQ.t4 



> 
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Office Memorandum • united states government 



TO : 
PROM : 
SUBJECT: 



Mr. Olavtn 



DATE: 5.29.47 



H. L. Edwards 

Assistant Special Agent in Charge - 
tfor/olfc field OjT/ice 
(lender transfer to Security division) 

RSI VPA mWTlQJi 




£8$ — * 



Mr, KicteT^ 
w. Tracy 



lir« tyilsn TaBtt TT^T 

jfU f Hwauw .... 



^t ^wi* * **»**■! v * ■>■» 



This employee entered on duty on 22-25-39 os a Messenger, was ap- 
pointed a Special Agent on 7-6-42, reallocated to grade OAF 12, 
$5180 per annm on 12-17-45, and is now eligible }or an inrease in 
that grade under the provisions of ilfoUnifom Promotion Act,effec- 
ttve 6-29-47, His present salary ls$$5905.20 per annm as the re- 
~ ,A * " ' " " " * 'lei ** " " * " 



suit of the increase in basic salaries' effe ctive 7-1-46, 




On 3-31-47 SAG Robey rated htm XKfttfff . W m /lf9?S -/A 




MQ:lrh 





4 JUM 7 

^OERAL BUREAU OF A 







# ■ 


t..,- T — ^~ .* 


Trapared by* ^ / 

Pilea by: v y 


SAC, Norfolk 


1 

June 6, 1947 


Director, FBI -* 

Mr. Willi** V. t/leveland 


■ 


< i 


Xt i* requested that you forward the field personnel file of Special 
Agent William V. Cleveland to this office isnaediately, in the event you have 
not already done 00 ♦ 



1* -, 



# 



# 



&* 



N 

S 



^ %% QaeLrahiad- -,...-..,...m i' 

piled —'JL,... .. »■».. " — * I 

4 J.UN 7 1947 
.FEDERAL .filRtAU tr .^.cbuUMtOM 



Mr. Tolett* 



Mr, t« 1. T5 

Mr, Ufl<CZ 
Mr, sicOTT 



Mr. Tracy~ 

Mr, ^arsolC 
Mr. J»«uZ 
Mr, ^urnaT* 



Mr, ?e&nlfigT$ff 

Mr, ftuinn 

TeXf. flooii. ; .. ,77: 

MP * Me * aa _-i-j.r-:r- 



COMMUNICATION 'StGTION 
MAILED 12 

■> JUN- '0 1947 ?ji 



Jm*t> 






y 




rrANOA*0rc*MN<xi4 



Office Menwandum • 






UNITED STATES GOVERNMENT 



10 , ; THSCHEFCIfflK 

FROM : J). M. ladd^W 

SUBJECT: TOI0V.4»3UB, SOCIAL AGSNT 
EOD BUREAU Deceaber 26, 1939 
CAF 12 $#0$.20 , 



DAXB! Ji^VlM 




W< »< A« Tatf*? 

Mr. «*& 

Mr, «AVh 

MT« U ffl . 

mp, McfftdU i 'I. 

Mr. *< 
Mr. Tracj 
to\ Carso] 



'Mr ■ Steaa 
Mr. wne< 
tfiJtorfe 
Mr*Mohr 
Kr.JPe 



The above captioned Special Agent reported to the Security * ™% 
Division June 2, lpltf, and has been assigned to supervisory duties R»g* 
in the Internal Security Section, Rooa l?3lt, Extension 206l t 



cc - Mr. Tama 



Records 



Teletype Boom 
Mr. Strickland 




BEtcaro 









b6 
b7C 



/V 



' > % OF INSTIGATION 




V V 

7V\ 





IN REPLY, PLEAS* REFER TO 

fit* NO. i i '■■•■! 



WLnxUb §tat?fl Apartment of du*txt£ 
ite&rral 2Jttrcatt of Jttuasttsattott 

. 411 Flatiron Building 
Norfolk 10, Virginia 



FD-10S 
(3-25-47) 




Director, FBI 

8B& , 



PERSONAL. ATTENTION 



C7 

RE: TttlUAMV. CLEVELAND 
Asst# Special Agent in Charge 



Dear Sir: 



There are submitted herewith the following items 
referring to the above-named Special *Agent who was recently 
transferred to your office: * . 

1 . Personnel file _ ^ff A/A ■ JL*ftMQ*WW 6~/ l /~ $"? 

2. Leave' record card and leave slips {U^JiCC^JL^^^'h^ 

3. Field firearms record c'ard — . JUWd? a* 

4. Duplicate property record* — j0)fl€f* * 

5. Delinquent "technical training^^/^-^/d.^l flMAM¥tf4 



Very truly yours, 



/dr 
AjBnclosuHier 





22£UM- 



&& 



**»*■ 



REGISTERED MAIL 

RETURN RECEIPT REQUESTED 



Nilmbm'fld ...,.,««&.... 

mod ,#.yL 

6 JUN14 



FEDERAL BUREAU OF MVE5RG 




i 

FIELD FIR0RMS AND SCIENTIFIC TRAINING ^ORD 

flF SPFfilAI AfiFMT (l)Mirc^J V. C^UMt^JC^ 
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FD-107 

(1-1-45) 



DUPLICATE PROPERTY RECORD 



(This record is to be kept up-to-date and should be aaintained 
in the field personnel file of the .special agent.) 



NAME 



CIE7ELAH), WELIAH VV 



I I 



I 



■t-V 



Badge * 3864 



,, with case 



Coaaission Card with case, # -4197 /3fc 
FBI .Handbook #2048 



Tax Exeaption Identification Card # J-6250 

Agents Brief Cas e x 

Zipper Brief Case ' x - mmm 



G.T.R. Identification Card # 

FIREARMS: 



<m£ ffi >- C i t * -* ' <. *L /•jy/y t t .i jk-tMr jMfi+uJb 



Official Police Revolver i &&& C $8(t>Z$ 



Official Police Hip Holster * 
Grip Adapter _J[ 



/ 



HNWIMM^HMrii 




Jteteral Suram of InucsttBattmt 









i 


RfiyiCTOW 




- 








J^S&WM 





IN RIK.Y. PLCAU REFER TO 



RUE NO. 



Director 

Federal 'Bureau of Inreetlgitioa 
TJtalted States Department of Justice 
Vaehla$tan, 35. C. 

' Dear Sltt 

For Inclusion la te t«A to be paid to -the vidov or designated beneficiary of amy Special 
A»nt of the Federal'Bureau of -Inwstlptloa, Halted State Department of Justice, .«o taj contrtj- 
uted to thle-fwd prior to MM3, X9*T, ead *> *te fwo«7 ^^JSSl^*^!?^ S SSL 
employed m a Special Agat, I am forwrdiag herewith (by mX-mOTMW the eua of-tea dollars 
($10.00), nade payable tote Chief Clerk of eaUUBureau, to be included .to eaid fund. Payment will 
be m4e for death by self-destruction after the Apnt has been a member of the fwd for tw years. 
It t» mderetood aad agrwd that the aw tendered herewith la a Yolwrtary, gratuitoua contribution 
to eald fwod, vhlch-I raderetaai le to he atalalstewd .ia the following manner: 

The Director of the Bureau will appoint a conoittee which shall consider all natters per- 
talning to the acquisition, safekeeping and expending of said'Amd, which eonmitte will recomend 
appropriata action to te Director of te Bureauin pertinent natters. The Chief Clerk of said 
Bureau shall receive alii contributions and account for eame.tothe Director. 

tfeonthe death of .any Special Agent, te appointed comnitte will consider the case and 
subiit a recoanenfctlon to the Director as to ita conclusions. .Appropriate .instructions will then_. 
be .issued to'te Chief Clerk, directing him to, pay to the designated beneficiary the eum of tw>«». 

.The'following person is hereby designated as ay beneficiary forF.B. I. Agents' Ins wr- 
anc e Fundi , 

_ 0tt.y/n^^ A ddres s 3 7l<? U) A*, <T- E. r if/».<dA.fl. 

Relationshi p W>PE >tad 1 1 II 111 - 

The following person is hereby designated aa my Joeneficiary wader, the Chas. S, Roes< Fund 
protiding JlSOO-death benefit, to beneficiary or agents kille d in line of duty. 

WiWh j ffires* Mil UJh^ J^Ml^Q^ & 



Name 



b6 
b7o 



Relationship VJlPt 









ir^ted ijuhn 



Very truly yours, 



1$& & 



lis o 



') 



/jMLi w Mm lLU 



Special Agent 



iAAAAi ^*^^**,^^^^a^la*±*++**4 




f V I C E* 

rnai « 

.SUBJECT i 



NT) V M * UNITED STAld 



J. ?« Coyne 

mTERMAI, SBCtJRtTX SECTION 



H in? 



JUlSt July 2lij 1$7 



,*i ., A *. „ « *?*" JrO0Qrd pwpoeoo # I wish to advise that effective July 23, 
lpltf, the following oon. recently arrived in the Internal Security Section/ 
were transf erred fraa their duties in the Ueaaranda Chit of this Seotion 
to the substantive desks indicated* 



1* fipecial Agent l I wau transferred to work on the .Key 

Wgure and Security Uatter - C Desk* (ton will recall in this 
connection that vaoanoies were cr eated on t hi s daak far virti> n 



be 

b7i 



of the transfer of Special Agents 



and 



2* Special Agent 

ing Eastern European ilati 
no one has bean-aaaicxttd 



Iwas 
bnality 



Special Agent 



3# Special Agent 



transferred to the desk handl- 
. Croups* (you will recall that 
to this desk since the transfer of 



was transferred to the desk handling 



labor matters* the flat t-Hartley Bill, et cetera* (A vacancy 
was created on this desk by virtue of the reassignraent of Super- 
visor I I to the position of Number One ©an in the In- 




security Seotion) 



U* Special Agent [ 



]has been assigned to work on the Con- 



wunist Party and Saaounist Front organisations* (There was no 
actual vacancy on tMi deck, however. It was deened advisable to 
assign Speoial Agent l I to tho desk in -view of the tre- 

mendous volnoo of important work pendin g the re and in y iew of 
the fact the servlees of Special Agents and] will 
■not be available to m far some tins dueH^the .TioTThat they 
will be in the Special Espionage School or on annual leave, thus 
keeping then both away from the desk for some period of titaa*} 

^ lu ^ ^^/^^^^^^Ix^Si^ J™ elij^ble for reassignment 
fron tho IJBBoranda Unit to one of the substSSHve desks in the Section, how- , 
ever, in accordance with r discussion he bas net been assigtad to a substan- 
tive desk inasmuch as he is better equipped to keep the Ucooranda Unit in a good 
operating condition in view of his experience there. In this connection you 
will recall that a number of additional Supervisor* will be arriving in the near 
future fron the field* They will receive their indoctrination in the Memoranda 
Unit and it will be necessary to have a man in that Unit who is experienced to 
assist these new man in wafting a proper start. Cleveland is fully equipped to 
assist in this ^obj consequently, it is ay view that we should keep him jn the 
^aoranda Unit for the next f or three months, prior to reassigning bin to 
a substantive desk, since this notion will undoubtedly servo to ultimately en- 
hanoe the operations of the Internal Security Section* 

:<JPC»TD 







WILLIAM V. CLEVELAND 



This 60 day efficiency report is being submitted on the captioned 
employee to reflect his efficiency and progress since his assignment to 
the Internal Security Section on June 2, 19A7. 

Mr. Cleveland has been assigned to the Memoranda Unit of the 
Internal Security Section since he entered on duty here and has been of 
very valuable assistance in indoctrinating the many new supervisors who 
have subsequently been assigned to the Internal Security Section after their 
recent transfers from the field* 

Mr. Cleveland is a very loyal Bureau employee. He has an excellent 
personality and he meets and deals with people in a most desirable fashion. 

This employee is conscientious, industrious, capable, and he 
exercises good judgment in* dealing with his work. The volume of his pro- 
duction is above average and he has had experience since his assignment 
to the Internal Security Section on numerous phases of our security work 
since the Memoranda Unit is required to handle varied types of assignments, 
including requests for summaries from various governmental agencies as well 
as special and urgent matters for the Director, the Attorney General and 
other officials of the Department of Justice. 

Mr. Cleveland is thoroughly dependable and reliable. He has 
developed very well since his assignment to the Bureau and he has excellent 
possibilities for future development in the service of the Bureau. He has 
already evinced administrative ability and this ability is being enhanced 
as he is given new assignments. 

Mr. Cleveland is definitely above the average of those newly 
assigned in supervisory capacities and I would judge his adjective rating 
to be very good at this time. * __ . 

RECORDED fl 

! *HocJ, 

« Wl« IS47 

, <ti^£ Jtmmt Or .ifiVfcSTfGATKWt- 



MlL~ 




St*4&r$ Form No. « 

Adjust 194$ 
' XJ. a CIVIL SERVICE COMMISSION 



Forufc approved 



Budget Bureau No, $^-R01fc$. 
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ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: v 

EFFICIENCY RATING - BttB »iLU M ,TT ( > 



REPORT OF 
ICIENCY RA" 

A* of „AugUafc..5^jL9A2..„. Used oft performance during period from «T.WXP..^,..19A7... to A«£fta.t.3.f «Jk9.47. 

<N*joo« of employee) (Title of poatfcn* service, *M ffrade) 

j&BdsiaLSH^^ — — 

(Omnjzatlott^ladfcate twxrea*, 43vt*lon, eectioa. wit, «eM atattott) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 

+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 
1 No. SS23A. 

2. Underline the elements which are especially important in the position, 

3. Eato only on elements pertinent to the position. . , . 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 
$, Rate administrative, supervisory, and planning function* on 

elements in italics. 



CHECK ONE i 

Administrative, 
supervisory, or 
planning MMUMIK . 

All others^,-.-.*. 



B 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

.—_ (3) Skill in the application of techniques and pro- 
cedures. 

j£l !(4) Presentability of work {appropriateness of ar* 
rangement and appearance of work). 

Jjt. f (5) Attention to broad phases of assignments* 

..*L (6) . Attention to pertinent detail. 

•Jfc. (7) Accuracy of operations, 

-jy^- (8) Accuracy of final results. 

.zfc- (9) Accuracy of Judgments or decisions. 

jiC(10) Effectiveness in presenting ideas or facts. 

„±.(X1) Industry. 

«iL(12) Rate of progress on or completion of assign- 
ments. 

mark 
production recoras ?«.«-—. a-«.~. — O 

fc <Ye*or*o) 

..£.(14) Ability to organize his work. 

«^fc(15) Effectiveness in meeting and dealing with 
others. 

*.:fc(16) .Cooperativeness. 

„d=:(17) Initiative. 

-3^(18) Jlesourcefulness. 

„£.<19) Dependability. 

^.jfc>(20) 'Physical fitness for the work. 

r.iftWJJ ! ".'i.)B 3«a 



.jfc.(13) Amount of acceptable work produced tts marl 
based on production records? «.«- T -J/-«.— r «^ ( 



_„-.. (f i) ^Effectiveness in planning broad programs. 
«-— (tt) Effectiveness in adapting the work program to 

oroader or related programs* 
—«. (2S) Effectiveness in devising procedures* 
—« * 0W) Effectiveness in laying, out work and establish* 

ing * standards of performance for subordi* 

nates* 
1 _ mirT -(ss) Effectiveness in directing, reviewing, and checks 

%ng the work of subordinates* 
,(&?) Effectiveness in instructing, training, and 

developing subordinates in the work, 

(27) Effectiveness in promoting high working morale* 

, (2$) Effectiveness in determining space, personnel, 

and equipment needs, 
r _— j (£9) Effectiveness in setting and obtaining adher- 
ence to time limits arid deadlines, 

„..„. (SO) Ability to make decisions, 

(SI) Effectiveness in delegating clearly defined 
authority to acU 



STATE ANT OTHER ELEMENTS CONSIDERED 

M#W< '^/ *■—■■■■— I WW — I H I M . WH« WMIU WW 1— w ww 



STANDARD 
Deviation* #&«st be explafoed oa reverse rf<Se of tWi form 



- J - ■ ■"" " '" " T ""'■' ■'-'■■- JLdjecUv* 

R<Oiitff 

'Plus marks on all underlined elements, and check marks or better on all 

other elements rate&.«««**^*^*~*.-*^««-*-»*«*«*™^'^^ *i!*xcewen* 

Check marks or better on all elements .rated, and plus marks on at feast / 

half of the underlined elements—— .^^^.**.~««~^~— *.—.—-«— -— Y v ^ y ijc00a 
v Check marks or better on a majority of underlined elements, and all weak 

1 performance overcompensated by outstanding penormAnce~.-~-«*.-.»~«*« uooa 

i Check mark* or better on a majority of underlined elements, and all weak # 

i performance not overcompensated by outstanding performance..^..,.—— **# 

I Minus marks on at least half of the underHnejMements-..---«-««-^ w ^« Unsatisfactory 

A* - — — ■ ^-_~ ■ , , — •^ — i. . I , i. j. ■> <i+m ^f^ t l\ ^i 



5 



<f 



Rated fay v JLlJLsJ&ZSS 

<SigDatr" 

p* V 5A Wftf i hv D * M • Lade 

<SigSo*ture or wvfewlag official) 
'Rating approved by efiBcieney.raUng committee 

v. i. «oveitN»eNt miNTiMd or«« JMW7H 




Adjeetio* 
Rating 



Rating «««# 

official - VSXSl 



Reviewing 
official*. » MM » 



-QaaS^ 



■fc fcii 1.1 W ill I « » 



<TStle) 
CTiEtle) 






<Date) 



Report to employee .. r:r . r «^v-« v 




STANDARD FORM F&e* 



• 



Office Memorandum 



♦ 



TO 

i I 

FROM 



Mr.tadd 




UNITED STATES GOVERNMENT 



date: October 2, 19V7 



J. P. Coyne 



iTtA/ 







SUBJECT: SUPERVISOR VULIAM 7. CUSTZLAND 




tot feOMr 
tt 1 Quttn 



MM********** 



1 nr t ^auigBI PTT* 

Superrisor Clereland called m this aorning to adtise that his gflB g — 
vife gate birth to a boy shortly before lidnight last night. The aother 
andbaby are progressing farorably. It is recowended that this isnorandiur 
be referred to the Chief Clerks. Office so that.the appropriate letter aay 
be prepared, < 



W« Beahr S. .'■-"""" 

Kitt'tHm"^*"*™** 



MMWHWilMCMMiMli 



JPCiEV 







•"^"'••••"•IIIMIHU. | 



Searohod . ■ 

'""^'•Hl.l,, , 

N umbo red.../* 
Fll ec /N 

. 6 OCT 7 M 









/pyw 



% 



October 4 $ 1947 



D 



!fr* William ?♦ Cleveland t . 
federal Bureau of Investigation 
Washington, £• 0* 



VSr, Tolpoi 

mt. McWT S , 

**• teft ft, ,- J ir 
ft. flarb o *~*^ 



Mr* ^nrjr^vo: 
T»le« H6oi a : 



J7e<sr 2rt% Cleveland: 

J^ould like to take 
this opportunity ^io congratulate 
Vrs* Cleveland and you on $he ar- 
rival of your baby son* 

, J know you nusi be very 
happy and it is my wish that the 
future will be filled with an a* 
bundance of all the good things 
your hearts desire for your little 
boy. * 

Sincerely > 



CC: Mr. Ladd 

67-134975- 
e2 



WMMUNlCAnOfc SECTION j 
^ OCT 4-1947 WA 



ulrti r i » ». » t 




*m* 



ITANDAW)P0raiN0L64 




Office Memorandum/ '• 



UNITED 



TO ; 

FROM i 
SUBJECT: 




Sk W. V. Cleveland^ 




►Vernment 



er IS} 19b7 



This is to advi se that on Dece aber 18, loitf, the writer, 
ceived a call froa Supervise- ^ | at which tine he inquir 
concerning' the writer's present weight and Wed to know what was 
done towd bringing the wight down to the required standard* • 








»•■ Carso! 

W.feraiiPCDD 
Wi/t.tm .^b/C 

mw T "" 



Before being .transferred to the Bureau froa the Norfolk Office, 
the writer contacted a physician in Norfolk and obtained a basal aetabolisa 
exaaination* As a result, thyroid was Inscribed and the doctor's instructions ' ' 
in this regard were followed for approxiaately three aonths. • : 



However, the writer is still soaewhat/overweight and the purpose 
of this aemorandua is to advise that a diligent ef^rtjdUJoade-to^correct-^ 
this condition. \6M£ffll " 

It is to be noted that the physician 
writer's physical condition m good* 




WC:TO 



* 



% 



\ 



* 






to g9^f4k<^ted..that.j^e- 

N umbo rod „«.—«■<•■•■■"*- 



Flleci .„.«.».*••■■♦ l " 

6 JAN l&lpA 







r 



g??ici «BM 



3> 

raai 



« 



A * D « « 



# 



QKxvD*<mM «»wyw«wi 



Yi* U. »♦ IA 



M4< 



wa?i mv .M24# 1947 



.SlflMTC.T J 8MSOAL AOKH'in - CAJf-03 



itaferenoe Aa jaade to mo latter A46, date Jiowfcer M, 
I9tf« wherein the reapactiva Agent* in charge wsre *<Meed of the font 
that* toe am m* *iu4ylne toe peealbility of ^^^JlSSJS. 
Ttoreby certain Agenta in CAmw wr ** f^^^^i* ?£^^«. 
3he ooneitiona preceding thli «or.elde*atlan «» Hated in tola SAC latter 
and inetructione -e*re leaned 'that toe Chief Oark«a 0«l« ^ ad>daed of 
the identic of any Agenta in CAf^L2 *ho fell *ttoto toe purview of tha 
aforeMentioned SAC letter, 

tteeee he adtdaed that I torn ewwined tha personnel Jilts of 
the Suoervieera aeetroed to thi Internal Security Section end haw deto«ilned 
that toera VJjMaJjB^ Sheee»en,in 

th« order of tfiHF a wncar.g/ »r« lleted nerelnafter* 



be 

b7C 



1. 



Section* 



I ] je the Hwaber On e m in the Inter nal Security 
( MatlMramomtdm he* been eubalttad oo l ~~ l ^f^L 
MM efficiency, «nd reee«»nding Mm for CMUP4J. lnJH^BS3^»»t «tl« 
la not taken oa that aeaorandxeji it it ay fU» thai! |eao«M oe 



ceneidered *e the firat aan in the internal Security Section to reoelw the ln~ 
creaee tvaa GAWfl to CAF-a& ) .. AMlll 



6 FEB 7 



l entorod on duty as an A^oat in Janaaxy 1935* Befow 
baittfi transferred to 'the Bureau ha eerved aa a Supervisor in toe flfld* £■}*•* 
toree efficiency ratlns haw heen excellent and he la currently fitted to toe 
efficiency *»ttog of excellent, ( A eeparete ef fieiency aenert ia &t1aohed on 

MehaR * Uhile too aforementioned aan aw the only ©naa »ho fall *ltliln toe 

purview of SAO latter 1146a I deaira to 5H«it your attention to toe .follows 
for such considvratlon aa ia deened appropriate, 

In tha internal Security &»etit» m have several mipar/iaora who 1 
think warrant ooosid«x«tion und«r tola prefiraw, but *ho teohriicfl3y oo n&% fall 
aithin toe liatod qwllfioationa* Ifceea ma inclade too followlngi 



la> 



]antar«d on dut^r aa a Claii: in June of 1^35 and 



aa an A, : ent i n Hay* 19»« «1» laat three efficiency raiinga huva been txoaUant* 
"I s 1 ^^^ 1 *^ Sapionaee inwati^atlwis dvtdu% ,*rld *» U and no la 



jr?c$*a) 



•'/. 



mm m 



* 



* 



eurisiKtly tte aoot ©utalsriding fSyporvtoer **« htw oa iii»lonAi« *«>**! *t &&* il88# 
In view of his ^usUftctUf >r.s M«i spaoialtiwcl aULU V# ** &* ^ ol * "tfc»t tho £u*Mtt 
;«•/ ooo ilt to ine&adi Mfi in lh« {mufe 0&WL3 <*t«t#ry» . 



be 
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•ntored oa duty as aft Apnt on tfuly 1$| 1940) 



M» l Aat ihttwi ttffJM fcdy MfctlmJ hats baea oxotlitat* Vov a period of #avf «a 
ya&y oJ I tM ouptmatd «U £teid inwiticRtion* A fht ^wmwolit 

party and Ma outotaadHUj; ability and apaotalllMMl teiowledgsd la tblo f l«ld 
praapta m toarqooiaaiad that ho likowioo ia ot>attd«**d i»* tlv» GmJo CAF*4# eatafpiy* 

3. mmm mum & mmmi 

Un» ciavwl&nd tntorsd m duty an n Clork ia »»«MijttrjX9^ artd &a 
-aft Agent in July* 1942* lie J&wetUnod for a ocr.iridt)»bla f>«*iod of Una *« 
Assistant SAO before fait tmulfotf to thi Internal Security s«cti<?«# I oonetdir 
M« an attxiUent s^nriaor *t *&a itra and therefore in the lichfc of th« afore- 
ewitlonfld {sid jMurUeulas'ly in via* of Ids retbar ©xt*rtM ve mrAm mm an JtasteV 
ant SAOj it ia felt that the Chief Cleric** Gfflws at? dealre to $.re this mttar 
aostt «maid*retl<&« 

in addiUori to the foregoing $ ^ J»ve in the Intereal Security r*etiin 
eererel Siiporvitora ntwly arrtvad fwwi tha flold *ho rere aastiped as full tic* 
Stparelaore In th» Xt#ld, 10* mwh oonsidaMtiin m ia deeotfd ippreprl«l«| tho 
noise* of tfa«re Supereleore are listed ftereinftftorf 



I ~~~ s atewd oq duty mm a Claek in July* Z$33 and mm m &ym% 
ia JvOy, 1940* xnoltidad «bsoxi4£ Mo varloua asai^iaanta *ea that of ».uabor one ma 
to the UkoJ. AttAoh* in texlooj m t»fU m full tlM Cxisdnal iiyp«rvlaor in Urn 
Ao^tlwN {&« lhat tlvao «fflci*nocr itttlnis* A»v» iw«n ta<»ll«nt« 



k \t»»td an duty m «n AK«nt in titionitoo^ 1940. |i«foM» 1m 
nm$ ixmmt «md to u« j^vtwiu biwit full tlM Suiwrvlioi 1 In tbt vl«ldj lao loot 

If you ofiroo «lth th» Jfow^-otnc* thU .{Mwaojnm<*aa should W rofarwd to 
thu Chi«f OLexfcttf Offioa for oontldorRtiw « 




m ^ ?ARTMENT OF JUSTICI ^ y„ €881 

i J\ >TICE OF LEAVE WITHOUT PAY ^g) 

T.ClmlMt Date-. ^Jljlgg ^g 19~J& 

Title Aft*At Grade and Salary 

Division or Bureau JFBX Department {Jfc 

Appropriation Field Q 

Beginning Terminating C. O, B. 

Indefinite \ ]* 

Remarks _^ 



*♦ 



*IMPORTANT: 

This form to be used for reporting all leave without pay EXCEPT military. 

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. 



\j 
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t. (Bureau) 



I \ u 



▲ DEPARTMENT OF JUSTICE^ No +W 

1 A ; W NOTICE OF LEAVE WITHOUT PAY ^ 

! m V*Hi— T. CXwlaad Dat e Cetobr tl, ,. *7 

Title *§•** Grade and Salary 

is 

Division or Bureau Wtf Department Jjp 

Appropriation Field Q 

Beginning Terminating C O. B. 

Indefinite [ ]* 

Remarks Mttftt 8 IWMVS Ctt OttOl*** l8> 1$*7* 



J, Mgirlotvir 



IMPORTANT: 

This form to be used 'for reporting all "leave without pay EXCEPX military. 

"•A 
Persons returning to duty subsequent to this report or from Indefinite leave will not be restored 
to the pay roll until FormTPRSa (LWOP) is submitted. ; / 
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6, (Bureau) 



Form >Jti 3Bevlse4 (WW) 
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DEPARTMENT OF JUSTICE 

NOTICE OF LEAVE WITHOUT PAY 



» 



;No.^, 



»Q65 



Title AgMt 

Division or Bureau 



Grade and Salary * 



Terminating <C <X B. 



Appropriation 
Beginning 
Indefinite I ]* 

Remarks x*tu«t 6 htitt ♦* Q«ttfc#r 11* 19*T* 



Department B 
Field Q 



JU 



IMPORTANT: 

Thi* form to be used for reporting all leave without ► pay EXCEPT military. 

; Persons; returning to duty subsequent to this report, or from -indefinite * leave will not be 
to the pay roll* until Form PR3a (LWOP) is submitted. 
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March 31, 1&8 







WILLIAM V. CLEVELAND 



Mr * Cleveland has been assigned to the Internal 
Security Section since May 31/ Wk7* He presents* an excellent 
personal appearance and is a loyal, conscientious and com- 
petent employee • He is presently assigned to the desk 
responsible for the handling of labor matters which includes 
supervision of *the Labor Management Relations Act of 19U7, as 
well 5 as Communist infiltration of labor unions* In addition, 
he has from time to time acted as relief supervisor on the 
#1 desk in the Internal Security Section* Mr* Cleveland 
handles his work in an intelligent. and enthusiastic manner 
and he has a thorough ^knowledge of .the Bureau^ policies* 
He is. an above average supervisor and I consider him to be 
SAC and ASAC material* 



Status: 



Bxcellen^p^^" 



\ 
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Standard Form No^'H 

*>-«-**« Augustus #*- 

U.S. CIVIL SERVICE COMMISSION 



A$ ^ March 31, 1&8 
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FWtft*: 



uNo.5^R012L3; 



REPORT OF 
EFFICIENCY RATING 

, based on performance during period from MS5C-2ijlJ^kL. to J&JEiLSzJISk? 



ADMIMSTRATIYE-ttNOmcIAL < 

OFFICIAL: 

REGULAR <V ) SPECIAL ( 

FROBATIONAL < ) 



Special Agent, CAF-12 



William V. Clev eland > 

_Fgderal L Bureau of Investigation, Security Division, Internal Security Section 



ON UNES BEfcOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

■+ if outstanding 



(Or«aaj2atlo»— Indicate Vureau. tfvteoa, sectfoa* u&St, fieWl eUtioa) 

asss '■■-:: vat. 



1. Study the instructions in the Rating Official's Guide, a S. C. Form 

No*3S23A. 

2. Underline the elements which are especially important in the position, 

3. .Bate only on elements pertinent to the position. 

a. Do not rate on elements in italic* except for employees in admin- 
istrative, supervisory/or planning positions. 

b* Rate administrative, supervisory, and planning ^functions on 
elements in italic*. 



ssasaacawaas 



me 



CJBECK ONEs 

Administrative, 
supervisory, or 

planning „.,«*« 

All -others^™. 



a 



_ (1) Maintenance of equipment, tools, instruments. 

— . (2) Mechanical skill. 

.st. (3) Skill in the application of techniques and pro- 
cedures. 

at— '(4) Presentability .of work (appropriateness of aa> 

rangement and appearance of work). 
;£- (5) Attention to broad phases of assignments. 
-X-, (6) Attention to pertinent detail. 
^fc„ (7) Accuracy of operations. 
-It- (8) Accuracy of final results. 
J*tim (9) Accuracy of Judgments or decisions. 
-jlL(IO) Effectiveness in presenting ideas or facts. 
J#L(11) Industry. 

.X_(12) Rate of progress on or completion of assign- 
ments. 

^fc.(13)' Amount of acceptable work produced. '(Is mark 
based on production records? ».^-_««™*,« ?M «) 



.21. (14) "Ability to organize his work. 

j£L(15) Effectiveness in meeting and dealing with 
others. 

.:fc.(16) Cooperativeness. 

wdfc. (17) Initiative. 

*r£.(18) Resourcefulness. 

^:fc.(19) Dependability. 

^21.(20) Physical fitness for the work. 



^— ™ (SI) "Effectiveness in planning broad programs* 

._*. (&&) Effectiveness in adapting the work program to 
Oroader or related programs* 

— .„ ($$) Effectiveness in devising procedures* 

— ~. (U) Effectiveness in laying out work and establish- 
ing standards of performance for subordi* 
suites* 

_— ■ (2$) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates* 

_-(££) Effectiveness in bistructing, training, and 
developing subordinates in the work. 

_ „ (27) Effectiveness in promoting high working morale* 

-™. (2S) Effectiveness in determining .space, personnel, 
and equipment needs. 

*—.« (£ $) Effectiveness in setting and obtaining adher* 

ence to time limits and deadlines* 
««.. (SO) Ability to make decisions* 

...... 0?i) Effectiveness in delegating clearly defined 

authority to act* 



STATE ANY OTHER EXJEMENTS CONSIDERED 
(A) 

(B) *.»», 



<C),. 






STANDARD 

Deviations wmmt be expUbied on rererse eW« of tfcls form 



y .Adjective 
f Rating 

Hus marks on all underlined elements, and check marks or better on all 

other elements r&ted MMWM «. MU u Uu . Mmu * w ,..t„,,, M .M» m ». M *M MM iu« kMM »m«o 
Check marks or better on all elements rated, and plus marks on at least 

hall of the underlined etem^ti^...^^...^^^^^^.^,,,..^^. 
Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding perf ormance.^..*..*..***^™,. 
Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding perf onnanee.*^......... Fair 

Minus marks on at least naif of the underlined elements**^™™,.*^-™,*^, 'Unsatisfactory 



iExceUent 
Very Good 
Good 



Rated byJe^ M Ht%.^JLt 
Reviewed by m ** 



V .Rating ap s 

ft y. J V. S. OOVUi 




*«Bk. J*?ellen 



Reviewing 
oJEficiaU. 



Adjective 
R<tiwn0 

xcellen^llr 



I 



ChleCof^Sestipn_ 

(Title) 

Assistant Director 



.„.,**,„.. Keport to employee J -*.*-,.*..««..- w . 

(Adjective ntbtf) 



March 31* 19hB 

(Date) 

^.l§^il.31jt^l9Ul 



•OVUNMENT MIMTIM OfffC! Xfr*^2M77 




?oi *r. .9. *.♦ U44 Doeoafcot 10, 1947 

J*0»t ?« P» Ooyfto 

Subject i SPSOXAl JWtfSHTS ~ 0MWL3 

Xn th* litfrt of tho rotura ** tfea vttartad jMaoroa&ai wfciob 1 

Um, *oi» Jwaoraadum i« «rt»itto4 to r4oor4 tt* foot t*at £^££mm 
}\ *t. JJwagardaor *»4 Jooaph *. *••*>** **• tha only *« J* ^^JSfLi 
Soourity 3ootion who apptwr to T» *alifi*« ^Jif**!* ** oonoiAoraUoft 
for Grado 0A?-13 uador tho tern* of SAO fcottor #146, *at«d Soroooor 18, 
1947. 

Mr. 3*u*a*4o*r fcat alroady Uw adyitod tJaat t» feat ***» **• 
eoaiaondod for Imthh i» salary *o CAJ--13. Kr, Koohan ijjlJJ roooaaoadod 
for reallocation to Orado 13 and it i« «y uadorotaadiag that tj* «•* 
SmST Offloo 1« fmutty *o*oidoria« tl>U VMWM^i«^to «p«^to 
?o«o*»oa&aUoai *r. tob* *ado *ith rotpoot to -*••*» SaporrUort **•*■* 
IHS attashod MwraaSii ill tba liift of tao adrioo iJIA you >m "**"* 
to tho afloat tiwt t&oy aro aot tochaloally totlifiaa uador tho torao of tlio 
tforomantioRod 3*4 Lett or ♦ 
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t 



mxtsh States Ibjrartmettt m mmt* 
SteteraMtoreait of fctttesttgattap 



IN MK.Y. fUASg KBFIR TO 



nuNfc, 



Director 
Federal Bureau of Investigation 
Vnited'States Departnent of Justice 
Washington, P. C. 

Dear- Sir: 

For inclusion in the fund to bo. paid to -the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Departoent of Justice, who had 
contributed to this fund prior to February 15, 1948, and who dies froo any cause ex cept self- 
destruction while eapioyed as a Special Agent, I an forwarding herewith (by CHSCK - WEI mm 
the out) of ten dollar* ($10.00), nade^payable to the Chief Clerk of Mid Bureau, 'to be' included 
in«aid fund. Payoent will' be made for death by, self-destruction after the Agent has been a 
nenber of the fund for two years. It is understood .*nd agreed that the *ua tendered herewith 
is a voluntary,, gratuitous contribution to.>said fund, which I understand is>tobe adninletered 
in the following manner: 

The Director of the Bum* will appoint a conoittee which shall consider all natters per- 
taining to *e a^o^afe keoping anTexpending of said fund, which cojittee ^njt 
iSJopriate action to the Director of the Bureau .in pertinent utters. The Chief Clerk of said 
Bureau shall receive all contributions and account for saw to the Pirector. 

tteon the death "of any Special Agent, the appointed committee will f^"* Jjj J" Jj* 
sub.it « reconnendation to the Director as to its, conclusions. .Appropriate instructions «iUtt« 
bTissued to^Tchief Clerk, directing him to pay to the designated beneficiary the eui of $10,000. 



m 


< 


MB «nim» 




\gm H*tM 


* i 


JnJiftW 


< 


*»Hr^» 




JjMnAjgi 


- 







anee Fundi 



The following per»on;Ia hereby desisted « my beneficiary for h B. I. Agent* 1 Insw- 



tae 



iujtu&ia A <Mms UilML^uAL. •Aft 



Dated V 



MM. 



The following person is hereby designated a* ay beneficiary .atfer the Chas, S. Ross Fund 
providing $15C0-death benefit to beneficiary of agents kjlledin line of duty. 

V>uMn*Hb 



tienJ^ 



Eelationship^if/iif 
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STANDARD FORM ND. W 
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]__ Oj^ctf Memorandum • united states government 



TO : MR. P. H. I ADD 

■mmHHMMBM 



PROM : F. J. BAIM 
-a 

subject: NUMBER ONE MAN^ 

INTERNAL SECURITX UNIT 




a 





TE: April 7, 1948 



It is respectfully recozaraended' that Special Agent Will iam ,V« 




Cleveland be designated as Number One Man of the Internal Security Unit. &SSSSS 



Mr« Cleveland has been a Bureau employee since December 26, 1939, 
and has been a Special Agent since July 6, 1942. He served as Assistant Special Agent 
in Charge of the Norfolk Office f rom November 19, 1945 to May 30, 1947* He has 
been assigned to the Internal Security Unit of the Security Division since 
May 31, 1947* Special Agent Cleveland is currently assigred to the labor Desk 
in the Internal SecurityuUnit but has acted inTkhe capacity of Number Tvro Man 
on a temporary basis and has had considerable experience as a result thereof 
in the handling of the overall work in the Internal Security Unit. 

Since his assignment at the Seat of Qovernrnent, Mr. Cleveland has 
demonstrated that he has a thorough knowledge of the Bureau*s policies and he 
has exercised good judgment in applying those policies to This everyday duties. 
He has ajgleasing personality, makes fxiends easily and is -roll liked by the 
other. Supervisors in the Internal Security t&it. He "has already evinced - 
administrative ability, and his overfall experience in the Interml Security 
Unit, coupled with his background as a former Assistant Special Agent in Charge, 
makes him eminently qualified for the position of Number One Man in this unit. 



s Mr. Cleveland is intelligent, has demonstrated that he can handle 
a large volume of work with accuracy, and is a tireless worker. In view of the 
heavy volume of work in the Internal Security UgJ^> considerable overtime work 
is necessary on the part of the SupeAksors agjHgned there. It should be noted 
that Mr. Cleveland has worked more l fijK the£?rerage amount of overtime. 



In v^w^of^the^qualifi^jCons of this man, I urgently recommend that 
he be imediately assigned as Nd»>er One Man in the Interna l Security Unit, 

- # *■= -■ --id 



PJBlCEFT 





3n 



in ken,Y, rusAss refer to 



nttrft States department of tfmxxce 
tfxbtml Sfomut of Immsttjgatiou 
UJasljutstott, 53; CL 

April 29, 19U8 




10% John Edgar Hoover 

Director 

Federal Bureau of Investigation 

Uhited States Department of Justice 

Washington, D* C* 

Dear Mr ♦ Hoover : 



I ^wanted to express my appreciation for the letters T 
recently received promoting me to Number One man in the ;Internal 
Security Section and to Grade CAF-13* 

lou may rest assured that I nill continue to endeavor to 
perform ay duties to the best of ay ability* 



,!-*. 



!'•- 






Respect ftilly, 







William V. Cleveland 
Special Agent 



*l 



• .:; 









V& 










Notwre 
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JT. ■ 'U.S. DEPARTMENT OF JOSTIC* -—.-.■ cbcG 

FEDERAL BUREAU OF INVESTIGATION ? iled by ' 

WASHINGTON 25,, D. C. 
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FiB.l.- 16113/ 
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Headquarters 

Appropriations 
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S&E, F.BJ, 
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TO 
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I7X&MMI 



S&E, F.6.I. 



.ai-ii'.r't a 



fW «J 



^rf.d/A'.mv-w'.I'.'r i .'^-ri S 



: ff*ja i ,v ! .--■f.s sss: 



REMARKS 



NATURE OF POSITION 



o.YICE » 
t, C. NO, 


fr. ADDITIONAL IDENTICAL 

XXXX* 

f , C NO, t 


C;NEW 
P, C. NO, 
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«att tf BMIi 


**ta *f Oath 
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April U, 1948 



Mr, William ?• &«twland 
ItdM*! jHTMHt «T Sxraatlgatisn 
Washington, D. 0* 



Mr. Clatalandi 

Z «t jftmmA ta adriaa jwu that 70a ara harafegr MLgnatad 
Mamfaar Oulniathi Internal Sawurity Mhriaioi affactira 1—<Mifly> 

SJaoaraly your*, 

Biraetar 



CC Mr. Iadd (PfeC) 



Mr. Tplaon _ L ^ n 
Mr, *- 'A. Tdh Ct; 

E-:J&?« — 



JIT* Lftdd "" 

Mr. Nufei arr^^ 

Mr. Koaa o L ' . 
*<% Tra c V" '"' ■ "«' ■" 



-Qurnei 
Mr. «aroo 
Mr, Hour 



*«*^ 



Mr, ^uiim 
Ttla, *O0JB 
Mr, flaasa 
Miaso*; 



60tp 






fi 
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«r t », >?♦ Ladd 

'>'« J* Bamagardner 



Jkrch X t 1948 



jfeferanee .la ml« to SMJ letter #2? dated February 17. 1943 
which requested thai a list of vpeclnl AflDntg ^ subiitted who should be 
cortuldored on a lone mice basis for dovelop?aont .as *udal .A<$<mta In 

Alter careful coisideration, there are aet forth hereinafter the 
names of the iiuj>enrlt>ora assise* to the Intoraal Security Section rlio it 
would appear at ';hls time poesaas tha qualifications which nark thoa aa po- 
tenUsl &£■ jiaterlal, ^ach of the rcn Hated below has tie personal a rear- 
anee anu L&a deoonatrated sufficient ^diainiatrative and executive ability to 
place theo in a category of dpccial Agents vho ^ay ie expected on a lorn: note 
haala todavelo'intoPp.iciia AsentalnChar-a, i,Wfl 



Uah YMtacn 



■b6 

b7C 



£>1 



Edward J* Patters 



# 



# 



? 



* 



ifhia aan »nk<3a a neat appearance ♦ Ilia verk 
;aa 5 Superviso)' haa .been onUterdlnp* Ha po- 
sas*ea detailed knowledge of Bureau policies 
and baa exMfclted excellent judgment in ap- 
plying these policies Xv the work handled by 
him* 

fhia jnsn is tall, sakes an exceptionally good 
app .ATencftj icaeta people easily and u&ea good 
judflnmt at -all tia«ju in the handling of hia 
sa*ork. He is an excellent Supervisor and has 
exhibited that he pos ceases administrative 
ability, 

'ihia "an makes m exceptionally good personal 
aspearanc** has a vesy analytical wind and has 

docaemstrjiFd on nunuroua occasions that ho p©- 
B&BjQij mi\ p d i j!uaa^gtlTr ^ri^JC^^.Uty < 

Ihia tex\ pro wnts-ip - ige fflc ntpsia tiu» apdoar- 
anca. f«o is InfellifeVav T*»«3 i'dod 'Jtadgouat 
ana has deao isiMM^ft^he $cis.:«0*«« *a<te inis- 
tiativo abil Ltyrt 1 *-i -JfU^-- » - ■ 

Ttiit am preionta taftxeftjlfrt parsons! ^abear- 
ance, 1] i%^ol^^ 
£ f w ** a *»wy*wve average in iatelli^nce, 
ao has been an outstanding Supervisor in very 
respsct and has demonstrated that he poa aa»es 
both administrative and executive ability. 



Jlr* D, U. iadd 



S&ory U* -Qregf? 



William V. Cleveland 



millam A, Branjgan 



This man is tall, presents a veay good 
personal appearance, is intelligent, 
aibitious and lias demonstrated that he is 
an excellent Supervisor* He .has demonstrated 
that he possessed administrative ability, 

This man presets a neat appearance, meets 
people well and has demonstrated an unusual 
ability to organise and supervise the work 
assigned io hia* 

This iaan presents an excellent personal ap- 
pearance, is above average In intelligence 
and has demonstrated that he possesses ad- 
jj&nistrativd ability* 

ffUs man presents a nice personal appearance* 
Ho has an unusual faculty ;£or developing 
Inlands and meeting people easily* He pos- 
sesses administrative ability and has been 
an excellent Supervisor* 

This man makes an excellent personal appear- 
ance* He is fclert, aggressive and above 
average in intelligence. He is an excellent 

Supervisor and lias demonstrated that M po- 
sessea administrative ability* 

This roan makes a rery nice appearance. He is 
intelligent* industrious and has demonstrated 
that he has administrative ability* 

% his &*n aakes a Y^iy good personal ^>pearance 
ahu is aggressive and intelligent* He has been 
a wupervi^or both in the iield and at the Seat 
pr Government and has definitely demonstrated 
that he possesses administrative ability, 

Tiiis man makes an excellent personal appearance* 
He steets people easily, is aggressive, alert and 
has demonstrated that he possesses administrative 

ability* 



be 

B7C 
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yicyd I. Jones 



Y*lter H. TJannall 



George H. Seattcrdcy 



Robert Jf» Xaaphere 



Jhlfl man makes * Beat ^personal appearance, ^ 
is aggressive, alert and has served as a 
Supervisdr both in the field and at *he 
Seat of GovernBent. He Yery definitely 
possesses administrative ability* 

This man makes a Yery good personal appear- 
ance. He aaa a very good personality,; 
aakes friends easily and meets people veil. 
He has been an excellent Supervisor and po- 
sesses administrative ability. 

This man presents an excellent personal appear- 
ance. He Is tall, has a friendly disposition 
and Beets people well. He is an excellent 
Supervisor arid has demonstrated that he po- 
sesses administrative ability. 

Ibis Ban, wakes an excellent, nature appearance. 
He is friendly, nets people *ell and is alert, 
aggressive and intelligent. He is an excellent 
Supervisor and has demonstrated that he possesses 
adgdnlstrativs ability. 

Ihis asn Bakes an excellent personal appearance. 
He is abovs average in intelligence, is in- 
dustrious and aggressive. He is an exccllsnfe 
Supervisor and has demonstrated that he possesses 
administrative ability. 

This san Bakes a wat personal appearance, lias a 
friendly disposition and Beets people -veil. He ■ 
is an exoellent Supervisor and has demonstrated 
that he possesses adalnistratlve ability. 

Ihis Ban presents a neat personal appearance. He 
is conscientious and intelligent* He has demon- 
strated that he possesses administrative ability* 

.Ihis man Bakes a very good personal appearance 
and is above average in intelligence. He is ex- 
tremely lndnstriOtts and ambitious. He has heen 
a Supervisor both in the .field and at the Seat 
of GoTOrwaent and lias demonstrated that he po- 
sesses administrative ability. 



-3 



to. ». If. Ladd 



bo 
b7C 



Donald 2. l^oera 



I — IWIIWIIII U 



Earl F, lams 



Albert 0. Jacob* 



b7C 



This nan presents % very good personal ap- 
pearance* He las a friendly disposition 
and meets people easily, ifr. Smart* Is sn 
excellent Supervisor and hae demonstrated 
that he possesses administrative ability, 

this man stakes an excellent personal appear- 
ance. He has a friendly disposition and 
meets people easily. Us is an excellent 
Supervisor and possesses administrative 
ability. 

This man aakes an excellent personal appear- 
ance and is intelligent and industrious. He 
Is an excellent Supervisor and has demonstrated 
that he possesses adainistrative ability. 

This man aakes an excellent personal appearance. 
He is intelligent, industrious and aggressive. 
5? i« an excellent Supervisor and has demonstrated 
that he possesses adainistrative ability. 

This aan makes a rwy good personal appearance. 
He has a friendly disposition and meets people 
well. Be is an excellent Supervisor and has 
demonstrated that he vosswa administrative 
ability. 

This man makes an exoellent personal appearanee. 
Js is intelligent, alert, InduBtrious end am- 
bitious. He is an exoellent Supervisor and has 
demonstrated -that he peeseasee administrative 
ability. 

This man makes a nice personal appearance. He 
has * friendly disposition and meets people 
easily. He is an exoellent Supervisor and has 
demonstrated that he possesses administrative 
ability. 

This man makee a nice personal appearanee. He 
is industrious, alert and intelligent. He has 
had considerable experience both in the field 
and at the Seat cf Sovemment. Be Is an ex- 
cellent Supervisor and h«e demonstrated that 
he possesses adminietrative ability. 



-h 
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Mr* D, H. Xadd 



irilllaa C* Sullivan 



Joseph D. P onohue 



Robert A* Collier 



James E* Milnee 



this »an presents a neat .personal appearance* 
Ha has a iiiendly disposition and wests people 
easily* He is above average in intelligence 
and is m excellent Supervisor* He has demon- 
strated that he possesses administrative 
ability. 

this man m*k*s a vary good personal appearance* 
He is alert and industrious and is an excellent 
Supervisor* He has demonstrated that he po~ 
**9**9 administrative ability* 

Thia aan presents a very good personal appear- 
ance* He has a friendly disposition and assets 
people easily* He is intelligent* alert and 
aggressive* He is an excellent Supervisor and 
has demonstrated that he possesses administrative 
ability* 

this man makes a vexy good personal appearance* 
He is alert* aggressive *nd ambitious* He is 
industrious and is an excellent Supervisor* He 
has demonstrated that he possesses administrative 
ability. 
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.^'STANDARD FORM NO. €4 



Office ALemorandumjL^ states government 



TO 



FROM 



SUBJECT; 



Mr* D* M* Ladd 



J* P* CpTnefijyy^ ^ 
SUPERVISOR TOLLIAM vMlSTELAHD 



date: February 20, I9I48 



Mr. Toleo n 

ur. 1. 1. Tsaar 

Mr, Cl»g g 

Mr. OUtS T"* 
Mr. UwW ™~ 

itr. Micaan 
ur. Mmb "" 
Mr. Trtc y 
Mr. Carto fl 

Mr. Ourn^ t 
Mr. Hwbo 



in the. light of Mr* Taon's recent conversation with you, 
this memorandum is submitted to again suggest that Supervisor Cleveland 
be taMMMHif- considered for reallocation to Grade CAF-13» 

Xou will recall that Mr* Cleveland rats an Assistant Special 
Agent in Charge prior to his assignment here at the Seat of Government* 
It is likewise to be recalled that Mr* Cleveland is an excellent and 
exemplary Agent in every respect • He is competent, efficient, loyal and 
aggressive and thoroughly dependable* He is both an above average Agent 
and an above average Supervisor* He has a very good knowledge of Bureau 
policy and he is in every respect outstanding*; 

In view of the foregoing and particularly in view of his 
excellent work, as well as the fact that if he were still in the field 
as an Assistant Special Agent in Charge he might possibly be given con- 
sideration for an increase in salary, it is suggested (that he now be conr- 
sidered for reallocation to Grade CAF-13) 



Mr. Meaflolr 
Mr. *M»ln2T3S 
Mr. Qulnn Tuns 

Tilt. ROOM " 

Mr. K»w« — 
Ml»» UoUbBT 

MU* &UB&* 



JPCxTO 
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Ur-M 17S--75Z 
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STANDARD FORM NO. « 



Office NLemovandum ♦ united states government 



TO : W. B. GUVIN 

PROM : H. L. KB7ARES 



date: April 16, 19-48 







SUBJECT: TOLLIA1! VERNBR CLEVELAND 
Special Agent 
Security Division 



3tS: RHALLOCA 




This .employee entered on duty in a clerical capacity on 12/24 
and was appointed a Special Agent on 7/6/42. He was .reallocated to Grade 
CAF-12, $5180 per annua on 12/17/45 and as the result of one basic in- 
crease in pay and one increase under the provisions of the Unifora Promotion 
Act his salary was increased to $6144.60 per annua. He is being considered 
at this tine for reallocation to Grade CAF-13 at §7102.20 per annra. 

On 3/31/46, 3/31/47 and 3/31/48 he was rated EXCELLENT, however, on the 
sixty-day report which was submitted after his transfer to the Seat of Government 
on 5/31/W he was rated as VERY GOOD. 

It is noted Agent Cleveland while assigned to the Newark Office was desig- 
nated as Resident Agent at Atlantic City, Hew Jersey. He was transferred to the 
Norfolk Office on 3/13/44 and on 6/1/45 his SAC was advised* that it v*as satisfac- 
tory to utilize his services as supervisor in the absence of the SAC or ASAC arid 
as supervisor ho had shown marked ability. He was later designated ASAC of the 
Norfolk Office which position he held until his transferee the Seat of Government 
on .5/31A7 as supervisor in the Security Division. Agent Cleveland f s file also 
reflected he had assisted Inspector Long in the inspection of the Richmond Office 
in February, 1947 and Mr. Long stated he was a hard working, cooperative individual 
who displayed initiative and intelligence in connection with the natters handled 
by hin and that he seened to be well acquainted with the things to. be done and knew 
how to do then* 

During an inspection of the Security Division in February and Karch, 1948, 
Mr. Ladd stated- he was a personable, loyal, conscientious and competent mployce, he 
was currently assigned to the desk responsible for the handling of Labor Matters 
generally and specifically for the handling of cases having to tb with Oomunist in- 
filtration of labor unions, Labor Management iftftations, etc . He had an excellent 
knowledge of the Bureau*s policies, he twctSf^xxt his work in an expeditious and ac- 
curate fashion and was exe;3plary/in evGgOrespcct. Jfir. Harbo (N. H. McCabe) re- 
ported he presented an excellent 5 i^^RSa^ff>earance, seeraed intelligent and en- 
thusiastic. .He appeared t\> b^clr^u|j$fled for his present assignnent and his * 
prospects for further developa[|sJt apj&tred to. 



*i 



On 3/3I/48 Mr. Batngardner rated hin 
excellent personal appearance, was a loyal, 



he was assigned, to the desk responsible for t 
eluded supervision of the Labor Management 
infiltration of labor unions . He^had, fron 
on the Nunber One desk in the Internal SeciM 
an intelligent and enthusiastic nanner, had a 
policies, and he had exercised good judgnent, 
was considered to be SAC and ASAC naterial. 



bo good 



67- n^V^S-^^V 



io hta Aii&»q*e&S .I3lfcr„catta3is r. lich 

R4at^i^cAsk5X..19A7..^..lLsXl <v 
tins to j tine. -.acWg^gj Relief 4mo 
ty Section, A&J< mP HOTHLed hi 

tKr^^uaBiaea^v^LTi ^Tiogu ifea 

tab Mi &baw&VW&&6 supervi 



mted an 
oyee, 

in- 
Connunist 




In a neno randufo 'dated 4/7/48 .Mr. Baudtgardner* stated Agent Cleveland while, 
currently assigned to the ^Labor Desk in the Internal Security Unit had acted in the 
capacity of Nunber Two Man- on a tenporaxy basis and had had jconsiderable experience 
as a result thereof in the handling of th^over-all* work in the Unit* He tod demon- 
strated that he had a thorough knowledge of the Bureau 1 s policies and he had exer- 
cised good judgment in applying those policies to his everyiay duties* He, -had a 
pleasing personality, »add .friends easily and was well liked by the other super- 
visors in the Unit. He had already evinced administrative ability and his over-all 
experience in the Unit coupled with his, background as a f oraer ASAC nado hin emi- 
nently qualified for the position of Nunber One "Han in the Unit, In view. ^r his 
qualifications it was urgently recoxraended that he be irmediateJy assigned as Iteber 
One Han in the Internal Security Unit. Mr. Kbhr, Mr. Tssa and Mr. Tolson concurred. 

Ey letter dated i>/l2/i& he was advised that he was being designated as 
Hunber One Man of the Internal Security Unit of the Security Division effective 
immediately. 

RimiMKNEftTION: 



Inasmuch as this Agent has served as Assistant Special Agent in Charge 
for 1$ years and since he has been designated #1 Man of the Internal Security Unit 
of the Security 35i vision it is recomended that ho be reallocated to Grade CAF-13, 
$7102.20 per amun. , ^ /^r^«~*~*- 

A .PBHttKENT BRIEF OF HIS -FIL25 IS AWACH3D 
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Standard Form N*. 51 
V.&. qpat SERVICE COMMISSION 



♦ 



P^shfr* 



REPORT OF 
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ureauNo. W-E0X2A 
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EFFICIENCY RATING 



MINXSTRATXVJE-TOOmCIAL 

REGULAR < ) SPECIAL < X) 

ttlOBATIONAL < ,) 



A$ ^I??^2^ f) 2 ^**^*^"*" Uwd °* pcrformarwe duxiQ g P* 1 *** frow ^Sl£Ll^JSti& to Jiov®k?£2ji J1948 



Cleveland 



(Name of employee) 



Special Agent, CAF-03 



m»MM»iwa«Mtf..,i, > » M< i. W i, 



gfellergl .Bureau _of Jnves tifeation, Securi ty Investigative Pi .vision^ j&itg;nal Security 

(Orsatfzatfo^Xitf^tel^e^ """ Section" ' 

,: i. am i >m gKaweggagsgaaeaKi ■ sag j sssssss ssss a aa asaa s '■■ »i r a ^-**-*» 



ON LINES BELOW 
MAKK JEMFLOYEJS 

V it adequate 

- if weak 

+ if outstanding 



JW. '" ■'■ '■ SS83 TVy Vlfc/^a gte: 



1, Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3S23A. 

2, Underline the elements which are especially important in the position. 

3, Kate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions, 

b. Bate administrative, supervisory, and planning functions on 

elements in italics. 



* ■".■■'■yj'B ao 



CHECK ONEj 

Administrative, 
supervisory, or 
planning. 



All others*.—*..., 



D 



i 



—«. (1) Maintenance of equipment, tools, instruments. 

.. (2) Mechanical skill. 

*.fc. (3) Skill in the application of techniques and pro- 
cedures. 

JtZ> f(4) Presentability of work (appropriateness of ax* 
rangement and appearance of work). 

j*£Z (5) .Attention to broad phases of assignments. 

.=£:, (6) Attention to pertinent detail. 

.*£:. (7) Accuracy of operations. 

-:fc„ (8) Accuracy of final results. 

sfcL. ($) Accuracy of judgments or decxsions. 

-JifcL.(10) Effectiveness in presenting ideas or facts. 

^tC(H) Industry. 

?t?..(12) Kate of progress on or completion of assign- 
ments, 

Jik~(isy Amount of acceptable work produced. (Is mark 
based on production records? „«„ ..—„*..>) 

-rJbT.<14) * Ability to organize his work. 

„rfc..(15) Effectiveness in meeting and dealing 

others. Q^ 

J^kHU) Cooperativeness. o'v 

^(H) Initiative, ^ 

>fe.(l8) Resourcefulness. 

„ttT..(19) Dependability. >t ^ 

• jrfe(20) Physical fitness for the work.r 



„ (jM) Effectiveness in planning broad programs. 

„ (22) Effectiveness in adapting the work program to 
orooder or related programs* 

„ (2$) Effectiveness in devising procedures* 

.- (24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi* 

nates. 

« (25) Effectiveness hi directing, reviewing, and check' 
xng the work of subordinates* , 

*(2$) Effectiveness in instructing, training, and 
developing subordinates in, the work. 

,. (27) Effectiveness in promoting high working morale. 

m (2$) Effectiveness in determining space, personnel, 
and equipment needs. 

„ (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 
« (SO) Ability to make decisions. 

" (^^#^»^a*Wfefi^^^ defined 
autrioripy tojaet. . 




Plus marks on all underlined elements, and check marks or better on aU 
other elements rated^ n m^.MMmMmMu MW u*««w M »u.. MM * MM . w ..« M »« M 

Check marks or better on all elements rated, and -plus marks on at least 
hall of the underlined etements^^^^M.-^^.*,^*..^^^^^....-^..*.^^.^^ 

Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding perf orxnance-M-^*-*^-*.*— 

Check marks or better on a majority of underlined elements, and aU weak 
performance not overcompensated by outstanding performance^....***^. 

Minus marks on at least half of the Underlined elexnents-*««*«««-««,«M.*.«.* 



Rated W7. 







•Excellent 

Very Good 

Good 

Fair 
Unsatisfactory 



**&.i„ sss^m. 



Reviewing 

officials 



Reviewed by 



Rating approved by e&ciency rating committee 

«. I, ♦OVERRENT PRINtlNO OTFiCC ,\&-WlTI-$ 



,ef orSection 
Assistant Director 



November 26, I948 

(Date) 



„-„..„.»„„ Heport to employee ..«.•..„•.»-»»». 

<Date) ."..' (Adjective rating) 



November 26. 1948 
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November 26, 1948 



TULLIAM V. CLEVELAND 
SPECIAL AGENT - SUPERVISOR 



The following efficiency report is respectfully 
submitted for William V. Cleveland, reallocated to Special 
Agent, Grade CAF-13, effective April 18, 1948. 

Special Agent Cleveland is assigned to the 
Internal Security Section of the Security Investigative 
Division and he holds the position of Assistant Section 
Chief. In the past month or two, due to the illness of 
the Section Chief, he has actually served in the capacity 
of Section Chief and has clearly demonstrated his ability 
to fill his position in every respect. He is personable, 
loyal, conscientious, competent, well acquainted -with -Bureau 
policies and instructions and he applies the same in a 
practical Banner to those things coning under his supervision 
He, in the i past, has served as a Supervisor in the Internal 
Security Section and has. had considerable experience as the 
Assistant Section Chief . He has demonstrated that he is 
completely qualified for his present position. He has 
appropriate administrative and executive ability in keeping 
with the position he now holds. His work in his present 
fiUiS '%*£mT the «**«*«* adverse criticism and he 
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Wnxtth States Btpmtnmxt of 2fasf t« 
ffefcral Suram of Inmrtigtttum 



IN *01Y f wa$« *sm ro 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington f D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the widow or designated tepeficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund priorto November 50, 1945, and who dies from any oause except self- 
destruction while employed as * Special Agent, I am forwarding herewith (by CHECK • MWpfefiBBB?) 
the sum of ten dollars ($10.00), made payable to>the Chief Cleric of said Bureau, -to 'be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years, 1% is understood and agreed that the sum tendered herewith 
Is a voluntary, gratuitous contribution to said 'fund, which I understand is to be administered 
in the following manner: 

The Director of the Bureau will ap>oint a committee which shall consider all matters per- 
taining to the acquisition, .safe keeping and expending of said ftad, which committee will recommend 
appropriate action to the Director of the Bureau to pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

tyon the death of any Special Agent, the appointed committee *ill consider the case and 
sutait t recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued .to the Chief Clerk, directing him -to pay to the designated beneficiaxy the sum of $10,000. 



ance Fundi 
Kama 



The, following person is hereby designated as my beneficiary .for F. B. I. Agents' Insur- 



Relationshi p ///777 



fl&ttlMh 



Address^g^&fr^ Omu^n^ #. 



The following person is hereby designated as agrjbeneficiary vaader the Chas. S, Ross And 
providing JlSOO-death benefit to beneficiary of . agents killed in line of duty . 

Address ^737- *&|fo ^jRbWKwfa 
Dated //bo fa]j 
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Same 

Relationshi p fthtt 



GktrtiMh 




\ 









Very truly yours, 



6 



Special Agent j 

v3 



DIRECTOR, FBI 

,/. V, CU3VELUU) 
SPECIAL AGSNT 

GBUStiAL ukjervicjs couass 10/18/48 to 10/29/43 



November 4, 1943 




The above-nanttd ipeclnl Agent attended the above General IrHService 
Training Course and attained the following grade* t 



Notebook 


Very Good 


Exanlnstlon 


100 


Hip Shooting (Double Action) 


98 


Practical Pistol Course 


89 


Shotgun (Skeet) 


23/25 


♦30 Rifle 


94 


Machine Gun 


95 



2 days Specialised Training in Firearns 

The firearaa grades with the exception of the Shotgun Skeet Course 
have been entered on Agent Cleveland's field firearns training record card* 



oc | SA <i» V* Cleveland 

Security Investigative Division 






Mr. Tolson _, ^^ 

Mr.**. A, TaSBT*^* O 



■*J* 



^ r -W MI 



MS ttlaviff 

Mr", WlcnolSKSy 

Mr. ^Osel^~*T trr Q 

* * fiwn .. 

if: ffits^c: 

Mr. ^uian Tsim lTT 
Tele, ftoo m . *T^ 
AS** Wsftse .- 



__ -iicnMHmrvQi. 








f) 






\W\ 



\ 



if 



WILLI AM V. CLEVJ ^ANP] 

ENTERED ON DUTY 

SALARY 

OFFICE PREFERENCE 



D. M. LADD 



Special Agent 
July 6, l$k2 
$5905*20 

None 



Mr. Cleveland has been assigned to the 
Internal Security Section since May Jl f 1947 • 
Mr. Cleveland Is a personable, loyal, con- 
scientious and competent employee • He is 
currently assigned to the desk responsible , 
for 'the handling of Labor Matters generally 
end specifically for the handling of cases 
having to do with the Communist infiltration 
labor unions; Labor Management Relations Act, 
et cetera. Mr. Cleveland has an excellent 
knowledge of the Bureau's policies, he turns 
out his work in an expeditious and accurate 
fashion and he is exemplary in every respect. 

Excellent . 



Inspector HARBO: 



Cleveland presents an excellent personal 
appearance and seems intelligent and 
enthusiastic. Although he is assigned to 
the Labor Desk he Is called upon from time to 
time to handle mail in Mr. Coyne ■ s Office on 
a relief basis. Cleveland appears to be wel 
qualified for his present assignment. His 
prospects for further advancement appear to 
be good* 



.^ 



Inspection Report 
Security Division 
Internal Security Unit 
February 1$, 19 *P 
Inspector Harbo 
(Interviewed by NHM) 
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CC-270 



RECORD OP PHWCAL EXAMINATIONS OFFICERS m*> SPECIAL AGENTS 
FEDERAL BUREAU- OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 





:CI£VELAND. Willlan V. 



.AGE J32_ YEARS, _10_MONTHS 



NAME 

NATIVITY(»Ute of birth) mss« M ARRIED. SINGLE, WIDOWED: Married NUMBER OF CHILDREN 2 
FAMILY HISTORY . Father deceased - Diabetes , Age 69 Mother living and well 

« 2 Brothers & 3 sisters* living and Tvell« One sister died when one day old 



HISTORY OF ILLNESS OR INJURY Rheuaatisaa, Age 1 15 



HEAD AND FACE 



Nornal 



EYES: PUPILS (size, shape, reaction to light and distance, etc.) 
DISTANT VISION ,BT, 29/ 20 corrected to 20/ 



.'Nornal 



:LT. 20/ 20 corrected to, 20/ 



COLOR PERCEPTIO N Koraal AOC 



(state edition of Stilling'*. plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS___Hoaa X - 



EARS: HEARING RT. WHISPERED VOICE 15 ^V5 ' CONVENTIONAL, SPEEC H* . lg flS 

CONVERSATIONAL. SPEECH 15 /l5 




LT. WHISPERED VOICE__ 

DISEASE OR, DEFECT S Kone =s 

NOSE „ Normal „ .' [ ^ rmnOBStW 



SINUSES. 



(Disease^or an 
Korcal - * 



^ 



car defect, obstruc 



TONGUE, PALATE, PHARYNX, LARYNX ?TONS I LS ,'Horaal 



TEETH AND GUMS(disease or anatomical defect); 

MISSING TEET H 1-3-15-18-19-28 " 

NONVITAL TEETH None 



None 



3 



Q^f^rr^etS' 









PERIAPICAL DISEASE.,^ 
MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIS' 



None, 



None 



Hone 



TEETH REPLACED BY BRIDGES #8 



DENTURES 
REMARKS^ 



None 



None! 




GENERAL BUILD AND APPEARANCE, 

TEMPERATUR E . ' 

HEIGHT - 68£ 



Heavy 



IT U 19 20 II It 22 24 IS 2* XI 2* " 2* .20 21 22 

- B.G.F* Pollard Cdr^(DC) USN ., 
(Signature of Dental Officer) 



CHEST AT EXPIRATION & 



C^fjf 



WEIGHT 



2U 



44 



VtuQ 



RECENT GAIN OR LOSS, AMOUNT AND CAUSE 
SKIN. HAIR, AND GLANDS Normal 



w CHEST AT INSPIRATION 

_ CIRCUMFERENCE OF ABDOMEN AT UMBILICU S^ 7 ' f 0' 



7 ^ ' J/ 

m 



„ None, 



Noraal 



NECK (abnormalities, thyroid gland, trachea, larynx), */ Zi . Norsaal 

,' Joints^ muscles. f^Y //ftffig&l Jj^Cf&T fa 



SPINE AND EXTREMITIES (boiled 



% 




^ 




^Rvcage* mediastinum) ' Normal ^^ 



THORAX (size, shape, movexnent^rib cage, mediastinum) ' Normal 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC, Noma! 
Chest 'x-ray, neg» ; 

CARPI -VASCULAR SYSTEM Normal ; ^^ "~1 

HEART (note all sign's or cardiac involvement) . ' Normal 



PULSE: BEFORE EXERCIS E 80 ' __ V BLOOD PRESSURE; SYSTOLIC 114 

AFTER EXERCISE 106 ' . DIASTOLIC 80 

THREE MINUTES AFTE R 88, '• ' „ ; 

CONDITION OF ARTERIES - -Elastic CHARACTER OF PULSE Reg, 

CONDITION OF. VEINS - Norfcal HEMORRHOIDS None ._._ 

ABDOMEN AND* PELVIS, (condition or wall, scars, herniae, abnormality of viscera) * Normal . m 

GENITO-URINARY SYSTEM Normal - ' . 

URINALYSIS;. SP. OR. . 1*022. - ALB. Neg. V SUGAR Neg* MICROSCOPICAL Neg* 

VENEREAL DISEASE None ' 



NERVOUS SYSTEM j Normal 



(organie^or functional disorders) 
ROMBER G Neg. iNcnoRniNATynN (gait, speech) None 



REFLEXES, SUPERFICIAL Present ..-. DEEPfknte. ankle, elbow) ' '* Normal . TREMOR S None 
f SEROLOGICAL TESTS Kahn Neg. ^BLOOD TYPE "Al" Rh Fos. 

ABNORMAL PSYCHE (neurasthenia, psycb*sth*nia, depression, instability, worries) None 

" '** Apparent 

SMALLPOX VACCINATION: DATE OF LAST/ VACCINATION *922 

TYPHOID PROPHYLAXIS^- NUMBER OF COURSES '- r " ; ':/"' J* 1 . ' 



I>ATE OF LAST; COURSE - . - P orie 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 



SUMMARY OF DEFECTS 



CAPABLE OF PERFORMING DUTIES INVOLVING Arduous PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL* USE OF FIREARMS Y»x ^(yes or no) 

(when no is given state cause) - . - . 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary), 



Overweight z seems to be normal, for tikis individual,ccfiftfcra# to keep wight dcim< 



A* J* finite 

Capt lan (ml U.b.lU HSt. 



DATE OF EXAMINATION Dec * 3 > 1948 



5TANOAAO 



roto+NO, 



«4 



Office Memorandum 

TO : Mr. H. B. -Fleti 

from : F. J. Batuagardne: 

subjecti ' SUPERVISOR WILLIAM V, 

PURPOSE 




UNITED STATES GOVERNMENT 

March 22*, 19h9 



DATE 



IEVEIAND 




Mr. Eg^ 
,Mr. florae 
Mr, Marb o 
,Mr. Motor, 
Mr. fenn 
Mr. Qalnoa 
Tels. *oom 
Mr. »©«*•_ 
Miss Holmei 
miss o*oiy. 



To advise you that captioned supervisor has /been absent 
from the Bureau because of Illness tf or a period of three days* -^-^ 

BACKGBPUMD 

As you knew, Special Agent Cleveland was ^absent from his desk 
because of illness last week on March 17 and 18, 191.9, and he returned to wo y rk 
on Monday, March 21. He was again absent on March 22, 23, and'*2l»«. >Mr. Cleveland 
has a severe throat infection and is under a physician's cares I conferred with 
Mr. Cleveland this afternoon and he was to see the. doctor later in the day. He 
is still feeling too 111 to return to work and* is presently receiving sulfa 
treatments. I informed him that he should remain at hone* until he felt that 
he was fully recovered. 

ACTION 

\ t None. 2his Is for your information, and I shall centime to keep 

y) ^/you advised as to his condition. 

\ iY 
3 ! 




FJB:JLS:wmJ 



V 



^ 



*S> 
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4 APR 4 1349 

, FIXL .a u*-,^.u u ItitES'lttiAriON 






>A-«T 



«v..v 



? ! "«TANOAROFORHNO.e4 



Office ISfammmdum • 



t 

UNITED STATES GOVERNMENT 



TO s .MR.'D. M. IADD DATE: December lU> 19U8 



FROM : 
SUBJECT; 



H, .B. FUBTCSEtER' 
PERSONNEL "ADVANCMENT 



Reference is made to SAC Letter #1^8, Series 19^8, dated 
November 2U, I9W,. which instructs that a list ,of Special Agents vho / 
can be considered on a Xo n S range basis for development as Special 
Agents in Charge be submitted by December 15, 19*t8. " The following' 
are respectfully submitted at this time; 1 

raEDERICKJ. BAUMGAKDUER » ' 

» ■ ■ " ■ 1 1 1 > 

Mr. Baumgardner is a Section Chief handling the Internal Security 
'Section of the Security "Investigative Division. Up to a few months agp, "he 
also, 1 as said Section Chief, handled, the Espionage Section., P^ior. to that 
time he was Number One Man serving as assistant to the Section Chief . .He 
was a Supervisor prior' to that time and r as a result of the experience and- 
the activities in which he participated he has an over-all knowledge of 
Bureau policies, and operations.. He is a hard worker, industrious, sincere 
:and has demonstrated his 'ability to get along with others. He has demon* 
strated administrative ability in that he is capable of organizing the, work 
of his section and balances his needs against the .needs, of the entire 
Division. He has consistently been given a rating of excellent* 



I VILLIAM ' V ' CLEVELAND \ 



- Mr. Cleveland presently serves as Number One Man in the Internal 
♦Security l&xit and for the past two months, during the illness of the Section 
Chief, he has actually,' served as Section Chief. He has handled the work 
properly, delinquencies have been avoided and he has the complete confidence 
of the personnel under his -supervision and direction. He has had experience 
as a Supervisor, has'had* considerable field experience and has served in an 
administrative and executive capacity in the field. ? He knows Bureau policy 
and makes a practical application of .policy, regulations and instructions. 
He has been consistently rated excellent in the performance of all duties 
assigned to him.' 

ROBERT W. WALL l * - 

Mr. Wall is .presently serving as* Section Chief of the loyalty 
Section of the Security Investigative Division. In the past he made an 
excellent record in SIS work. As Section Chief -he has been confronted with 
the problem of the loyalty Program which involved establishing proper , policy 
and the handling of a large volume of work with' a minimum available time, 
axxd with absolute, regard for accuracy and proper 'Judgment on all occasions. 



HBF:cmw A \A^ 



Memo -for Mr, Ladd 

He has an above average personality and his suggestions are based on gsod 
Judgment* They are properly thou^it out and he has demonstrated an above 
average over-all ability in administration, supervision and* direction* He 
is r&ted excellent. f 

'JOSEPH J. CASPER 

Mr, Casper serves as the Number One Man in the loyalty Section, 
Prior to the time he was made Number One Man he was a Supervisor in the 
Internal Security Unit vhere his work was regarded as decidedly above average 
so that he stands out among others whose performance was unifon&ly rated 
excellent. He is aggressive and forceful. He is very industrious and :i most 
conscientious and sincere; he would do his share under any and all circum- 
stances. He can analyze problems and dig out the proper corrective measures 
and procedures to eliminate difficulties. His work has not been the subject 
af adverse criticism. He is rated excellent. 

LISH WHITSON 

- m > ^ ' »— ■ — ii mm ■ ■■ !» 

Mr. Whitson serves as Section Chief of the Espionage Unit of the 
Security Investigative Division. He is completely capable and has an 
excellent background as an investigator in the Bureau. He has consistently 
proved his over-all ability. He is what mi^it be described as a 
prodigious employee. He is the type of administrator who knows what is 
going on and his background and experience have given him an above ■ average 
knowledge of policy, investigative procedures and practices. He is 
effective. He gets things done. He will work without any regard for 
personal convenience. He«is enthusiastic, very sincere and an outstanding 
Bureau employee. He is rated excellent. 

mUJM A. BRANIGAN 

Mr. Branigan has served for a few months as the Number One Man 
in the Espionage Unit. In the past he has served as a Field Supervisor 
and as a Special Agent. He has developed rapidly. Though new to his 
position and new to assignment at the Bureau, he has demonstrated that 
he is properly qualified. He has the characteristics and qualities' of 
leadership. He knows Bureau .policy and instruction and applies them 
practically. He is a hard worker, very conscientious and demonstrates 
that he sincerely wants to do the Job right. He Is rated excellent. 

VICTOR P. KEAY 

For some time Mr. Keay'has served, as the Section Chief of the 
Atomic Energy-Liaison Unit of the Security Investigative Division. He knows 
what he. is doing. He makes many practical suggestions and handles a large ■*. 
volume of wrk with a minimum of personnel. He has a knack of being aware 
of an over-all problen and. he.;. can apply and suggest procedures that will 
properly provide administration and direction, to the solution of any problem* 
He makes ideas work. He is , basically , sound in theory and practice, fie is 
easily rated excellent. ( l \ 



• 



Memo for Mr, ladd 
OBRIN H. BARTIEH 1 

" " W»— —llli<l| H II -■■»■ 

Mr, Bartlett serves as Number One Man in the Atomic Energy- 
Liaison Unit. He has served In this position for some period of time, 
^e has also had experienqe as Assistant Special Agent in Charge for a 
limited period of time. He handles administrative work 'in an easy* 
X&anner. He has proven to be a capable substitute in the absence of, 
the' Section Chief. He is the type of employee who can apply policies, 
practices and instructions. If he has a weakness it is that he is not 
inclined to develop procedures and policies on his own initiative. He 
is consistently rated excellent in the performance of\his duty. ' ■ " 

S. KESL&f BEYNOIPS ,y \ 

Mr, Reynolds is a Supervisor in the Atomic Energy- Liaison who 
is assigned to liaison work, particularly with the Army. He is 'thorou^xly 
grounded in Bureau policies. He has demonstrated perhaps more than ai^y 
other Supervisor the ability to get along with people and to 'get his con- 
tacts to go along vitK'hto.* He knows Bureau policy and 'applies it'. He 
is properly forqeful and Aggressive, He is sound so that 'the people he 
must contact in the p^o'mance of his duties have inclination to agree 
with him with reference* to any views or. suggestions 'that'h? makes. He 
h$s the confidence pf jiji fellow employees. They' respect hi^ ability. 
He has been outstanding in the work assigned to "him. 

RALPH R. ROACH _ \, 

He is $ Superior in the Atomic Saergy-Liaison Unit end he 
particularly handles convicts with the State Department and the White 
Souse, which is indicative of his ability to handle hJtaself. He has 
asaihtained and developed' e^pellent relations with the State Department 
and the White Houge, He makes a gaod evaluation of matters handled by 
him. He is rated expedient. 

CHARLES H. STANLEY 

Mr. Stanley is a Supervisor in the Loyalty Unit and has had 
immediate supervision and direction of file review and the opening of 
cases in the Loyalty Section. He has had field experience as an ad- 
ministrator. His work in the Loyalty Unit has been decidedly above 
.average. He has developed procedures and processes which have speeded 
up the work which was of large volume requiring accelerated attention. 
He has demonstrated t£e ability' to be accurate. The huge volume of work 
handled by him and under his direction has been remarkably free of error. 
His results can be stated to be outstanding. When required he can take ' 
over the direction of other phases of the Loyalty Program and he has " 
repeatedly done so to get rid of tottlpnecks. He is very industrious 
and very sincere. He will do his share, and xnore. 

^ ;« 



Memo for Mr. la'dd 
NATHANIEL R. JOHNSON 

Mr. Johnson is a Supervisor in the loyalty Section, He is described 
as one of the wheel-horses of the Loyalty Section. He is a hard worker and 1 
thinks - clearly . He developed procedures and processes and he handles a large 
volume of wdrki He is above average in the establishment of policies. He 
Secures ar^d keeps 'the confidence of those who work with 1 him. He is 'doing an 
above average job in a field where policies, practices and procedures had. to 
be developed and applied practically. He is rated excellent. v 

KLINE IJEATHERFORD 



Mr. Weatherford is a Supervisor in the Internal Security Section and 
the desk, handled 'by* him* relates principally to the substantive criminal- 
violations coming within the Internal Security Section, such s as 'treason and 
neutrality matters.' His desk has given him an opportt&iity 'to kjaoir all* 
policies and irist^ctioiis applicable to Bureau work", ' : '$6th in the field of 
security and in the field of criminal investigation; "He "makes 'an above : 
average joersonal appearance. He thinks clearly, fce i6 forceful ; and gives 
direction to the matte'rd doming under his supervision. He has the -respect 
of his fellov employees' and, In no case has his ( work as a' Supervisor 'in his 
.present assignment >een ;jfcJho subject of adverse criticism. He gets "things 
', done, and' keeps his work 'current. In manner* action and results 'he d&bbri- 
( strates competency. " * ' s 

EDWARD S. SANDEBS 

Mr. Sanders has served as a Supervisor in the Atomic Energy-Liaison 
-Section and he lias p&rtipularly handled correspondence' with foreign police 
.agencies and the remnants' of the SIS vork. As time -permits he is assigned also 
;to liaison matters with the Axmed Forces. He makes ah above average personal 
/appearance and has demonstrated particularly through his liaison work his 
.ability to meet -with others , and secure their cdoperation. His supervision 
X>f foreign matters pertinent' to his desk assignment reflects administrative 
ability. He is veil pounded in Bureau policy and procedures and he has been 
utilized rather frequently in the over-all direction of the Atomic JBnergy 
/Liaison IJhit in the absence of other assigned Section Heads and" Assistant 
Section Heads. He has lie'en uniformly rated excellent. 

JOSEPH L. SCHMIDT 

Mr. Schmidt is -assigned as a Supervisor in the Internal Security 
Unit. He infrequently 'assigned as relief for the Assistant Section .Chief 
when he is absexit; 'from his desk. He has a complete knowledge of Bureau 
policies and procedures. He exercises good Judgment. He is completely 
developed at this time to serve as an Assistant Section Chief. It is 



k- 
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Memo for Mr. Ladd 



customary to assigx him matters of Importance so that their accuracy 
and completeness is assured, "He is regarded 1 as one of the more competent 
Bureau Supervisors presently assigned at the Seat'.of Government. He 
easily attains and retains the rating of excellent. ;. 

GEORGE H, SCAT TERDAY 

Mr. Scatterday is assigned as a Supervisor in the Internal Security 
Unit. He particularly handles the supervision of- front organizations of the 
Comaunist Party. He is thoroughly experienced,, is practical, makes j :a good 
personal appearance, and is thoroughly grounded in policy and procedural 
matters. He is rated excellent in the performance of his duties, t is regarded 
as completely competent and capable and is one of the vocve self-reliant 
Supervisors. He is a person who can be depended- upon. His work is uniformly 
'handled without adverse criticism. • "•;■ < ■*. . E 

DONALD E. MOORE 

Mr. Moore Is a Supervisor in the Internal Security Unit and he has 
an over-all taiowledge of all. work' haiidled in that tfait." ;Be is highly regarded 
for his accuracy and over-all ability. .He is assigned particularly to handling 
'special research matters. He makes an above average personal appearance, is - 
conscientious, dependable and competent. He easily attains the rating of 
excellent. ; ','« , 

EARL F. LANE 



Mr. "Lane is assigned to the Internal Security Unit and is particu- 
larly assigned to matters dealing with infiltration of labor organizations; on 
the part of the Communist Party. He makes an excellent personal appearance, 
exercises good Judgment, and follows the matters- assigned to him closely. 
He has an awareness of the 'methods and policies of the Bureau- and applies 
them practically. He gets results. He has demonstrated that he is capable, 
sincere and dependable, and he has demonstrated leadership in handling his 
present assignment. He is rated excellent. 

EARLL HUGO TOiTERROW) 

Mr. Winterrowd presently serves as your immediate assistant and 
was previously assigned: for a long period of time to the preparation of 
the Communist Party, USA, Brief. He has an above average knowledge of 
policies and procedures and their application. He thinks clearly and he 
has demonstrated an ability to handle matters of a detailed and involved 
nature. His over-all capabilities indicate that'he has possibilities for 
further development and advancement/ '■ He is rated*. excellent. 



Jtyemo for Mr. Xadd 

JAMBS B. MILNES 

Mr. Milnes Is assigned as a Supervisor in the Internal Security 
Wait axi& particularly serves as the night Supervisor from 6:00' p.m. to 
midnight. As night Supervisor he handles a great variety of matters on his 
own initiative and it has been particularly noted that he exercises good - 
judgment. His work as night Supervisor is by its very nature handled without 
any immediate direction under normal circumstances and Special Agent Milnes 
has demonstrated his willingness to accept responsibility and to discharge 
those responsibilities properly. He has been an exceptional night Supervisor. 
He Is rated excellent. 

ARIHUR F* BAIER 

• Mr. Baler is 3 Supervisor in the Internal Security Ifait and is 
particularly assigned to matters dealing with labor. He makes' a good 
personal appearance, has an above average personality and is accepted by 
all the personnel in the Section and his ability is recognized by his 
fellow employees. He Is the type of person who is hard to fluster. He 
thinks clearly, logically and though comparatively new as a Bureau' Supervisor, 
he has demonstrated the ability to adapt himself and do his vork. He is doing 
very well in his present assignment. His past field experience is valuable to 
him and he Is making the proper development. He ie rated excellent." 

JOSEPH J. M3BHM 
'•- 

Mr. Meehan is a Supervisor in the Espionage Ihit. He has had 
considerable experience as a Bureau Supervisor -and In the field. He serves 
as Personnel Counselor for the Security Investigative Division which has * 
given him the opportunity to demonstrate administrative and supervisory 
ability. He performs his supervisory duties properly, avoids delinquency 
and is the type of * employee' who can be relied upon to handle matters of 
particular importance. His rating is excellent. " c * 

W, RAYMOND WANHALL 

Mr, Wannall is a Supervisor in the Espionage Unit. He has handled 
a variety of matters as a Supervisor) most of which have dealt with espionage 
since his assignment as a Supervisor* When necessary he has been utilized 
as an Assistant to the Section Chief ■ to help 1 clear up bottlenecks as they 
arl§e. He has an over-all knowledge of bureau policies and procedures. He 
is practical, thinks clearly^ is dependable and self-reliant. He is rated 
excellent. ""■ ,i f 



Memo for Mr. Ladd 
EDGAR R» CLAYTON 

Mr. Clayton is a Supervisor in the Espionage Uhit. He is 
comparatively new in his Supervisory assignment. He has had considerable 
field experience - He is self-confident, mature in action and manner, and 
is very much inclined to work on his own initiative and responsibility. 
He is adaptable. I personally know that he can work well with* others and 
can handle personnel. He gets things done efficiently. He is rated* 
excellent. 

EMORY M. GREGG 

Mr. Gregg is a Supervisor in the Espionage Uhit, and. he is 
recognized as being more competent than the average. He works steadily, 
is industrious and is logical in his approach. He offers constructive 
suggestions as opposed to the type of personnel who ask questions as to 
procedures and methods. He is self-reliant, thinks clearly and is very 
much inclined to be practical. 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 
FFI AUTOHATIC DECLASSIFICATION GUIDE 
DATE 02-03-201Z 



Jcemier 20, 29k$ 



Ttidaml Mureau 
Jashinrton t D, 



VmSQML AND £ 



6 



ffib veland 

of Investigation 



tear Mr. Vlevelands 



The Bureau is in receipt of the report 
physical exanination a/forded you c* the United 
Xaval Hospital^ ^ethesda^ Maryland* on Decenber 



of the 
States 
3 j ±9k8* 



This report reflect* 

Although the nodical jexanintr 
wan a norml tendency in yar 
you he cautioned to keep your 



that you are overweight* 
indicated thai your weight 
caeej he reconducted that 
ueijht down* She Bureau 



necessary thai you take immediate steps to 




feels it is 

briny abont a pronpt and permanent adjustment of your 
weight in accordance uith desirable standards* for your 
information^ the mxtrsxm ^cright for .a raw $f your aye and 
height is one hundred ^eventy^seven pounds and thg.htandard 
is one hundred fifty-four pounds. It is desired that you 
endeavor to bring your weight within these standards and 
dvise the Bureau at three month intervals of your progress 
in thiz regard. 

•The Board of Examining Physicians of the United 
States Ifaval Hospital reports that yjou are capable %fj?er~ 
forming strenuous physical exertion and have n% ph§bi$ul 
defeats "that would interfere with your participant^ 35 



raids 
arms* 



or other work involving the practical 



us* 






ESfr 



Mr, 

;icr, 

**?« **<*< * - - 

Mr, Homo •*■*•**** 



COMMUNICATIONS .SECTIOiI f,-. 
MAILED 13 

1 DEC 20 1948 pm 



VSk ± ~ GC: Mr. ff. B. Fletcher - 



Wr. fturoea.:, ,, 
Kr. Qujnn jam 

nifSS r~~ — - 



FEBUAl MtAi) Cf IfttttTgAWI 

i) ;s,MNMtTire«ir«fjusTttt 



Sino 










* V-ig»lJ l r - '^to »- ** 



IIlEstck 



w 



Jb/tn JSigar ffoover 
Director 



It is desired that you personally 
follow Agent Cleveland f s condition 
and make certain the necessary reports 
are submitted to the Bureau* ,X , 



I 
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Of« Mimtmm 

to s jfr, GMn '* ' 

from j #, J, .Umris 

SUBJECT: JM f, WtttW 

' Specie! ijeni 
Security divtiiw 



i 



UNITED STATES GOVERNMENT 



ME: April 6, l$fl 





BeMet 12/2^8. $jent atonfepOTy* 
advised -today flat ftis present wfljlirw wolifffflSiT/ 
pounds, indicating a Joss 0/ foumfo^MMNmMZi 
last report, ft ws ajain winaed F dy jC tte-uia:im "7/ 
standards for hU aje and Iketyltt pnd st^^jpRftft l^^ould 
adi/ise tie Bureau at tfte e:piratikc/ ( ttreejoitk^^ 
hU prpgrm in thk rejard, rMLtoii-^^^"^^ 
tfte Personnel 0Mt, 



ir« 1, 1, IW~ 

»• Owl 
mt. cm: 

v,m 

it, McatU ..- 

Hf 1 KW ft ...' 

* « WM CZZ 

tt. to n 

Mfiftn w 

Mr, ar to*""** 

wTbui Twi^ 
iWiiroo i - 




r 



] 



J&ell 'M* IkHH 





to* milm V« $Xm&mA 



Your headquarters are "being changed, public business permitting, 

from WfJhiasto*, At S«t M *° 2iitta*$£<»Ut, 

In&UllUtf effective upon your 

arrival there on or after this date, ^ggjg^ %$ Miimind fcJw tfwHtrtt mi 

J4«l stout -kmltiX sjmto ia &tar«t'«f ttatt o*fi«# 

This change is made for .official reaj|tfis and not primarily for 



•your convenience or benefit, or at your reqjfifir You will "be allowed your 
necessary expenses of transportation and^ per diem in lieu of subsistence 
of $6.00 in connection therewith, suctv^arngMuM^nclude the transporta- 
tion of your -immediate family as yrqjdSw Tor -in Fublic Law 600 of August 2, 
1946, and .Executive Order 9805, ajtaro$ed November 1 25, 1946. A .„ t „ 

You are authorized to use a privately owned automobile in con- ' 
nection with your transfer and you will be reimbursed at the .rate of £fvy 
cents per mile not to exceed the cost -of common carrier by the mostrtdirect 
route of all persons officially traveling in that vehicle. / 

The transportation of .your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
cf August 2, 1946, and .Executive Order 9805, approved November 25, 1946, 
as amended. 

«e» IiKliiinapolid (hStf ) 

Mr. Liidd You should cUhriM the Adidnl strut Its JHrlslon the iLvta '-.-/jit 

Clwrslnad ©an d*twrt on ttautm* * 

MTt Hatch** 
Mr* M* JL J«n»t 
Kri 



Mr. SU flT ' ' "' 

MP. U4d n ■ 

Mr* mc m a m : w :"" 

Mr. Trwj" 
nr« ts*a 



^ MAiiyn P 
!* APR V<> W- frt 



ffi^&5s£E I n. ■■■■■ ■;■ ' / / 



* 




John Edgar Hoover 
Director 
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. XW £6 $ 1040 
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'wmum^J^llQL ^M 1 * w 8p*otal Agent Wtttta* £ 
fr**r* of t^vk^i Stfurtty gfaUonXi /under 
AnJlllJLi. EiP^fL «&£* ^aohington to lnditnapoli$ as 
ii^Ji "* f Aa ' Ur * fUwland naken * good personal 

iUhZtatL *' 0U T hia 4uU " in ™ianapo2t 9 with 

ftr^-tfpiy i/ours g 

John Zdgar Hoover 
Director 
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IN REPLY. PLEASC REFER TO 

mx no. 



Unitrfi §f atra Itepartm^ttt of 3xtsti« 
Steforal fgttmttt of Smregftgniton 

19la*ff tttgf on, 3* CL 

Indianapolis v Indiana 
May 26, 1949 



FD-67 
(5-19-47) 



Director, FBI 
Dear Sir: 



^M 



a- 1 



NOTICE OF ARRIVAL OR DEPARTURE OF 

EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 




NAME VTTJiTAM 7. XSTJTBTATO 



jS 



OFFICE OF ASSIGNMENT. 
NATURE OF ASSIGNMENT 



IKDIAgAPOLTS 



tj 



ASSISTANT ASSET IK CTAHftB 



ARRIVED 9; 05 P.M. 



5-25-49 



(Tioe and Date) 

t 

REPORTED FOR DUTY (necessary only for arrivals on transfer) : 



8:30 A.M. 



f^2ffT49 



DEPARTED^ 



^ 




DESTINATION 



#\ |.?7- /iVpr-^r 



w 



r *-i"|S - - **».* 



Following information to be furnished 
arrives your office on transfer: 



PERSON TO BE NOTIFIED IN CASE OF Al* 



mlp tofierJ'ari* "employee 

4 liUn 6 1949 

EMERGENCY 



-- 1*-r*.*W»»*e* 



^u Cf h\ VESICATION 



NAME MRS. WILLIAM V. CLEVELAND 



ADDRESS 3139 N. Pennsylvania Street. Indole. Ind. (Teaporary) 

RELATIONSHIP WIFE 




?■& CIVIL SERVICE COMfctSSXON 






Pona »ppr«T<4. . 

Badge* Buxera No. 5O-R01&4. 

< ) 



REPORT OF 
EFFICIENCY RATING 

As of .JJay^2i|^jLSii9— — «.«-*««. based on performance .during period from Apfc* JL^IliSL... to^3^2k>~19liSL« 



ADM^STRATXVE-UNOFFICLU. 
omciAL: 

&EGC&AB C ) SPECIAt < X ) 

frROBATtONAt < ) 



/Will 1 am Jterxier^ 



(T*tk «<f position* teyvice, **i4 £ra&) 



(OrgaASsatloa— IXK^cate bweatt, dMs£o», 8ect£<?&, u&it, fceW station) gg gX j - n 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

*— if weak 

+ if outstanding 



srsasssc 



.v-auruiftw a 



■1. Study the instructions in the .Rating Ofl&ciars Guide, C< S. C Form 
No. 3S23A. 

2. Underline the elements which are especially important in, the position. 

3. Rate only on elements pertinent to the position. 

a. -Do not rate on elements iA italics except for employees in admin- 
istrative, supervisory, or planning positions. 

kj&ate administrative, supervisory,, and planning functions on 
elements in italics. 



CHECK ONEi 

Administrative, 
supervisory, or 
planning.*^^ JB 



AH others.. 



a 



~_ * (I) Maintenance of equipment, tools, instruments. 

-— (2) Mechanical skill. 

J2t- ,(3) Skill in the application of techniques and .pro- 
cedures. 

jfc. [(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work), 

jfc~ f(5) Attention to broad phases of assignments. 

**■ Xfy Attention to pertinent detail. 



*««•. (2Jf ) Effectiveness in planning broad programs. 

•*«-. .- (&£) ^Effectiveness in adapting the work program to 
oroader or related programs. 

««.„- (jW) Effectiveness in devising procedures. 

**^. (24) 'Effectiveness in laying out work and establish^ 
%ng standards of performance for subordi*' 
nates* 

*.«« (2$) Effectiveness in directing, reviewing, and check* 
xng the work of subordinates. 

, , .(2$) Effectiveness in instructing, training, and 
developing subordinates in the work, 

«_« (27) Effectiveness in promoting high working morale. 

_*_ (2$) -Effectiveness in determining Space, personnel, 
and equipment needs. 

Effectiveness in setting and obtaining adher* 
ence to time limits arid deadlines. 




-jCL <7) Accuracy of operations. 

jfc~ (8) Accuracy of final results. 

^i- (9) Accuracy of judgments or decisions. 

.^£,-(10) Effectiveness in presenting ideas or facts. 

*JlZ.(11) Industry. 

-jlL(12) 'Kate of progress on or completion of assign- 
ments- 

jt (13) Amount of acceptable Work produced. (Is mark AT^^X i^ * *^ ****** ,. , , . „ _ 
based on production records?..- — «~ — ) *V- («) Effeetwewtss in delegating clearly defined 

^Zl(14) Ability to organize his work. ^N/ ^<$P I fi7~ /4/JrtXt^~* /<?&. 

JL(Vo) Effectiveness in meeting and dealing withNr^p 9 * ' - /AY 7 A-?. ~&£S# * 

others, ^^ is i^ S1 

^•(16) Cooperativeness. ^/^ 

^£.(17) Initiative. ^ < A) 

,,„.*£ (18) Resourcefulness. /jj\ ^ 

J±L(19) Dependability. "~ '"] 

*d: m (20) Physical fitness for the work. ^«. (C) * 



STATE 



■mr^ sasca ass asaaaa tw '.flwa: 



anoKaes 



astas 



STANDARD 
Deviation* BHist be explained on reverse s&* of tMa torn 



ATE.A§Y OTHER ELEMENTS CONSIDERED 



, Rabin ff 



Excellent 



Plus marks 'on all underlined elements, and check m&rks or better on aU y 

other elements rated* MMU »...*»«* u ... l M»^-M«^*j^«**«*»^«M>M^ » : 
Check mark* or better on all elements rated, and plu* marks on at feast 

half of the underlined elements-. w . M « n ^^«*-H«^i«^«-«.^. M -«».«*»^-«. w - Very Good 
Check marks or better on a majority sA underlined elements, and all weak 

performance overcompensated by outstanding performance^«-...-«™«-«« Good , f f 

Check marks or better on a majority .of underlined elements, and all weak % 

performance not overcompensated by outstanding performance— --«-«— .Fair , 

Minus m>rks on at least half of the underlined el$ments,..^.„.™.,..„, ««.•«.• Unsatisfactory 




^IMW 



Adjective 
Rating 



Hating 

omciaL, Excellent 



Reviewing 

• ofi^cial.. 



CTitte) 



L- ^^ 



4&b#. (Title) 

Rating approved b/efceiency rating committee —.—.-.,..—.«« ReS^tdfti^mpjov^ -jj^~" 

»* «. •OVEHHMEKT PRl/riN« «*KC .IC^SWT?-^ 



<D»w) 



JO? 

CA4jectivewScS^ 



11249 



tjft 



TIILLIAM VERNER CLEVELAND f ^^^ 



This special ef ficency report is necessitated by 
virtue of the transfer of William V* Cleveland frost the In- 
ternal Security Section of the Security Investigative Di- 
vision at the Bureau to the Indianapolis Office as Assist- 
ant Special Agent in Charge* 

Mr* Cleveland was assigned to the Internal Se- 
curity Section on May 31, 192*7 • He was promoted to the po- 
sition of Number One Man of the Internal Security Section 
on April 12, 19W. He was serving in that capacity at the 
tine of his transfer as Assistant Special Agent in Charge of 
the Indianapolis Office* 

He is intelligent, personable, loyal, competent, 
ifell acquainted with Bureau policies and has applied those 
policies in a practical manner to those matters coming under 
his supervision* He acted as Chief of the Section during 
the absence of the Section Chief and clearly demonstrated 
that he possesses appropriate administrative and executive 
ability in keeping with the assignment he was performing* 

He has at all times exhibited an enthusiasm for 
his work and he is willing to work at any time without re- 
gard for his personal convenience* During the time Mr* 
Cleveland was assigned as Number One Man in the Internal 
Security Section his work was considerably above average 
and he was an entirely satisfactory employee in every re- 
spect* 

He is entitled to the adjective rating of Excellent 
in Grade CAF-13* 



- .** > A - Jfr£ 



STANDARD FORM NX W 



Office Memory 




UNITED I 



TO 



CLASSIFICATION AUTHORITY DERIVED 

FBI AUTOHATIC DECLASSIFICATION GUIDE 
DATE 0Z=03=Z01Z 




«■■■ 




' Director, FBI 
: SAC, Indianapolis 



DATE: 






'IOVERNMENT 



June 9, 1949 



V 



SUBJECT: mum v# CLEVELAND 
ASAG ■ - 




m 



Reurlet June 7, 1949 forwarding duplicate of the last 
efficiency report submitted on ASAC CLEVELAND while assigned to the Seat 
of Government, 



Please be advised that ASAC CLEVELAND has read and initialed 
this efficiency report. ^ 




\ 



\ 






tmmf******' '^' , 



RKHi BUflUtl Cf ITItfnMi'.C'i 



mm m*n*#& !ffr 



^"TSf ?*■"* 
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cms 



DECEkSSIFICATIOH AUTHORITY DERIVED! FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIpE 
DATE 02-17™Z01Z 



(t 






June 15, 1949 



Special Agent in Charge 
Indianapolis, Indiana 



Dear Sir* 



psas^mL AND 



C^B^CA^ 



aSt William V* Cleveland 

Special Agent 




Mr, Tolaoii 
Mr. «Ue«T" 
Mr, «UvtiC 
Me. UdflJ^ 

Mr« *os»n 



Mr. vurn»*~— 

Mr. ^ixm TtJWCZlr* 4 * * 

Ulfi ' 

Mr 

MX** 



There are transmitted here^th the .field personnel file md duplicate 
property card of the above enployee nho is presently Assigned to your office* 
!the firearms record card is being prepared and will bo forwarded under separate 
cover* 

The f ollotlng additional information is furnished you covering hie 
assignment as a Supervisor at the Seat of Govermentt 

, Present Orndo and Salaryi CAP 13# §7432*20 p&v annum 

Assignment* 5-31«^47 - Supervise Assigned to -Division Five at 

the SoaMy Government , . \ t \ .-) t, «J 

Promotions t Promoted under tM^ni?ej& Promotion .Act from $5905*20 
j^w annum to $6!44*60;£er annum in CAP 12 effective, / 
6-29-47* Reaigeated to CAP 13, $7102*20 per annum [ :=>/ 
effective 4~13$*8« tiaeio Salaiy Increase to $7432*20 ^ ' 
pw annum i*$AF 13 effective 7-11-48* 

Efficiency Ratingsi Very Good - 8-5*47 

Excellent - 3-31-48 
Excellent - 11-1-48 
Excellent - 5-24-49 

Date of last Naval Physical I&aminationt 12-3-48 

Bate of last Ii>-Service Training! 10-18-48 to 10-29-48 

V$ry truly yours, 

m 15 VM9 P.M. 



John Bdgar Hoover 
Director 



•' 



7 &* 



5SS # -T» , ^^'^' d ^Sr a 1 t * firearttS reCOni card b « forwarded <& wn» 

^:lM*-~-T^^^ ,/i lllP ' /^ * ^ 



S'C # Indianapolis 



June 7, 1949 



Blroctor* TBI^ 

Willie ?♦ Cleveland 

Assistant Special Ar^rA in Charge 

?!nclosed herewith 1b n duplicate of the last efficiency report Auteitted 
on the abov<^-nr«aed ^g^nt while ,&« sliced to the Seat of Government* 

Inasmuch &s Ag^nt Cleveland 3aas be>n transferred to your Division, thia 
delicate Is being forwarded to you for your information* 

H Is desired you recjuest ,/#ent Cleveland to read and initial this report 
and ndvise the Bureau when thU[ has ba^n done* 








JWf, 431avr ^"""""^ 

Mr, Nica&ls TrT 
Mr, noft» a . . . - 

KT. J Trac y^ J v l ^ ~ 
*f« gKan fj-j.> — r-r 

Mr. Htfb o "".."••: :" - 
«^ Moftr '' '" -- 
Mr. f nnlAgt M .'T 
iir. ^uiim Twpl„ 
>!•. Jtooa *T^ 



•*» MM 1^ 



*: 



HLE:vsh 



SOMMUNICATSONS SEGUO! 
MAILED 7 

* JUH 7 1949 ?M, 

JJ,$, DtPAKttlfNl Of JUSTICE "*' 

■MMMMMM 




SAC, 2NDIANAP0I3S 

pz&icroa, pbi $ 
asac strnxm v. cLsrauKD 

Attached la field firearms training record, 
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■Ml S<i .949 
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Juno 2/f, 1949 
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Standard Form No. 5t 

August X94£ 
U.S. CIVIL SERVICE COMMISSI 



% 



ANNUAL 

REPORT OF 
EFFICIENCY RATING 



m 



Fortt approved. 

Budget Bureau No, S»-&012.$. 

< > 
> 



ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL* 

REGULAR ,< ) SPECIAL ( 

PROBATIONAL < ) 



(Natoo of exaployee) 



.Spficd^.A&Bat^„J2AF-13L.~..-- 



<TttI* o* position* Beyvfce, and «rade) 
(Orcaalzatioa*— Xadfcate fcumtt, dSvlrioa* aecttoa, wait, field *tatlo&) Sect, 1 on 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
- If weak 

+ if outstanding 



' f f MWl-T."^ h* I'l 1 ^,' ?a g 



1. Study the instructions in t3be Rating Officials Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Kate only on elements pertinent to the position. 

a. .Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. 



sees: 



CHECK ONEi 

Administrative, 
supervisory, or 
planning *«^«« 

All others*™,^ 



DC 
□ 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill, 

-afc. (3) Skill/in the application of techniques and pro- 
cedures. 

jfc. 1(4) Presentability of work (appropriateness of ax* 

.rangement an4 appearance of work). 
-3™- f (5) Attention to broad phases of .assignments. 
»:£"«, (6) -Attention to pertinent detail. 
.."fc- (7) Accuracy of operations. 
^t- (8) Accuracy of final results. 
dtLm (9) Accuracy of judgments or decisions. 
^fe-(XO) Effectiveness in presenting ideas or.facts. 
.XT- (11) Industry. 

,X«(12) Rate of progress on or completion of assign- 
ments. 

,nt-(13)' Amount of acceptable work produced. (Is mark 
on production "records? .«.•--._-—«„««.„) 



•/* (Ye» $r no) 

«.!„.( 14) Ability to organize his work. .«i\ 

~"fc.(15) Effectiveness in meeting and dealingGWi^U^- 

.j£_(16) Cooperativeness. 

_±»(17) Initiative. ^ 

.X»(1S) Resourcefulness. 

-Jt-(19) Dependability. 

^"£(20) Physical fitness for the work. «•— (C) 

jwvt 1 sas Kaessgiaai \mr,i»n»itiaM i iLt>i!iMJayi 



.« (2i) Effectiveness in planning broad programs. 

— —- „ (22) Effectiveness in adapting the work program to 
broader or related programs. 

^—.. (23) ^Effectiveness in devising procedures. 

w — (54) -Effectiveness in laying out work and establish- 
ing standards of performance for subordi* 
nates* 

—^ (25) -Effectiveness in directing, reviewing, and check* 
tng the work of subordinates* 

—_ ~(2$) Effectiveness in instructing, training, and 
developing subordinates in the work. 

— «„ (27) Effectiveness in promoting high working morale* 

«™-» (2$) Effectiveness in determining space, personnel, 
and equipment needs. 

_—(£$) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines* 
*«»„. (SO) Ability to make decisions. 

*-3cr (${$h$£ectiveness *+* ' d efcge&h 
C%n W^Y+authority *<*-* - - 

6 !Rl>/w 



performance not 
Minus marks on at least half of the underlined elems 




STANDARD 
Deviations must be «x^ta£»«d 09 reverse stde of tMs form 



-Plus mark* on all underlined elements, and check marks or better on all 

other elements rated,.**- 
Check marks Or better on all elements rate4 and plus marks on at least 

half of the underlined elements w „^„».. w ^ 01 ^ M ^ fcta ^.,^^ u «»«.«^^ l ^,^M., 

Cheek marks pr better on a majority of underlined elements, and all weak 

performance overconapensated by outstanding performance. 
Check marks or better on a majority of underlined elements, and all weak 
overcompensated by outstanding 



rformance 
ts* 




Fair 

Unsatisfactory 



<Date) 



Rating approved by eiScieVusy ratmg/cornmittee 

±S «. I. 60VERNMENY PIIMT1M0 OFfIC< X0"*9M77-$ j 



Chief of Se ction 

5355 

Assistant Director March 31. 19lQ 



(Date) 



<Date) 




{Adjective ratttig) 






♦ # 



WILLIAM VERHER CLEVELAND 



Mr* Cleveland has been assigned to the Internal Security 
Section of the Security Investigative Division since June 2, 19l*7« 
He is currently assigned as Number One Man of the Internal Security 
Section* 

Mr* Cleveland has demonstrated his ability to serve in an 
administrative capacity and it should be noted that he has also 
served in an administrative and executive capacity in the field* 
During the present rating period he acted as Chief of the Internal 
Security Sfection for a period of approximately three months during 
the illness of the Chief of the Section* During this period he 
handled the Section in a most satisfactory manner* He has a com- 
plete knowledge of Bureau policy and applies that policy at all 
times in instructions he may furnish to employees under his super- 
vision* He is well liked by the other employees in the Section and 
has the complete confidence of all personnel under his supervision 
and direction* 

He accepts responsibility and has demonstrated initiative 
in organizing his work* His physical condition is such that he 
could function properly on any assignment and he is available for 
special or general assignment anywhere his services may be needed 
by the Bureau* His work in his present position has not been the 
subject of adverse criticism* 

Mr* Cleveland makes a nice appearance, dresses neatly, has 
a pleasing personality and is an intelligent, enthusiastic, 
conscientious and loyal Bureau employee* He is an above average em- 
ployee in every respect and he is definitely potential SAC material* 



Status: Excellent 




, J/F , .'-,.. .. j&k..,_ _ »w»- 



n.(M -. J. P. M>HR 
SUBJE2T: PERSONNEL CHANGE 



In view .of the transfer of Assistant SAC John A. Roche 
from Indianapolis to Chicago, an Assistant SAC vacancy exists at 
"Indianapolis,. 

Special Agent Superviso^ lffilllaa V. Clev eland J who is 
presently assigned to the Security ^XvIsTonT'entere'd' on duty in the 
Bureau in a clerical capacity on Deceiaber 26, 1939 and was appointed ' 
to the position of Special Agent on July 4/ 191*2. ,Ho Is in Grade 
GAP 13, $71*32.20 per annua. Me is 33, carried, has two children and 
has a XLB Degree. He ,1s ■* legal resident of Arlington, Virginia, 
and has no office of /preference, 

Mr* Cleveland has been a Supervisor in the Security Division ' 
since Hay 31, 19h .. Prior to that tipe he -was Assistant SAC at 
Norfolk and occupied that' 1 status troa November 19, I9h$. -He was 
assigned to the Seat of Gevemsent while he was A ssi,stant SXG at 
Norfolk in order that he might,, receive "the benefit of training at the 
Bureau. Since April 12, l^Uo", he has been serving as the ffl Man in 
the Internal Security Section of the Security Division. 

In "November .X9kB, %. Cleveland was rated Excellent, it being 
pointed out that he served in the capacity of Section Chief Axi the 
absence of .Mr. Bauagardner on .extended leave due -to illness and clearly 
demonstrated Ms ability to fill that position In every respect. *t 
was stated that Cleveland was personable, loyal, conscientious, com- 
petent, well acquainted with Bureau policies ^and procedures and that he 
had administrative and executive ability. Mr. Fletcher recommended his 
development as an SAC on a long range "basis. 

.Mr. Ladd feels *hat Cleveland presents excellent possibilities 
for further development in the Bureau's service and with additional 
experience .as an Assistant SAC could well handlo one of the Bureau's 
divisional offices. I agree with Hr. ladd's evaluation of Cleveland's 
possibilities. 

' RSCd!£.ONDATI0N 

A 

It Is recoaaended that Cleveland be designated as.SAC of the 
Indianapolis Division with no change in grade or salary. Mr, Ladd 
concurs. 

JPH:D17 ■'•' 



mussm 



TOLSON'S K0WTID3: „ -V, 

"I concur." # * 

DIRECTOR'S K02ATI0N: 

"Don't you "mean as ..'ASst. SAC? If so OX." 



/z 



SUiwlvd Form Now H 

i. ** August 1946 

U.& CIVJZ, SEJRVICE COMMISSION 



Torvx approve^. 

Budget Bureau No, $0-R0li.*. 

ADJHKlSTRATIVE-tTNOrnCUL < > 

OFFICIALS 

EFFICIENCY RATING REGU "UJ A U^ s rr c > 



REPORT OF 



A 



As «T.JJflEfcfi8kS;rA§*.Jf*L based ©» performance during period from ,May,^26j^49. tg _-. J £&tegb££l 6,, 1949 ; 
WILLIAM V. CI 



SLEVELAND 



(N&me of employee) 



>■** aMMWUii 



As s 1 st ant Sp e cla 1 A gent i n _g^r gg _ _CA^13 mw 



Federa l Bur eau of Investi gati on - Indianapolis Division 



(Qr^^IzAtioa-^IndScateJtnjreaTji, tftvisloa, section, ttait, fieWLetatloa) 



ON UNES BELOW 
MARK EMPLOYEE 

V if adequate 

- if weak 

+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. JS. C Form 

N0.3S23A. 

2. Underline the elements which are especially important in the position, 

3. Bate only on elexnents pertinent to the position. 

a. Do not rate on .elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

b* Kate administrative, supervisory, and planning functions on 
elements in italics* 



assets 



CHECK ONE: 

Administrative, 
supervisory, or 
planning *. -MW . 

All others****.*-*. 



B 
D 



(1 

<2 

J&1 (3 

(4 

,££.'(5. 
.dL. (6 
~~„ (7 
■sir.. (8 
-db- (9 

,dfc>(a 
^±--(12 

-±-(13 

^fc(I4 
^h.(15 

.dU(16 

JL(i7 

.dK-(19 

«±:(20 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentahility of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments, 
, Attention to pertinent detail. 
Accuracy of operations* 
Accuracy of final results- 
Accuracy of Judgments or decisions- 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign* 
ments. 

-Amount of acceptable work produced, (Is mark 
based on "production records? »»... — ™~„^) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative, 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



™*. (21) Effectiveness in planning broad programs. 

.mm*** - (2&) Effectiveness in adapting the work program to 
oroader or related programs, 

—«* ($S) Effectiveness in devising procedures* 

mmmmmm (24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi* 
nates. 

_ _ (£$) , Effectiveness in directing, reviewing, and check* 
tng the work of subordinates. 

*_•(£$) Effectiveness in instructing, training, and 
developing subordinates in the work, 

— —. ($7) Effectiveness in promoting high working morale, 

_. (2$) Effectiveness m determining space, personnel, 
and equipment needs* 

—mm (2$) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines* 

TOW . (SO) Ability to make decisions, 

defined 



— .- (SI) Effectiveness in delegating clearly d 
auth^^toac^Z^ ~^-«~w~,-^ r 




asaasasgsaaecs»£f ages* ji'-^ saae 



STANDARD 
Deviations rasst fce evpUfaod oa |* 



vf 



qyj ma: 
\ (other < 



3F 



i^ 



•f tkisform 



S£i7n 



marks on all underlined dements, and check*marks or better on aU 

Check marks or better on all elements rated, and pJus marks on at least 
half of the underlined ^icm^Gts MfcJ0 .*,. J , 1 . fc . - ,„„.,„ xt ^^» fc ^„„ (tlM „,„„„.-^... ) .^ 

Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance**™.™..... 

Check marks or better ;on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding perforxoance^^^™.^^-* 

Minus marks on at teafct halLof the jSbderlined e&ments**.-..******,.* 



Rated 
Reviewed by 



by*«. w „JJC- 




_ SEs.Qi^l.-Agfin.t«inJJ 

(Title) 




^tr && Y^^ i 



.JEfiSSffiUfflElt, 



^ 



9r.lfo49„_ 



(Sigaatore of revJewfeog ofl&cial) 






:Ratbg approved by eflkieney rating committee 



(D»te) 



Report to employee 



(Adjective »tfci$) 



TfflLLIAM V* CLEVELAND 



Instant efficiency report is being subnitted as 
sixty days have elapsed since his assignment to the Indianapolis 
Office as Assistant Special Agent in Charge* 

Mr* Cleveland nakes a very good appearance, dresses 
neatly and in good taste at all tines* He is personable, well 
versed An the Bureau f s policies and is well liked and respected 
by all the employees in the Indianapolis Office* 

His contacts with law enforcement and other offi- 
cials outside the Bureau have been considerably above average* 
He has denonst rated an administrative and supervisory ability 
in the manner in which he took over the duties of the Assistant 
Special Agent in Charge of this office. He follows his cases 
closely and his supervision of the Agents working on the cases 
which he supervises has been very good. 

I have observed and listened to hint talk before 
groups outside the Bureau on two occasions. In both instances 
his talks were well prepared, delivered in an excellent soanner 
and vexy well received by those in attendance* 

I consider Mr* Cleveland, on the basis of ay oppor- 
tunities to observe hixa, as deserving of a rating of Excellent 
in the Grade CAF 13. 




I have read the above report 
HGF/xnas 




iJmfc& states department nf 3tmitt 
liberal Sttreait of Jnuestt0atton 



in ntrvt, KVSt RETO TO 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C< 

Pear Sir: 

For inclusion In the fund to be 'paid to the widow or designated . beneficiary of any Spe* 
cial Agent of -the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to July 31, 1949, and who dies from any cause except self* 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - tommmR) 
the sum of ten dollars ($10.00), made. payable to the Chief Cleric of said Bureau, to be included 
in said fund, Payment will be made for death by self-destruction afterthe Agent has been a 
member of the fund for -two years* It is understood and agreed that "the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to ,be administered 
in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said ftad, which committee will recommend 
appropriate action to the Director of 1 the ' Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for eaae to the Director* 

Ujpon the death of any Special Agent, the appointed committee will consider the case and 

eutait a recommendation to the Director as to its conclusions. Appropriate instructions will -then 
be issued, to . the Chief Clerk, . directing him to pay to the designated beneficiary the sua of $10,000. 



ance 



Fundi 



The following person is hereby desipiated as *y beneficiary for F. B. I. Agents' Insur- 



Kame 

Relationshi p IA)\ jf £ 



Ulmjm$ Address yr^/3 !&A\yt^fai*MhM J, ,/*£? ( 



Dated 7-vV^ 



The following person is hertby; designated as «yjbeneficiary uooderthe Chas. S.-Roes^Jtad 
providing $1500-death benefit to beneficiary of agents killed in line of duty. - 

Name $£&£ ft^ ft&ML Address^ ^ 

Dated 1 
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fllfi 1-194* 
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Special Agent 
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NAME: / CLEVELAND, WILLIAM VERNER | POSITION: SPECIAL AGENT 
LE.OiD. JULY 6, 1942 
SALARI: CAF-13, $7,432.20 
OFFICES OF PREFERENCE: (1) None 

ASSISTANT DIRECTOR LAPP: 

See Annual Efficiency Report for Cleveland dated 3/31/49. 



li 



INSPECTOR GDRNEA t 

Cleveland present e a good appearance and has a good personality. 
He handles himself very well during an interview and impresses one * with 
his sincerity and enthusiasm. I believe Cleveland is capable of using 
good judgment and , should have no difficulty controlling personnel* The 
organization of his* desk and duties was generally satisfactory. Cleveland 
is under transfer to Indianapolis as Assistant Special Agent in Charge. 
I believe he is ASAC material. 

During the six-month period preceding March 1, 1949* Cleveland 
averaged 1 hour, 28 minutes a day overtime./ During the calendar year 
1948 he took 17 days, J hours Annual Leave and 2 days, 6 hour Sick Leave. 
The stenographers rated him as being midway between Very Good and 
Excellent in ability to dictate. 



,'T* 






Inspection Report ■ 

Security Division, Internal Security Section 

Inspector Gurnea 

Interviewed by: Inspector Gurnea 

Date: 5/19/49 
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Cfc Memorandum 
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UNITED STATES GOVERNMENT 




Director, FBI 
SAC, Indianapolis 

nmAH v, cIevbukd 

ASSIStAN? SPECIAL AGENT IK CHARGE 



KeBulet dated 9-12-49. 




PATE; September 16, 1949 



Ihero is submitted herewith a sixty day efficiency 
report on the above-nased Agent* 



A * 



Atttfohient 

HGF/aas 
67-3895 
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.FEDB "AI WKm OF INVESTIGATION /; / 
UNITED STATES DBPAHJHSIT OF J0SHCE 7 ' 
500 radener Building 
Philadelphia 5, Pennsylvania 

September 13, .1949 / ■&4>/t) 



"Memorandum for the .Director: 



KB: Inspection of Philadelphia Office 
Suggestion ®f "Inspector's Aide, 
TT. V. Cleveland -(Indianapolis) 



Section 6N (1) of the Manual of Ifcles and iSegulations re:ds as follows: 

"Shan coaplaints are received, either personally or telephonically. 
Agents are instructed to Xill out Ccaplaint Fora (F3-71). Tnese 
say be filled out either in longhand or iy typewriter." 

It Is suggested that this paragraph be amended "by adding the words 
"in duplicate" after "Forai <FD-71) ; ', thus aakin;g It read; 

) *Uhen coaplaints are received, either personally or telephonically, 

, Agents .are insturcted to flllout Complaint Fors 73-71 in 

duplicate . These may be filled out ;either in longhandlor by 

typewriter. " 

-Curing the course of the inspection of the Fhiludelphia Office, it has been 
difficult to -properly review pending cases due to all serials being 
, stripped jfrom the iiles. It is, of course, impossible for supervisors in 

a Field Division to adequately supervise a case when the file contains no 
serials. 

Tihen only one :copy of a .Conplaint Fora is pjreparod, it is ordinalrily charged 
out to an Agent in a Evident Agency or in the Field Division Headquarters. 
If another piece of mail is received containing the saae or similar tdfan 
while the Coaplaint Fora is charged out, it is impossible to detofcaine if 
the person naaad in the new piece of taail is identical with,ou^ first '" k 

locating the chained our Complaint Fora. < V' ' 

Tho additional woik involved in preparing Coraplaint Foms in duplicate 
would be neglible inasmuch as it would only necessitate the Agent insert- 
ing a piece of carbon paper. 

.Hfthenc 



i 






4 



Hesaorsnduxa £ or the Director 
Sop*. 03, 1949 



Knally, it has been observed that a number of field Divisions &ake it & 
practice to prepare Complaint .Foras in duplicate; therefore, it is 
believed that such a change in the Manual of Kales and ^Regulations 
yrovCLd sorvei to bring about :a uni'f or?a practice throujhbut the Held* 



^Bespectfullyi 



/s/ .11. S. Guinea 
Inspector 






Prepare* by <*/l 
Chocked by s ft 
?JLle3 br^ 1 " J 



October £0, 1949 





Mr. *f22ia» K. Cleveland 
Federal Bureau of Inveetigation 
Indianapolie, Indiana 



tear Mr. Cleveland: 



In connection mith the Uniform Promotion Act, I am 
indeed pleased to advtee you that you have been recommended 
for promotion from $743B.S0 per annum to $7671*80 per annum 
in Grade CAT 19, effective October 30, 1949. 

Sincerely youre, 



John Edgar doover 
Sirec tor 









VC •- SAC, Indianapolis * {PSBSOVAXniifflmOH') 
Mr. J. $. Sdward* 
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Offict tkmotindtm 



TO : Director, FBI 



LTE 



• UNITED STATES' GOVER-NfflNn 



lf«4l ^t 4 »i>^.i,«t«««**ul ] 



t\ 



V»/FROM » Inspector M. E, Gurnea 
subject: ASAC WILLIAM vJtoELAND 



'Mr* CLSVBIAKD assisted ae during the inspection of the Philadeljj ww 
Office. I found' OBVELAND to be analytical, enthusiastic and capablKg^celyinj 
assignments with aainiaun of instructions* He is fully qualified ti-'assirf "'" 
during inspection work 
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fe $. DEPARTMENT OF JUSTICE \\ 

mm 



Date 



of Action 



Effective 



wmwem vmrnrntm 



Position 



Grade , 

Salary 

Division 

and 
Section 
, Headquarters 



og fct Owy Wh ^ < tfr — 



FEDERAL BUREAU OF INVESTICATI 

0-\ WASHINGTON 25, D.C. j $g$ ■■■!■» f*» >W 



Personnel Action Number - 

f.b:i.- »***■ _g£££Z 



JeW^uthority 



TO 



****4*j *wm 



%Jgp* <S(P * ^^ 

fib** 



S & E, F. B. 1. 



Appropriations 

Departmental J I 

or Field I j gggj: 



Field 



^ 7^ 



S&E.F. B.L 
I n Deot. . 



Held 



□ 



NATURE OF POSITION 



a. VICE 



P. C. NO. 



b. ADDITIONAL IDENTICAL 



P. C. NO. 



c. NEW 



P. C. NO. 



Date of Birth 



Date of Oath 



REMARKS 



s » «tftrS»' {SiMfet tWM? - ***** -v/** ~~ 
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December 29* 19h9 



<t> 



Mr* William Y* Cleveland 
federal Bureau of Investigation 
327 Federal Building 
Indianapolis h» Indiana 



^ 



DEC 101949 

1 __coa«i ^ pei^ 



Dear Mr* Cleveland: 

December 26, 19h9» marks the completion 
of your tienth year of service in the Federal Bureau 
of Investigation and I want to extend to you my 
hearty congratulations on this occasion. 

It is with utmost appreciation that I pre- 
sent to you the enclosed Ten-Year Service Award Key 
1n recognition of your years of loyalty and devotion 
to the work of the TBI* This organisation has won the 
confidence and admiration of our nation and the Bureau* s 
story of success is a reflection of the sincere efforts 
of its employees to do a Job well* I want you to know 
that I an not unmindful of the sacrifices and hard work 
which you have contributed toward the Bureau's accomplish- 
ments* 

I hope that the Bureau will have the benefit 
of your ability and experience for many years to come* 

With best wisheSxv'Q'lP i 

k r '^h, d . ,_. ~n 

-,-, ft$.f.v{^ "■'"mi ., ...- rJ -3 ■/.,''" • 



Mr. TqXso 
Mr, cx»eg 



*r* flavi n " 

Mr. «Ub5XCI~r 
Mr, ttoaw i . . - „ . 
Mr* Tracj rTT^ T 

«*"« ttfaa ■_._. -.-- 
MP, ttuara^ a ... . 

Mir, Harbfl - 
Mr, MofcT ■ 

Mr. 4>ennti 



Mr. Qulxm Tama 

n%e* *<*»■ , ; " 

Mr* «e*aa " -. 

MUE OMdy^rr."^* 



WBOrtgh ^r 







CO «$ACj Ihdianapolis 
rouchef Section 
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Copy sax 

office m'mkuum -'- - united states government 

TO : Director, FBI 
FROM : SAC, Indianapolis 
SUBJECT* 



CONDITIONAL 



was FUGITIVE 
REIEASB VIOLATOR 



BATS: December 5, l$h9 

4k 



% 

\ 



3 

■5-*, 

*** 



Renyphone call this date advising that subject RUB had been 
arrested at 8:15 AM , Pgcember g. 19li9 at 21*15 Park Avenue, in Indianapolis, 
in the apartment of 



b6 
hlC 



As you were advised J 
lengthy questioning, by Ar.ents| 



] of Indianapolis, had* after 



fiiittsre, Irtdi3n£. 



, finally advised that he had taken the subject to 



house. 



was taken to Fillmore, Indiana, where he poin ted <™t th» 

Inquiry determined that the resident of -the -house was l 

commonly referred to as | | C ontact was had w ith his 

I who made arrangements to get I l eu of the 

house, where he was talked to* It was determined that he had returned the 



rather, [ 



subject to Ind ianapoli s w ith his mother-i n-law f [ 
two daughters, ! | and l 1 that \ 

the others at the home of | 



ftft ftfirl IAT.L-Lhfe 



and her 
"SuBject and 



rith[ 



accompan ied the writer and ASAC CLEVELA ND together 



ipanied 
_| and[ 



[ Tndi ana Statft 



Police, back to Indianapolis, where an attempt was made to locate 
at the Pilgrim Laundry where she i s -.employed. T his being negative, surveillance 
was instituted on the residence of | | and further effort was made to 

locate her, she finally appearing at work at the Pilgrim Laundry* She was re- 
turned to the vicinity of 2lil£ Park where she advised that the subject, whew 



she knew ai | had gone to Peru the previous evening and was not in. 

the apartment. She said, however, just to make sure she would go to the apart- 
ment. 



She was 
door, the writer. 




ted to golto the apartment, but as she entered tha 
AC C&KVglAND. /Agents' 



went in >fith h«r, together with 



As she entered, she called out, "Bill, get up, 



?. 



be 

b7C 



the police are here." It was observed that subject was lying in bed with the 
sheet over Ma, He was covered, as she said this, the sheet was jerked from 
the bed and it was noted that his hands were in an upraised position ^s had 
been ordered, and he was placed under arrest. A .380 automatic, of foreign 
manufacture, fully loaded with one in the- chamber, was .found in the pocket 

HGF/hmr 
76-878 



-** 



8 "FEB 9 19 50 



of his jacket, right beside the bed* His clothing was searched, he^was 
dressed, and removed to the office* The arrest occurred at 8:15? AM* 

be' 

. I *Qifl3 UHe tp call tfre foipeau's attention particularly to b7c 

Agents! , | whose adroit questioning finally 

caused T^ | to furnish the information leading to the subject's apprehension* 



The agents participating in the arrest, 



all possibilities. 



r 



were alert, aggressive and covered 



Three other agents who are deserving of such praise from the Bur eau, 
in mv estim ation, are Agents | , , I 



The case itself was assigned to g& | | Kg has worked on tne 
case almost constantly, day and night, since the exchange of gunfire between 
the subject and agents and police officers en Wednesday, November 30, 19li9* 



Agent^ 



] 3lso worked hour after hour with no 



thought of sleep or rest and all three of the above, in my opinion, would 
have perforated just as capably in the arrest and questioning as < the previously 
mentioned agents, had their assignments been such *as to permit them to do so* 

All of the following agents have voluntarily spent a great deal 
of over- time and they* too, are deserving of commendation firom the Bureau: 



h6 
b7C 



AH of the above-mentioned agents, with the exception of two who 
were instructed to return hone, reported to the office at 2 EM on Sunday, and 
worked from that time until 11 AM Monday without relief , it being impossible 
to provide relief as practically all of the agents in the headquarters city 
were on duty on instant case* 

IXxring the course of the Sunday evening when surveillance was being 
maintained on the residence of subjects wife wherein two-way radios were b eing 
used, the two-way radio in the offi ce, which was bein g operated by SA | | had 

a short circuit and Special Raployee f [ voluntarily came to the 

office and spent Sunday evening placing x>ne nixy watt transmitter back in opera- 
tion In order that this office might not be without communication to the agents 
on* surveillance any longer than absolutely necessary* 

H0F;hmr 
76-879 
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I would like the Bureau to know that I personalfyam proud to 
be associated with the agents who gave their time so unstintingly as the 
agents mentioned herein* 

It is my recommendation that the Bureau c^nsidftr mAr-St^mis 
raises for Agents] | and 

the key break 



% 



for the adroit questioning of 

on ^ne investigation ♦ 



b6 , 
b7C * 



I would lifre also to rec<?m^n^ meritorious raises for Agents 

andXSAC ¥♦ V 4 CLEVELAND for their exceptionally fine investigative activity, 
however, it is recognized that the work performed by then* did not result 
in any key break in the investigation, therefore, I am recommending that 
they receive special letters of commendation and the others agents and the 
Special Employee mentioned herein receive letters of commendation. 



HGF/hmr 
76-878 
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Mr. J. Edgar Hoover 
Director, FBI 
Washington, D. C. 



Dear Mr. Hoover: 



Indianapolis, Indiana 
January 12, 1950 



Your letter enclosing xay Ten Year Service 
Award Key has been received. 

I wanted to take this opportunity of express- 
ing By appreciation for this Key and I shall take pride 
in .wearing it. 



I shall continue to contribute 
accomplishments to tSe bestAof &rj^$§S§y< 



HVi 



'ilti 



m-u&i w-tff 



Sincerely 



. i 



§ JAN 17 1950 



i FESt&Ai. 'tfuatau i j f itot&TI$ATs&3 i 




William V. Cleveland 
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DECLASSIFICATION AUTHORITY DERIVED FEOH: 
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■E 0Z~03~Z01Z ' i ; ^^m , 

Ojjice Memorandum • united states government 



*jy :■ Director, FBI 
y^FROM : SAC, Indianapolis > 
, ^ SUBJECT; ABAC X' V. ClEVSUND 



PATE; Iferch 51, 1950 



In reviewing ASAC Cleveland's personnel file, it is noted that 
this office failed to retain a copy of the 60 day efficiency 
report submitted on-hia 'approximately Septecber 16, 1949. 

i t 

* 

It will be appreciated if the Bureau Trill forward a copy of this 
•efficiency so that his personnel file will be conplete. 
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EFFICIENCY RN 



A» of ..March J^.ASSQ 

WILLIAM V. CLEVELAND 



based on performance during period 




FoJrn& approved. _ 

Budget Bureau Kow $0-fc012.$. 



iyE~uNomcuL 

PROBATIONAL < ) 
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(Naooe o* ex»i>loyee) 

FEDERAL BUBEAU OF INVESTIGATION 



ASSISTANT SPECIAL AGENT 3H CHARGE, .GS - JLS 

■m __ m w— —mi «u - -__n_ i n ■- rnnri fi»i»» ri — mw —i m ■iiummni nrtnn«m mMni i Mmi ii i i 

(Title of position service, and grade) 

INDIANAPOLIS DIVISION 



ON LINES BELOW 
MARK EMPLOYEE 

V <if adetyuate 

— if weak 

*f if outstanding 



<OrsrwJM.tioj*— Indicate bureau, division, section, usot, field ftatfox) 

""i" 1 '■ r s-csssa '.' i bbo raggacaesBa ft vnyr 3 as a a a vr 1 se a :■*'," -re 



1. Study the instructions in the Rating Official's Guicte, C. S. C.;Form 

N0.S823A. 

2. Underline the elements which are especially important in the position. 
3- Bate only on elements pertinent to the position* 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

b* Rate administrative, . supervisory, * and planning functions on 
elements in italics* 



CHECK ONE 1 

Administrative, 
supervisory, or 
. planning „.__,„._, Q 

All others.-™., Q 



,— (1) Maintenance of equipmenVtools, instruments. 

(2) Mechanical skill. 

^zfc- (3) Skill in the application of techniques and pro- 
cedures. 

»_«___ 1(4) Presentability of work (appropriateness of aj> 

rangement and appearance of work)* 
j£lW&) .Attention to broad phases of assignments. 
jfc. ($) Attention to pertinent detail. 
«_'(?) Accuracy of operations. 
_rf___ (8) Accuracy of finalresults. 
__&. ($) Accuracy of Judgments or decisions. 
^£m»(10) Effectiveness Sn presenting ideas or facts. 
J_&.(XX) Industry. 

*_ZZL(I2) Rate of progress on or completion of assign- 
ments. 

,X1_.(1$) Amount of acceptable work produced. (Is mark 
based on production records? **&_A-w_«~_«~-_) 

_jL_-(I4) Ability to organize his work. <*g 

.dL(15) Effectiveness in meeting and dealing ^wlth '" < 
others. ^^ ** 

_±_,(I6) Cooperativeness. -\**> * % 

dz. (17) Initiative. 

__±_.(18) Resourcefulness. 

.±1(19) -Dependability. 

_^T.(20) Physical fitness for the work. 



»^tl (£f) Effectiveness in planning broad programs. 

^jfc ($£) Effectiveness in adapting the work program to 
broader or related programs. 

jfc (2$) Effectiveness in devising procedures. 

jiZ;{2&) (Effectiveness An laying out work and establish* 
ing * standards of performance • for subordv* 
nates. 

«jfc_ (25) .Effectiveness in directing, reviewing; and check' 
xng the "work of subordinates. 

^t~ (2$) .Effectiveness in instructing, training, and 
developing subordinates in the tcprk. 

^tl n (27) Effectiveness in promoting high working morale. 

jfe (28) Effectiveness in determining space, personnel, 
and equipment needs. 

JXL. (2$) ~ Effectiveness in Setting and obtaining adher- 
ence to time limits ana deadlines. 

J&ii&O) Ability to wake decisions. 

k j£) Effectiveness in delegating clearly defined 
authority to act. 



STATE 



s^^njk^^^Wco^i^nn> /jjf 










STANDARD 
Deviation* most be explafeed on reverse stde of tWs form 



^Itod 



T*t™ -— — — 






*:Satt' 






Plusmarks on all underlined elements, and check-marks or better oh all 

other elements rateq WM - J , <JM ^^- w ^ f ^^. f H^^ < -^.»^ ff -^ l .irt^ J »^«^*^* M ^oo^*».»B«^.. J -m*»*«*.«i.- 
Check marks or better on aU elements rated, and .plus marks on at least 

hall of the underlined eleme^ts*...*.**^.*^.*-.-*^^^^ 
Check marks or better on a majority of underlined elements, and all Weak 

performance overeomp^n$atedlby outstanding perf ormance,.—. -__.-_--«-~ 
Check marks or bejttej^^nW majority of underlined elements, and all weak 

performan^^o$^veJcompensated by outstanding performance— **..„.«» 
Minus mia^i&atjlyst half .of the un derlined elements^.^^.^^^^.^ 




"Adjective 
Rating 

-Excellent 
Very Good 

Good , d 1 ?t 

Tail 
Unsatisfactory 
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*V- > f Revjewedby^^ _ „ 

I*? |f\'V C ^^ <$i«nature of wvie^ftj official) ^ 

tting approved by efficiency Tatirfc committee «»..•»».-«..«. Report to employee -^^-^aSB' 

«. »* «OVERNMENT PRIMTIN4 CFHCK ia-»^177-^ 




•M'M - »-**-» rf *» 



Special Agent in Charge -3-31-50- 
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<Title) 




Indianapolis, Indiana 
March 31, 1950 



MEM)EANDUM TO TH3 DIRECTOR 



RS: WILLIAM V. CLEVELAND 

ASSISTANT SPECIAL AGSHT- IN CHARGE 
ANNUAL EFFICIENCY REPORT 



ASAC Cleveland nakes a good appearance, dresses neatly 
and in good taste at all tixses. He is short and of rather 
stocky build and I note that he expends considerable thought 
and effort in keeping in shape. 

He is Assistant Special Agent in Charge of this office, and 
has had experience previously as ASAC in the Norfolk office, as 
well as having been a Supervisor at the SOG. 

He is well versed in his supervisory and administrative duties 
and I find that he handles these duties with a vexy niniaua of super- 
vision. He has an excellent ability to make contacts, both with 
law enforcement officers and 'business nen outside the Bureau. He 
is highly regarded by aU of the employees of this office, who 
respect his judgment and have confidence in his adninistrative 
decisions. 

I have found hia to be an able assistant who accepts responsi- 
bility and whose judgment can be depended upon. He has advised that 
he is available for special and general assignment, if the Bureau 
desires. He is an excellent speaker and on several occasions I 
have received letters of comendation on his appearance. 

I feel that he is entitled to a rating of EXCELLENT in GS-13 
and also feel that he is capable of handling the duties of a Special 
Agent in Qiarge. 




H. G. Foster, SAC 



J/S^ 



I have read this report 
HGF/har 



COFYtBP 

T T I .C K M £ V R A V D IT M * JJNITSD STATUS GOVERMaiT 
TO: Director, FBI DATS; June '2U 9 19$0 

HOT': SAC, Indianapolis 

SUBJECT: 



b6 

b7C 



PHOT 

INTERSTATE TRANSPORT WItftf OF A STOIBN VOTCR VEHICLE 
(Bureau File 26-13Ui?l) 

Hemvtel rtated June 21^ 1950* 



. It jj noted therein that I recommended 'meritorious raises .for Special 

Agents | J and advised that all 

other Agents involved followed instructions to the .letter ana carried out their 
assignments coroendably* The other Agents involved in this case 'are, I think $ 
deserving .of individual letters of commendation* They are as ifollows: 

ASAdniZIAW, CESVELAND 
SA's 



All of the #bove were in cars en route to the scene *at the time subject 



and 



«vas taken Into .custody by 'Special Agents 

these Agents would have reacted in the s lime tray *J $ Agents 

been 'siren the opportunity* 



1 In m y opinion » ^ny 'of 
^andl I had they 



^oecial Agent 



be 

b7C 



was at the .office taking telephone calls and 

handling inquiri es received rrom the Agents t?n surveillance* Special ^mplovee 
I I handled the office radio whic h ^s - in constant coiqmunicftiloo 34th the 

cars on the surveillance* Both .Special 4gent | ~[ and Special Bmplo^ee 



outstanding job of correlating the information furnished bv radio and telepto 




i'd ^n 



1 would like also to particularly commend special &gent 



yho has in ray opinion done an excellent 1ob of handling "the investi£&^n in instant 
case, 4s is note d above , he was .one .of the Agents in one of the ♦ igaLSliaal rtg in on 



the area in iwhich[ 



]was under surveillance 'br Special Agents 



ling ; 
]and 



HGFja 



s 



A ( 



AIH Iftll - SPBCIAX, DELIVSRT 






2 - 




Biteft states %tpnxtmmt oiltxJ^f 
ft&ml 2torem of Jttuwtfeatiott 




Director 

Federal Bureau of Investigation 

United States Departaentof Justice ( 

Washington, D. C. fl> "« 

Dear Sir: 



< .t 



J iff "*! 



For inclusion in the fund to be -paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who .dies froa any cause 
except self-destruction-while eeployed as a Special Agent, I aa forwarding herewith' (by 
CHECK - JttKKWSgSfi) the sun of $10, payable to the Chief Cleric of the FBI* to be included 
in said fund. Payaent will be aade for death by self-destruction after the Agent has been 
a aeaber of the fund for two years. It is understood and agreed that the sua tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be adainistered in the following aanner. 

The Director of the FBI will appoint a coaaittee which shall consider all aatters 
pertaining to the acquisition, safe keeping and expending of said fund, which coaaittee 
will recoaaend appropriate action to the Director in pertinent aatters. The Chief Cleric 
of the FBI shall receive all contributions and account -for saae to the Director. Upon 
the death of any Special Agent who is a aeaber of said fund the appointed coaaittee will 
consider the case. and' subalt ".a.recoaaendation to the Director as to its conclusions. 'Ap- 
propriate instructions will then be issued to the Chief Cleric, directing his to;payto 
the designated < beneficiary, the sua of $10,000, The. following .person is designated as ay 
bene ficiary for FBI Agents ' Insurance Fund: 



Naae 



(JLfiluriai/d Belationship ///&. Date fc > 9"&> 



Address »^3./ugVVWj l&iXU&L£2teU±+ /uh< 



Naae 



b6 

b7C 



The following person is designated as ay beneficiary under the Chas. S. Boss 
Fund providing ;$1500 death benefit to beneficiary- of agents k illed in line' ofi duty V A . , 

(JL (U£LMl Belationship JdMJL T»t» , izZf^ffd^M 



Address *W^ fh ffalt&. 

APR1 7ifi5| 

del 




Very truly yours, 




o , 



f*h- I! t ;* 



i 



f 



Mr. HUiai V;. Cleveland, 
Federal Bureau of Investigation, 
IK S. Departoent of Justice*. 




y**«^i 



Y J 



i '• 



i » , ft \ . * '* ■ [ 



* * <k * ''* I * >' * A\i * 



«V 



*w 



^ g 




IN REPLY, PLEASE 
FILE NO.; 



REFER TO 



Director/ FBI 



, FBi|. .MJTOH&f IC^.I)ECLASSIFIciiiM : £tfiPE : . 



Bmtrb States Separi t iotf 9ttstir* 
Steiferol ISumm of Jrtsfiesrftsatintt 



tpolie, Indiiiia 
July 15, 1950 



PERSONAL AND 



RE: BUREAU ¥AR PLANS 




Dear Sir i 



Re SAC Letter July U, 1950 captioned as above. 

Under Item 7 of the urgent emergency phase, Plan WA, you 
have requested that I designate a chain of command for this office in the 
event of casualties from bombing or other sources* I am designating the 
following agents as a chain of command, all of whom are assigned to the 
Indianapolis office and are not resident agents. No Resident Agents are 
being chosen due to their unavailability to Indianapolis under certain 
emergency phases* 



ASAH UTTJ.TAM.V AHT-CTROMn 



M 



T*- 




It is noted from the above that Supervisor 
is not listed in the chain of command. My sole reason for doTng this 
is due to his age* The Bureau should not draw any inference that he 
is not capable of handling supervisory, duties. 



be 

hlC 



Very 




hhi -ins 



HGF/hmr 



m 



Hv vGV Foster ,f SAC j ; 










f^V. 1 ;: 



j ..-■■ 



£N .-' ■ • -*4* 



, li, - ;=% _, , >V , • . 




Wt*& states Drpartmctit of 3ubWc 
Ibfantl' Sttmns of Jttuwttjation 




Director 

Federal Bureau of Investigation 
United States Departaent of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion "in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies froa any cause 
except self-destruction while eaployed as a Special Agent, I aa forwarding herewith (by 
CHECK liiOHHiiWEll) the sua of $10, payable to the Chief Cleric of the FBI, to be included 
in said fund. Payaent will be aade for death by self-destruction after the Agent has been 
a aeaber of the fund for two years. It is understood. and agreed that the sua tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be adalnistered in the • following Banner. 

The Director of the FBI will appoint a coaaittee which shall consider all natters 
pertaining to the acquisition, safe keeping and expending of said fund, which coaaittee 
will recoaaend appropriate action to the Director .in pertinent aatters. The Chief Clerk 
of the FBI shall receive all contributions and account for saae to the Director. Upon 
the death of any Special Agent who is a aeaber of .said. fund the appointed coaaittee' will 
consider the case and subalt a recoaaendation to 'the Director as 'to Its conclusions. Ap- 
propriate .instructions will then be issued to -the Chief Clerk, directing hiatopay to 
the designated beneficiary the sua of $10,000. The following person is designated as ay 
bene ficiary for FBI Agent s' Insurance Fund: 



$Lfiy/;£/b/l Relationship V*W , Date jLlZ£i"° 



lm\ \IJl6&J£4j5K£. Relationship J&j£SL- 

Address JAMl %£ d&*l t /tfhj&tia. pAt/J t AA 



The following person is designated as ay beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



be 
b7C 



Naae 



l*m c 



Relationship w 



Date 



Address 




AUG2 81S5G 




s5- 



^v 



Very truly yours, O 1r ^ 
Special Agent 



fir. fllUlaa V. Cleveland, A 

Federal Bureau of Investigation; >' / > 

U. S. Department of Justice. •'' ^ ,,/ ,- %>»' „ VA< 



mmm 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 02~03~Z01Z 



September 23* 20SQ 



o 

lir* it'lliun ?* Vie js lend 
federal Bureau of Xnuc J -tt gabion 
ignited utuiia JoptxrHeni of .JimisiGC 
XniiQnapoJtQf Indiana 






daemon! , ^ ■ J flL ^ 






L 



*j 



itear s*tv 



V* clvTi^rl applia .i$ favorably roooMuindvd by 
nily tfut-n/cf ^n lifj ^ii'h -the JHurtiau at vh%ua * 



i i uu no tod ihat fte 



oi^crueti i/ui i^i« oJ,£ 



fit 



r.al «.', ioranc % & fita.v.'.valnii at Cws 

^4 (/utj^ ia wry ^^.li in siature $ 



ina 



to 



your w,*tfOitf2 

played comU : Jerah2& nurwuww <» an t/rterv*c.u jevi */:eV*oi 
of Joyernz&nty a*iJ luoc, I :i?>m observations of kin, it is 
Ujiwtiat that h$ vill r,uwr bo nyni xatvria'l* Xi is diffi- 
cult for -ilic -Bureau ty 9 
uWHv^u this UiJ^Xio.iu't :. h 



■in 



•J OX 



OHU u.%0 



Jou Gould haw faujruUly r^oos- 

Particularly for an ®]-mt of yoar uperianos ana 
ieuptua if** a J -ti nisi/NT. J;?." vafiion fte-Z-i ftj/ y;u, the. 

1 f *i j4-_ l it*-n* 4 ft mA r> ****** s-N*^ #* •* t*»l^* An/ 7****^ 4^ «l *i r* * ^i 



i^ureau ,/V<tfl$ 4.'ic?r3 fa no creaao for four faii'iro io Toaom^Tui 



U 

1 1. 



for aiployuant uho n.iei V\3 Dur.m'f? high simdGrdtt* 
r t$ Ici.ij o^Al'i ' to four aiUniiw in aMa* that 



appl I 

i/^u AljUt »n<)y af ite lur^uv.'s avtrew 'li&pleaaare in tai's 
instance, and also in orJcr 'th-t you uill 'tak« i^htifuver dtepe 
ars nb'cevzt&ri) t& prtvsnt a murranQa 'in tha fuiuro. 



-ft 



■/■ *'i I 



,Vi 



'* Wl 



t i 



CC ~ SAC, Indianapolis (Co 
Jfr* J* £. Sdwr.ds 




5**ri* trt$y yours* 
^ar tfoouor 






^ r jr y 






/ 



^ 

^ 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 
JBI AUTOMATIC DECLASSIFICATION GUIDE 

JE 0Z~03~Z012 



1/ \ Ux*G*W 

UNITED STATES DEPARTMENT OF JUSTICE v * Miasma 



FEDERAL BUREAU OF INVESTIGATION 



In Reply \ Please Refer to 
Fib No. 



Indianapolis, Indiana 
September 29, 1950 



Director, FBI 






^ 




Dear Sir: 



I^M Reference is Bade to Bulet 9-18-50 enclosing a letter 
directed to ASAC Cleveland expressing your concern over his favorably 
recommending a Bureau applicant who did not come up to the standards 
desired of a Bureau employee. ' 

Without attempting to mitigate the criticise* directed 
at ASAC Cleveland, I would like to call the Bureau 1 s attention to the 
fact that Cleveland is a roost conscientious employee and would certainly 
not .knowingly recoscend someone whoa he did hot ;f eel &easured up to 
Bureau standards. In this instance, had^he been the type who was not 
conscientious, he would have merely referred the applicant to the 
Springfield office of the 5BI, as he was an Illinois resident, but 
one who had become aware of the possibilities of employment in the 
FBI through activities of this office in attempting to recruit employees 
In Indiana. 

I have discussed this matter ^^r^ 3 ^ Cleveland, we have 
gone over the necessity for exercising sudgiSvtgA care in applicant 
interviews, and I am certain that there ©aiM>e no occasion for the 
Bureau to call this matter Ibo.ASAC/G^^reJfend^ attention in the future. 

* J Very tnil^^tfs, "" 



■»aigfrt«a ^sisttfes^ ^ 



HGF/tor 




ter, SAC 



..* V * -J -£!1<r*X*!X*Qr' ! lS'% 






'JfitmSK 



4 p 9 *-* **» 



Fital ^ 




Office MenMndum • united states government 



TO : 

FROM : 
SUBJECT: 



MB. T01S0S 

w. s* auns 



DATB: 9/14/50 




PERSONAL QUALIFICATIONS OF 
MALE CLERKS VSO ENTERED ON DUTY 

ReferenWis #de to the Doctor's kemowandum of 



September 12, 1950, regarding the nA/clerical class whtch entered »», 
on duty September 11, 1950, and instructing that the elats be , YtfSfocT:^- 
screened immediately to ascertain the identity of the Bureau repre fjmm ^ 
sentatives who favorably recommended some of the undesirable types J»J. / 
were tn the class in order that appropriate administrative action might I 
be taken* 

In compliance with the Director's instructions, I immediately 
discussed this matter with Mr. 3* 3* Clegg and made arrangements to »eet 
the members of the clerical class then in session* 



Inspector F, H. Mclntire, of the Training and Inepectivn Divi- 
sion, was present with me, and we both met each of the male clerical em- 
ployees tn the class in question. It was evident that several of these 
boys were not up to standard either. from personal appearance or the 
manner in which they conducted themselves when we met them* Two of them 
had particularly weak handshakes which would leave a most unsatisfactory 
initial impression* 

I also had the members of the olass who were going to the 
Identification Division Building personally interviewed by Mr* 3* L* 
Edwards of the Administrative Dtvtsion, and Mr* F* 3* Mclntire again 
personally spoke to those male employees being assigned to the Justice 
Building* As a result of meeting these employees and as a result of 
the interviews which Mr. Edwards and Mr* f* 3* Mclntire had with them, 
we feel that the following individuals should not have been initially __.... 
recommended favorably* !f /\ s »_ HI 

feet six inches tall; will be 19 in September; ana vs a hign s/sn*oi 
graduate* The most noticeable unfavorable factor was a weak handshake 
and slight nervousness, but he looked directly at the interviewer and 
spoke distinctly* 3ts complexion ts marred by a slight dene condition 
which in itself is not believed sufficiently objectionable to disqualify 
him and further he has a rather likeable manner which tends to overcome 
any unfavorable impression cr eated bv h is complexion* Mr* Edwards ad- 
vises he spent more time with[ \than the others and is convinced 



he has the ability to develop into a satisfactory employ ee> although he 
will not be Agent material* 



I 



he 

b7C 



fil e show Jie was i nterviewed in the Omaha Division 

by Senior Resident Agent \ \ who stated he presented a fair 

personal appearance, was neatly' dressed, had ordinary features, a fair 
personality, was average in poise and speech, had fair assurance, dis- 
played no nervousnes s, and was average in tact with fair general intelli- 
nenee- I \v>#*r>mmended him favorably, feeling that he, would 



MEMORANDUM FOR MR. TOLSOUT 



- 2 - 



need direction 6ut would develops ctmmenMng f that he was ft on a small 
town and did not have the polish of some y^Wd peoP 1 * but Seemed sincere 
and probably would per^ojrm any duties aa«i#^tf^ft*»* 

2*\ I Mr* McJntire commented that this 

employee is 18 years of b$£, m& neatly dressed, showed constderable 
nervousness and is very shifty-eyed* Sis progress should be watched, 
put it is beli eved that he should devel op into a h $esf ruble clerk* 

Cailanan's fil e shows he was j nierviemd in the Omaha MviMon 
by Senior Resident Agent | I Mp recommended btm favorably 

and described him as having a good persenal appearance and approach, 
dressed neatly*- ordinary features* an average personality ^steady poise, 
average speech, e&lf-cohfident* average tact, and average general 
intelligence* feeling he would develop int& dri average employee* 



h6 
hlC 



RECOMMENDATION * Although SpecMJ Agent \ fa asjnter viewed 

<* number of applicants in the Omaha Division, being authorised to assist 
during the recruiting campaign since he is Senior Resident Agent ^ Des 
Moines, I am of the definite opiiklJXLj£hat SAC Saitoh should be advised 
immediately that Special AQeritJ I should not be uti Used JtiL the - 

f future for such interview p urposes. anWmaW^ further* a communication 
ehould go forward to Special Agent Meadows expressing the Bureau s dis- 
pleasure in his selection of the above-mentioned individuals as employees 
of the^uf^W* 9 *~«j^ 



3* 




This employee is from Omaha*^ Nebraska} 



is six feet one inch tails weighs 165 pounds; is 19 years of age; a high 
school graduate. The only thing Mr* Edwards not id ed about him was a 
weak handshake and in all other respects he appear ed satisfactory, 
and Mr* Bfo 

Lewis was inte rviewed in the Omc^ Division * 
visor \ I who has since b een transfe rred to the Security 

Division as a Supervisor* Special Agen M \ d escribed the jippli*- 

cant as having a good appearance and approach, was neatly dressed, had 
a good to average personality, steady poise, expressed himself well '. Ju ..# 
was self-confident* had average tact, w'm:[pleasant and courteous, exhibited 
an intelligent interest in the Bureau'* y^k, ^^ **'•■■ 

years* He recommended him favorably* ^.f" : -^'V':--- : \v 



who inter- 



BSCQMMWMTXW r Special Agent , „ „ ,„ , ■ , ^ -^ 

viewed the above-mentioned individual, mis -.a \Mel%ef supervisor in Omaha 
at the time the interview was conducted* Be is now assigned to the Sedt 
of Government, and it is recommended that -a -commmi cation- so forward to 
him expressing the Bureau's displeasure commmi n^ his favorable recomr 
menSati^^ », 



This employee's from Eospers, 



Iowa; is five feet 19 inches tall, weighs ISO pounds; is 17 years of 
age, and is a high school graduate* Mf/^dmrds advised that the only 
noticeable factor about him was his handshake whiek &as a bit weab but 



MEMORANDUM FOR MR. TOZSOV/ 

otherwise he seemed to be entirely acceptable aftd satisfactory* 



V:3:^ 



Reebers ' file shows he m as interviewed in the ^ Omaha. Division 
by Resident Agent I ~~ I who re commended • him ■ favorably and 

stated that he presented *b good personal appearance "and approach, 'dfegeed- 
neatly, had a good personality, was well-poised, expressed himself well,,*- 
was self-confident, average in tact, had gcod 'general • intelligence, • and :/ 
tooa o pood-Ioofrin^ #$utfc who appeared to hum good manners. ^ : ; 4 



RECOMMENDATION : Special Agent ] [ fifr*: ^<^^y : iyfaiB*d.:''ici; XinBlifer:'' 

0/ applicants *rt tfte CteaAa IJiwiaion^ fte ke*n# 'aut'4or<M<f. lo; aiiia* during 
tfte - recruittiip co^paiyn'«iftce'fte : -<0 a £ea*<ifn* r Jfiti£^at '''siviii :'City., -j^/v 
/eel t&at a coi«iiimica*<oji ; \jBifcdaId--o<) /orioord ta| [ » pvintibp. out 'Mat 

even though iKls employee had certain good points, he did not ma&e a good 
first impression because bf % the manner in which * he ihdok hands* 



ft 



'& 



commented that" this 



employee is Id years of age and is only five feet si® inches in he *&****, 
He is very small of stature, showed considerable nervousness, and should 
develop into a good cleric. I don't think He? will 'ever be Agent material., 



| [ was interviewed in the Indianapolis Division byASSAC 

V.\cleveiand, who recommended him favorably and stated he present 
good personal appearance and approach* 4mseed neatly, had ordinary 



William 

ed a 

features, a gopd per egnaiiiy, expressed himself welli warn- self- com fidmt, 

had average tact, good general intelligence, that he t \:was rather mature*-'- 

in appearance for his age, appeared to be enthusiastic .regarding- FBI H /■ 

employment, and he felt that the applicant -mould' mke : W good .employe**/ ;.-.; 

RECOMMENDATIOlf : Ip is recommended ibhtit a cowmmi cd'i ion be 
addressed to &3AC Cleveland" of the Indianapoiis Office ^spnemMg^the^ i 
Bureau's displeasure for his favorably recommending the above -mentioned 
individual. It is also felt that a communication should go forward-":, - 
to the special Agent in Chdfge at Indianapolie, pointing fctrfc to-«*» " y; 1>: 
his responsibilities under our recruitment program®, 'and advising ; htm \ 
that the Bureau expects that he properly instruct his' subordinate em*\ 
ployees in the^ handling of these particular duties* ";v^^^ 




i 



Commnted : that this 



has considerable college training* Be 



employee is 2b years of age cna 

is very shifty-eyed, presents only ah average personal appearance^:, und 
for a person with the college training that he has- received, he maftee 
only an average impression. At present, he Moss not look like Agent / 
material. Sis work should be watched* * , 



' i **.-: 



I [ file- shows he was interviewed in the Dallas Division 

by SAC E. O.YMawkins who recommended him favorably and' commented -that/ 
he was a patrolman on the Police Department /at : - Abilene, \Wekes* presented 
a good appearance and approach, dressed neatly, had a^good personality^ 
steady poise, expressed himself well, was self-confident, tactfuly had 
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*:V*i,* : 



good general intelligence* appear ed to be cl&an-cut, had a better **&*. 
average personality appeared to be a good convers&tipnalisti mndmould 
probably mafre a better than aueraflfe employe** i*'- : ^\4'/. ;>■■■' 

RECOMMENDATION * It is reppmmended' that a e^ 
diately go forward to SAG Eawkine expressing the Bureau s displeasure 
in his recommending thi above-mentioned indiUtdual fo^ 
the Bureau's service, and that it be pointed put to Him that it *3 h** 
responsibility to see that only well-qualified ^ indioiduale meet^hgf t 
[Bureau standards be favorably recommended by him fo&dppoip 



^ r $l*£r~ 



7. 
is 



& 



commented that this 
years" of a*ge, is from Albuguergae^ ^ 



rather frail in his physical build. He givgs you a*d$dd fish" hand- 
shake. He moves very slow physically, but Appear $ to tie intelligent* 
He should make an average clerk, but I d on *t think he ^ ieifipeiit material # 



"\file shows he was inter viewed in the Albuquerque 
ay wh 



Division by SAO Wyly who commented that his father was Chief : of the; ^ 

Albuquerque Police Department, that the applicant presented a good > 

appearance and approach dressed neatly, had d ghbdpersGM 

poise, was self-confident, although slightly nervoiis during the inters ^ 

view, was tactful, had average speech and gcod general intelligence^ ^ 

was youthful, conscientious, and sincere, and that she desire 

his education and eventually become an Agent* 

RECOMMENDATI ON ll / It is recommended that a commun i emti on imme* 



responsibility to see that only well-qualified indivi^ 

B ur eau standards b e fa v or ably r e co mm end ed \ b^him, for y :app 61 n tmen t Jin 



L^pur service* 

° Awmom 




An SAO letter has been pre 




approval, again impressing the SAOs and all interviewing officials, ^% 
both in the field and at the Seat of Government ^ ©itft tSe abeelute % ^ ■ 
necessity of being alert to make certain that applicants! jure not recom^ , 
mended unless they meet the Bureau 9 s standards • ; 

Appropriate arrangements have \been mtideto i have th& seven : 
employees mentioned herein given close supervision so that their progress 
and development can be carefully watched* Whis Matter will be followed 
in the Personnel Section of the Administrative Division* 

In addi ti on, I have already repealed this fact personally to: 
the interviewing personnel in the Administrative Division 



y 



A suggested SAC letter is attached hereto* 







ujpce ivismoranaumj • pnited states governmejs 



TO s 

FROM t 
SUBJECT: 



MR. TOLSON 
W. JU. GLAVIN 





DATE: 10/3/50 



Tol» 



SUMMONING SACS TO SEAT OFGOWMNMEN: 

BECAUSE OF IMPROPER APPLICANT 

INTERVIEWS IN FIELD SiriS^ONS .YGsMc®^ 





ference is made to 

at ion be given to insirpc 





y <n»^M<j«ftnjt 



that cons id 

the Seat of Gouernment fnr fianff>rhnfi*a where it 

to send more than one letter to wat field office 

with an improper applicgn+ r ia£e£uijBli2* A check has 

this and it has been ascertained Mat the nn+y off ice 



than one such ins 
SAC J. LmHsdlton* 



ch instance had aecurPedCtods the! Omaha Division unde 



i 



MUjiM tfi. report to 

has been necess 

in connection 

been made on 

where mor 



with theS 
a letter 



Omaha 



In connection 
thai SAC Bolton mas sent 
any applicant He pe rsonally intpi*pi$w$dj 
A£SJiifi in his Division had submitted favorable 



ffivi&ichj y&it will reca 

ft/lFl/fXlg not because of 

bitt* rather because thr 



applicant s mho should nnt jy^g i^een fmnr-nblti 

Agents. being/[ ^^__^^_^, 

J the latter now being a$sfgti&& 

&jecv>rity Division* Letters, of 
i ndividual Agents. Toil will re 
structed to discontinue 



recommendatfons % 
recommended^ . b "; t* 

b7C J 



as d supervisor in the 
opur&e, were also sent to the 
all dlsd that SAC nalton was in 
utilizing Special Ager£E\ [ gar fut 

at>T>licant interviews^ In addition to the fore aotno. wntah annl 
to the clerical (kiss of 9/ll/50 $ ^pepial Agent ] \ 

of the Omaha Division was sent a letter of caution because of a; 
applicant which he had favorably rep 
in the class of 9fes/50* ^_ _ _ l r r 



.R®0OHDE© 



pmaha has 



For 
frffffra. 



your further information $ I 
one of the most active jmd 
recruiting field divi sions in the entire sew 



wi$h 



tfon d&tse t 
SM ttftipp] 



at 



ce 



running a possi hie secona f and we hame reliedv^C 
of our heavu recruiting periods of^ ; the 
source of a great number of employ^ e:s 



with Pittsbur 
, Omah^durina 



pasmr mymm m$f$ MS; th 

now iff our < $efpipe+ ^gam 
I do feel in vi ew of thS: instanb&s^$tted ab&ve l^fefcJ lf itiould M. 
jggXZ Iff ftl»f fJAfrnni+iux ^f^rqnn^fi tn i^^ Seat of Government in o 
to appropriately discvEMi this mat$&V; with him* Should you appr 
it is suggested that he b£ ofcd&re4 ** next Moh§ay^lQ^/SO. 
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Memo to Mr, Tolspti ; h (Continued) 



So fop cis the other letters are concerned, you are 
advised that within the past year, only one instance has to date 
occurred in any one field division as folloiost 



FIELD DIVISION 

(1) j( Albuquerque 

(2) y Dallas' 

(3) yindtanapelis 

(4) )( Charlotte 
(5))(cieveland 
(6) )( Louisville 
(?)Ysan Francisco 
(B)y Newark , 



INTERVIEWING AGENT 
'SAC^Wyly 
SAC H. oJflHawkin3 
ASAC W,B ^Cleveland 



SA 
SA 



ASAC H. yr.)Ksegura 
Then ASAdJvan Pelt 
ASAC MiJtonYKaack 



b6 
hlC 



nu t ^ \ e <f 07 * e 9° in 9 offices, with the possible "exception of 
Charlotte, have hot produced any cppreci able number of applicants* 
at least jiot nearly the great number that Omaha has supplied. 
However, in accordance with the Director f s instructions, we are 
maintaining cm appropriate log in the Personnel Section to make sure 
that any SAC whose office receives more than one letter because of 
an improper applicant interview will M recommended for summoning 
into the Seat of Government, so that tfee matter can be orally dis- 
cussed with him. 



SAC Dal ton. 



HLEtpam 
Attachment 



RECOMMENDATION; Thai i^e; attached wire go forward to 
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STANWDFOKMNOtM 



Ok Ml: 



TO 



SUBJECT: 



tern 



i. JOISON 



FROM ,s *H, H. CLEGG 








UNITED L»*-«8 GOVERNMENT 



DATBs 10/27/50 



ASAC MtiMW, MAMS 
AIDE TO IKSPECTOR 



*i 



/ 



' '' tt.«W. r 







y Vf-ud d' , _ . ^ 



•The above-naaed ASAC assisted| pring the recent 

inspection at Detroit. Cleveland accepted his assignments 
with enthusiasm and discharged thea in a highly competent 

•and accurate fashion. He approached hiswoMttobj' 
and contributed definitely to the total effect 
He is regarded as an excellent, aide. 
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Zeceribsr $, 19S0 
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teftola L L a 
inr«c y J ^. L ^ rtI VJ 

'ttftt O.. _._', . ... 
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I aj'idy^ 



Tederal Bureau of Investigation 
02? Federal Milding 
Indianapolis 4 S Indiana 

Dear 2lr* Cleveland* 

Zl\e Bureau is in receipt of your 
suggestion dated JDeceriber £ t 2050, concerning 
Vnlavful Flight -to Avoid Prosecution, Custody 
and Confinement Cases. 

Tour suggestion will be considered 
by the Bureau at an early date, and you nill 
be advised 4n the> event favorable action is 
taken xith reference to its adoption* 

'X desire to express to you ay' 
appreciation for your thoughtfulness in 
xubnitting this suggestion to the bureau. .n> 



/Sincerely yoursgf^ 
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cc? SAC, Indianapolis 
fSltcsdgh 
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Nane: | WILLIAM V. CLEVELAND / 



BOD: July 6, 1942 
Preference: None 



Title: Asst. Special Agent in Charge 
Salary: GS 13 $7800 
Dictation Ability: Excellent 



Examination - Set # 2 - 98, 5 



SAC Foster: 



'Utf&y^ 



ASAC Cleveland is an experienced agent and also experienced as 
an ASAC. He s&kes a good appearance, dresses neatly and in good taste* I 
find hin to be a very capable supervisory official. He has an excellent 
knowledge of Bureau policies and of the necessary inf creation tensake hin a 
good supervisory official. I feel that he is capable of handling the position 
of SAC. 

* 

Status: Excellent 

Inspector Nease: 

This man is doing a very satisfactory job as Assistant Agent 
in Charge. He is very loyal and conscientious and is ambitious to succeed* 
and advance further in the Bureau. It is my opinion that he is qualified to 
.act as an ASAC in a larger office than Indianapolis. He should be kept in 
mind for further advancement. 

In a review of 375 pending and 22 closed cases supervised^on 
the desk of the ASAC, 11 substantive errors were found in the pending files, 
whereas none were found in the closed files. The percentage of delinquency 
was 2. 9/£. 



Inspection Report 
Indianapolis Office 
Inspector Nease 
November 6, 1950 
(Interviewed by: 
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March 2, 1951 



SAC, Indianapolis 



Dear Sir* 






Be* "V/hlihi v* clewiaio) 

Assistant Agent An Chwge 



Iriaorrtieh ae the *ibove Asent "has not been afforded a physical 
exmination .since Decoder 3, 19U8, the Bureau feels that arrangements 
should be made for Agent Cleveland to undergo a complete physical exami- 
nation at the IJaval facility at Chicago. 

A copy jof this letter is koine sent :to the Special Agent in 
Charge nt Chicago, ^rho should nafce arrangements and advise the 
3ndiannpoliD ,o?£Lco vrhen these arranger* ntu have l>een &onpleted # 

3?his matter shoiild bu handled promptly and the Bureau should 
be advised of the results as soon as they &?& received. 




Very "truly yours, 

\v John 3Bdgar Hoover 
Director 



^ 



GC-SJAC, Chicago 

TW's "ifi tMni dene at the request <rf D% J. P.' ItohsV 
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MAR - 3 13S1 

MAILED 20 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 0Z-06™Z01Z ' , 



.»^JlaOMAL A^D V9M 



SAG, Indianapolis 
mroctor, EEC 

Assistant Special Asent 
in Charge 



'itelfcftet 3/2/&L Xbo Bureau wniW like to bo advised as to 
utet "Sceinte have been sado to sfXord the above Agmt a 
complete T^hyaieaa, examination* 



April 5, 19& 



CC-SAC> Chicago 



BLE:cian &^ 



^ 



APR- $1981. 

MAILED 20 
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^TANPAKO ftKM NOW 44 
* 



DECLASSIFICATION AUTHORITY DERIVED FROM 
FBI AUgtaATIC DECLASSIFICATION GUIDE 

date 5 ^Bbe-zolz 



LUritoiA 

^Hbe-zolz £l 

Office' Memorandum • united states 




TO 
^PKOM 




DATE: 4pril9, 

PERSONAL AND <gmB&Xf ! ££& 



Director, #Bl 

'SAO, Indianapolis 

subjects ■ VT02U& V-%EVEUMD 

.Assistant Special Agent ! 

dn Charge , Indianapolis division 

ReBolet dated April 5, 1951. 

i£AC ClEVBLaKD was given a .complete .physical examination at "the 
Great takes Naval draining Station on March 29, 1951. 



Chicago will forward results. 



HGF/a 

oo. Chicago 
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STANDARD FORM NO. !t^6d 

fym (merited tyftify,titf„M. 
f?b,^, 19S0, General ««gufatfons No, 102 



m ton mm sup— personnel copy 
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JWteral Btsrom of famrtigaftm 
Vaili&tgfam, 39, C. 




Director 

Federal Bureau of Investigation 
United States Departaent of Justice 
Washington, D. C. 

Dear Sir: 

For inolusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies froa any cause 
except self-destruction while eaployed as a Special Agent, I an -forwarding herewith (by 
CHECK - MONEY ORDER) the sua of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payaent will be made for death by self-destruction after the Agent has been^ 
a aeaber of the fund for (two years. It is understood and agreed that the sua tendered / 
herewith is a voluntary, gratuitous contribution to said fund which I underetaffd*Ijp©^( // 
be adainistered in the following aanner. f 

The Director of the FBI .will appoint a coaaittee which eh41\consld^## jwtt^rs^' 
pertaining to the acquisition, safe keeping and expending of said fund, which coaaittee 
will recoaaend appropriate action to the Director in pertinent natters. The Chief Clerk 
of the FBI shall receive all contributions and account 'for sane to the Director. Upon 
the death of any Special Agent who is a aenber of said fund the appointed coaalttee will 
consider the case and subait a recoaaendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing hia to pay to 
the designated beneficiary the sua of' $10,000. The following person is designated as ay 
bene ficiary for FBI Agents' Insurance Fund: 



Kaae 



Relationship m&6 Date >"lf*fl 
Address ->y^S frfSt/ntJ. It/ ismi7>A2.n hi. 

The following person is designated as ay beneficiary under the Chas. S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



b6 

b7C 



Kaae £&&& #* Jfa&L Relationship 



Date 



Address 




Very truly yours, 





Special Agent 



\ 






FElHAL BUREAU - OF 'INVESTIGATION % 
UNITED STATES DEPARTMENT OF JUSTICE . 



FD - \*b 



Name of Employee; 



Where Assigned: 
Payroll Title: _ 



REPORT OF PERFORMANCE RATING 



o 

WILLIAM V. CLSYSLAHD / </*$ C? 72* 




Indianapolis 



FBI 



(Division) (Section, Unit) 
Assistant Special Agent In Charge 



Rating Period: from April l t 19ff> 



tn March 31, 1951 



ADJECTIVE RATING 



Rated by: 
Reviewed by 
Rating approved By 



Outstanding, Satisfactory, Unsatisfactory 





m Special Agent in Charge 3-31-51 

Title Date 



Title 

^ Awfcrar.t Director, 



Date 



*>*fr f ti Roc w of U-rttotttop APR 2 3 1951 
Title Date 



TYPE OF REPORT 



^::j34TJi, : 



4«-)-4rnh 



(X) Official 
( X) Annual 




-H 



L 



7 f^:^r/^ > ^ 7 -usflt.^- 



( ) Administrative **&• * =• |i-4Lw««a 
■ ( ) 60- day * Ar-a lY^SSt 

( )> Transfer, »' m.j* J 

( ) Separ^onlrom service 
( ) Special 
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PWFORMANCE RATING GUIDE" 
FOR INVESTIGATIVE PERSONNEL 

(For use *$ attachment to Performance Rating Form No. FD - 185 ) 



FD^85A 



Name of Employee. 



WILLIAM V, CLEVELAND 



Tfcu Asst. Special Agent In Char ge 
Hating Period: from Jt&zf&L to „ 2r31-51 



HATING GUIDE AND CBECK-UST 

Note: Only those items having pertinent beating on employee's performance should be rated All employees in same salary grade should be compared. 

, Rate items as follows: 
1. 1 TZj . Outstanding (exceeding excellent and deserving special commendation). 
■ > Y, i . Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
.,, "". .., Unsatisfactory. 

.,■-! Qm No opportunity to appraise performance during rating period- 
Guide for determining adjective rating: 

An ^Outstanding' ratmg cannot be justified unless all elements rated zrt 'plus', and m addition, of course, supporting comments must comply with the requirements 
as set out oetow. 

So far as ^Satisfactory' and 'Unsatisfactory' ratings zrt concerned, ft is mipossibfe to provide a mechanical formula for computing the various 'plus', 'check t and minus* 
marks because such woutd presume equai weight for all elements rated. <5ood judgment must fee exercised to insure that the adjective ratmg is reasonable #[v* 
light of the elements rated. All minus marks must fee supported fey narrative detail, *r& of course, ail '.Unsatisfactory' ratings must comply with the recrements ^ 
set out feetow. 




^£l 



(1) Personal appearance. 

(2) Personality 4.M effectiveness of bis personal contacts. 

(3) Attitude (including dependability, cxwperativeness, foyalty, 

enthusiasm, amenability tn^ willingness to equitably 
,share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulncss and aggressiveness a* required. 

(7) Judgment, including common sense, ability to arrive ^.t proper 

conclusions; ability to defifte objectives, 

(8) initiative and the taking of appropriate action on own 

responsibility, 

(9) Planning ability *nd its application to the work. 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to .deadlines unless failure to meet is 
attnbutable to causes beyond employee's control. 

(13) Knowledge of duties* instructions, rules ^nd regulations, in- 

cluding readiness of comprehension and 'know how' of 
application, 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
Jfc. (a) Internal security cases 

'b) Criminal or general investigative cases 
c) Fugitive cases 
.d) Applicant cases 
SL, (e) Accounting cases 

(16) Physical surveillance ability. 




■■.in i 




(17) Firearms ability, 

(18) Development of informants and sources of information, 

(19) Reporting ability: 

*gL (a) Investigative reports 

JH (b) Summary reports^ 

j$T(c) Memos, letters, wires 

(Consider: .^conciseoess; jTela frty: -Xlorgani zation; ■ 
-± thoroughness; jrrswxuracyijfc adequacy *ztd perti* 
nency of kao^S&administrative detail) 

(20) Performance *s a witness. 

(21) Executive ability: 
" Leadership 

Ability to handle personnel 

Planning 

Making decisions 
jfe. (e) Assignment of work 
Jt- (f) Training subordinates 
jtzL{%) Devising procedures 

t(h) Emotional stability 
( i i Promoting high morale 
U) Getting results 

(22) Ability on raids and tJangerous assignments: 
_ JX* (a) As k*d*t 

jfc. (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate; 




A. 



Specify general nature o( assignment during most of rating period (such ^$ security, criminal, applicant squad, or *s resident Agent, supervisor, instruv- 

tor, etc.): , ...Assistant, Special .Agent, In Charge^**- supervisory — . ■■ 



B, Specify employee** most noteworthy .special talents (such *s investigator, desk man. research, instructor, .speaker): .- 

- . gpe&ker,., Ingtoistoti , .gupeirvJlgory - 



C. (1) I* employee available for general assignment wherever needs of service require? 2S5 (If answer is not 'yes', explain m narrative comments.) 
(2) U employee available for special assignment wherever needs of service require? JSJtyt answer is not *yes', explain in narrative comments.) 

D. H& employee had any abnormal *ick leave record during rating period? ^£2 {U *"> explain in narrative comments.) 



ADJECTIVE RATING i. 



OUTSTANDING 





Outstanding, SatbfactdBr Unsatisfactory 



HASRATI7S COMMENTS 



William V. Cleveland* 

Villiam V. Cleveland is the Assistant Special Agent in Charge of the 
Indianapolis Office. As you will note, he has been rated as Outstanding by the 
writer. He has an outstanding ability from a dictation standpoint, he is capable 
of handling the most complicated investigative matters, and has no limitation what- 
soever from a physical condition standpoint which would prevent him from performing 
duties involving arduous physical exertion or which would prevent him from participa- 
tion in raids and dangerous assignaents involving the use of firearms and defensive 
tactics. In fact, twice within the past year he has participated in and assisted 
in leading raids which involved the apprehension of dangerous and armed fugitives. 
His conduct in the leadership and in the participation of these raids was outstand- 
ing. 

He types, uses shorthand, operates an automobile in a most satisfactory 
manner, and is well qualified in all of the technical aspects of Bureau investiga- 
tions. His personal appearance is considerably above average. He dresses well, 
is always clean and neat in appearance, and I find that he takes pride in _ main- 
taining such a physical appearance. He has been overweight, but I find that fte 
is interested enough in himself and in the appearance he makes for the Bureau, 
that he has brought his weight down to very satisfactory limits. 

I note from my contacts with law enforcement officers and business people 
throughout the state that he has made an excellent impression upon those with whom 
he has come into contact. 

He is a Bureau speaker, a police school instructor, and an administrative 
firearms man and has performed very capably in each of these categories, his talis 
being very outstanding. I find that he is forceful and aggressive in^the conduct 
of his duties, that he tempers this forcefulness and aggressiveness with good 
Judgment, common sense and an ability to arrive at proper conclusions. 

As the Bureau is aware, I am frequently called out of the office for 
speaking engagements throughout the state, and I find that in each instance that 
hrhashad the initiative and the ability to handle appropriately all matters 
coming up in my absence. He has an exceptional ability to plan investigative 
activity and also to outline future policy in the matters over which he has 
supervisory control so that the Bureau's requirements are exceedingly well met. 

Due to his extensive investigative experience, as well as his extensive 
supervisory experience, he has an excellent knowledge of the duties, instructions, 
rules and regulations which go up to make Bureau policies. This is carried over 
into his supervisory activities insofar as they relate to criminal and general 
investigative cases and to fugitive cases of all categories. 




% 






I have observed him In action on a physical surveillance and 
I have also observed him in action wherein firearms have cone into play, 
although not actually discharged. In these cases, I feel that he has acted In 
a considerably above average manner. 

The letters and memoranda emanating f rem him in the course of 
his duties in this office I find to be concise, clear, thoroughly organized, 
accurate, adequate, and pertinent* In my mind there is no question as to 
executive ability as exemplified ty his every day conduct of the duties of . 
Assistant Special Agent in Charge, 

He has been particularly effective in leadership, in planning and 
promoting high morale, in making decisions, , in handling personnel, and particularly 
in the training of subordinates, both clerical. and stenographic, as well as Special 
Agent. He has made a number of suggestions about off ice planning and procedure 
and maintenance which have resulted in an improvement to this office. 

He is eminently capable* of working under pressure, and is, in 
^ opinion, capable of becoming a Special Agent in Charge, 

In view of the coEanents contained herein, I feel that he is 
entitled to a rating of OUTSTANDING. as the Assistant Special Agent in Charge. 
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• Office Memm 



TO y\ VlTtmi 
ftflftOM s SAC, - 



DATE OZ-06-201; 

Dln*tor,, TBI 

Indianapolis ' 



.. . -F3RS0H.IL -ACT, ]» 




\ 



SUBJECT: ASAC 'WILLIAM 7. tUTSlAKD -- 

JHXSICAL .aWMIKKTlOH 

Attached hereto are two copies of the results of the physical wajdnjOon 
afforded ASAC 03V3LAHD at Great Lakes Kaval .Hospital ont'arch 29, 0951. «»w 
copies biK initialed V ASM 0L3V3M1© and one copy is being stained -In 
.to. CLSYSIAKD'b personnel file :ia this office, 
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Z'Vrhk-iZJFZtkTTtm AUTHORITY DERIVED FROM 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 02-06-2012 



4, 

■iftlW- "~ 



SAC, Indianapolis 



3-151 



April 2$, 1951 



Director , FBI *q 

WILLIAM V. UHrSLAXB PERSONAL 

Attiatant Special Agent in Charge 
Indianapolis Office 






Beference Is made to the Outstanding .performance 
rating afforded the above employee as of Marcn 31 $ 19S1 
covering the period from A P ri ^ **# 19&> *<> *^h 31, 1951, 



from a review of the performance rating it does 
not appear that the rating was arrived at in accordance 
with .existing regulations under the Performance Rating Act 
of 1950. 

An Outstanding rating may he given only when every 
asjpect of the employee's performance not only exceeds normal 
requirements hut is outstanding and worthy of special com- 
mendation/ The regulations require that Outstanding ratings 
he supported by a statement in writing setting forth in 
detail the employee's performance in eve^Mppeot and the 
reasons for considering each outstanding 1 ^* worthy of 
special commendation. 



fj*? 



ive 



he rating submitted 
-the employee's 
standards,. You should 



"M\ 



ing 



You are requested "to rev 
on the captioned employee, re-eva^j 
services In accordance with the 

then advise of the rating whioh you desire to afford the 
employee. "If you .are still of the opinion that the &mplo_ye£. 
should "he rated Outstanding you should comply tfully with the 
regulations covering such ratings. .. .* / < 
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DECLASSIFICATION AUTHORITY DERIVED FRi 
FBI AUTOHATIC DECLASSIFICATION GUIDE 
DATE 0Z™06™Z01Z 




^ u f 



\ac $ jmA?L\?0LIS 
< DIRECTOR, 131 

' ' yillXAU 7. CLEVELAND 
^ Assistant ti pedal Agent in Charge 
*"" Annual Performance Hating 



May 14, 1951 

PERSONAL AND 
CONFIDENf fAir 



n f. 



1 



1951 






Reference ia made to your memorandum of 5/3/51 referring to 
the Outstanding performance rating which you gave to AbA'C Cleveland as 
of 3/31/51* 

According to the regulations, of which you haue been previously 
advised, it is necessary that Outstanding ratings be supported by a state- 
ment in writing setting forth in detail the performance of ^the employee 
in every aspect and the reasons for vonsidering his performance in each 
asoect worthy of special commendation* In order to Justify such a rating, 
it must be specifically pointed out that all aspects of the performance 
of the employee exoeed all requirements and are outstanding* 

The Bureau has reviewed the narrative comments which constitute 
your appraisal of the services of A5AC Cleveland* 3hose oomments do not 
comply with Vhe requirements for an Outstanding rating* 

If you desire to submit further justification for affording 
Vr* Cleveland the rating of Outstanding, you will be require® -m- submit 
narrative oomments covering each element applicable to tgis &rMr*Mnce 
as noted above* The narrative comments should describe ysMogfHHillv 
the winner in which ASAC Cleveland's performance has beeM&t&stqnding 
over : the entire rating period* You should also bear in^fthQ iff ap- 
praising Ur* Cleveland's ability, "the fact that a letteg*e*§ directed 
to him on 9/28/50 by the Mreau by reason of the fact t%at & clerical 
applicant when he had previously favorably recommended Soa g)*e§ to be 
decidedly below average from a personality and personal appmr&nce stand- 
point* 

i 

It is suggested that you re-evaluate the rating which you have 
afforded ASAC Cleveland in the light of the foregoing and that you *»- 
mediately advise the Bureau of *n> ratiiigswhich you desire to afford him* 
If you desire to Justify the VUifStanding rating, your justification must 
be made on the reverse side of Form T£^'li85 as you have previously been 
advised* ""'* 7 ' /« ^. 
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4 



LASSIFICATION AUTHORITY DERIVED F 



* 



V ^^ 'FBI AUXOFAT1C DECLASSIFICATION GUIDE °^^ 

/Office MemorMd^M 1 " • united states government 




: Director, FBI 

OM : SAC, Indianapolis 

SUBJECT: WILLIAM V«^I£VELAM) 



date: May 3, 1951 



PERSONAL AND C 




Assistant Special Agent in Charge 
Indianapolis Division 



ReSulet dated April 26, 1951. 

I Ixave reviewed instant memo and the regulations concerning performance 
.Eatings. 

It is my understanding that wy written comments attached to the Per- 
formance Rating Itself and whick forms the ; third sheet of such Performance 
Rating complies with the .Bureaus existing regulations. 

If my written comments are not sufficient to meet the Bureau Vs require- 
ments, please advise. s ■' 
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STAND/W? *0«M NO. M 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
AUT OHAT I C D E C L AS, S I F I C A T I ON GUID E 

E 0Z-14-Z012 




AJBI AUTOMATIC DECLASSIFICATION IJIJIDS ^ 
: lwrE 2 14 £012 ^^ 

ce M.emoTandum • united states government 



o _ : Director, FBI 
M : SAO, Indianapolis 




.DATE: M*y 26, 1951 



Assistant .Special Agent in Charge 
Annual Perf orsance "Rating 



PBRSDSAl AKD C 



Refculet Jfcy 1A, 1951,. 

-I .have re-evaluated the rating for &SAC Cleveland .and rov 

wish to advise that it should he -changed -to 5ATISFACtCflX (Upper). 

' s #U and #LS should te changed i"rorv plus to check . 
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RECORD OF P- 
-FEDERAL BURj 



[NATION OF OFFICERS A 
ISTIGATION, U. S. DEPA 



AND SPECI 4fc^ 
.l^ENT OrTv 



AGENTS 
STICE 



CC-270 
(1-1-50) 



r JT\ ' FEDERAL. tJjRjB OF INVES 

L CI3VBLA13>» William Voxwr age 35 years, J* months 

I VITY(state ol blrth)_Ji*Li-^MA RRIED, -WWH^WMm: NUMBER^ OF CHILDREN^ 

[LY HISTORY , BgSOtttlally KeaafcJTO — 



:ORY OF ILLNESS OR INJURY. 



xfw&\ ehii^VfrM ai&nsaa 



J> AND FACE 



Horr&l 



KrsfitL\ 



EYES: PUPILS (size, shape, reaction to light and distance, etc.). 

DISTANT VISION RT , 30/ 20 , corrected to 20£ , 

LT. 20/ gQ f corrected to 20/ 

COLOR t>ppr»v.P T TnK T Ker^otl * * ft^t?do TgocVrr^^ln *<Yt ■ ^flr. Vtin 
'(state edition o£ StUHng's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS %&& — 

EARS: HEARING RT. WHISPERED VOICE__l§ — /l$ 
LT. WHISPERED VOI CE_15_ J /l 5 

DISEASE OR DEFECTS Hoaft . 

NOSE__ ******* 



CONVERSATIONAL SPEECH * fi /* 6 ' 

CONVERSATIONAL SPEECH__JLfL/l$' 



SINUSES 



(Disease or anatomical defect, obstruction, etc. State degree) 

' ' ' 'tf&rzaal , 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS fforsftl 



|EETH AND GUMS(disea$e or anatomical delect): 

MISSING TEETH 1 ,ft f 1fi f lft f l9 f 2S 

NONVITAL TEETH_Ufira 
PERIAPICAL DISEASE_HfitaSL 



pg ohar&od 



MARKED MALOCCLUStONJgllelvfe °**» n *>**3 
PYORRHEA ALVEOLARIS Hgt*> ..._■ — — 



TEETH REPLACED BY BRIDGES_^8 



VENTURES Wcme 


REMARKS A14**M> a*v*i* >>44** 




>, as ft .11 




GENERAL BUILD AND APPEARANCE, 

TEMPERATURE_aa - 

68 



fptM 







xtfjfc 



JE2JE. 



iaa 



HEIGHT. 

WEIGHT^ 

RECENT GAIN OR LOSS, AMOUNT AND 

SKIN, HAIR, AND GLANDS. 



mm* cpa» 

CHEST AT RXPlttATION 39 j '. '■' ' Y.J — -J. 1 

41* ~ " 4 



! V 



JEcaa. 



NECK (abnormalities, tby^id gland 



■fforral 



SPINE AND EXTREMITIES 




(bone,, lolnt., jgff l"t gX%f *^>flg^ " ^ 

* w a^Xi)L <&& UamI 




r 







V V 

YSTEM, BROnWi 



THORAX (size, shape, moment, Acage, mediastinum) Kor! 

RESPIRATORY SYST|&, BRONWI, LUNGS, PLEURA,""!??] 8cFSf 

CARDIO -VASCULAR SYSTEM 



v*' 



ffarml 

HEART (note assigns ol cardiac involvement), 
EGG <» l?or ml trao fog > 



Korje&l 



PULSE: BEFORE EXERCISE, 
AFTER EXERCISE * 



78 



102 



THREE MINUTES AFTER 82 

CONDITION OF ARTERIES . 

CONDITION OF VEINS : EoraaX 



BLOOD PRESSURE: SYSTOLIC Hi 

DIASTOLIC 



Hons&l 



_ CHARACTER OF PULSri fall & Beau! 
_ HEMORRHOIDS Hot* 



ABDOMEN AND PELVIS (condition of wall, scar,, hemiae, abnormality of viscera) Korrfcl 



GENITO-URINARY SYSTEM 



Korso&l 



v^ A ? SISl S? ' G ^---^^i~— - A ^' S SUGA R »MU M^RO^PTPAr fe 

VENEREAL DISEASE KOBO '" ^ — i 



NERVOUS SYSTEM, 



goma*_ 



1fe*<ifcl<m (organic or functional disorders) 



ROMBERG S ^n , INCOORDINATION ( f .l», 8Pe< ch ) &>*» 

REFLEXESV SUPERFICIAL Egg£Z nEr.P/v,,.. , nkU , e \ bow ftra fl- TREMfmfi How] 

SEROLOGICAL TESTS ***» * ^&»tJT6 " BLOOD TYPE -| 

ABNORMAL PSYCHE (neur»sth*aU, p.ycli.jtheni., de' P re.»ion, instability, worried Koa» 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 



Xfxtkaxmn 



1 i' i i i. 



DATE OE LAST COURSE 



Unfcaom 



REMARKS ON- ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABQVE 



SUMMARY OF DEFECTS 



lESE^ 



PHYSICAL EXERTION 



CAPABLE OF PERFORMING DUTIES INVOLVING Stfdnuwg 

ISTHIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 
WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARM S Yot ™ . ', .^? 

(when no is gives, ^ftm^ eL - ' ~ ~" U °' 

; , . v '^fctomrpn — 

FINDINGS, RECOMMENDATION!?4nD REMARKS (« s pej bo.rds, ' w&e'n necemry) 

--"■/;»-wig.» j/k ,, — — — _ 



*MQAdHH0$>I3A 



*TtBB 



DATE OF EXAMINATIO N! 3-29-51 
EMPLOYEE'S INITIALS 



£CL. ,j' a-^l 




CARP UC VSS 



f 






Cle&_ 



ftasw , . „ 
Tracy , , , 
Katto.. „ 
Belmont 



O 



D 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 02-Q6-Z012 



my 10, 1951 



immhm^ 



& 



JW*» WiUim f* Cleveland 
Fedtral Bureau $f ImmMtigmfion 
Indianapolis* Indiana 



Bmr MPs:. Cleveland: 



f&# Bureau has reviewed *m& ripoirt 0/ ymr lant 
j*pl#al examination and n§t§§ that yotr w$tgkt i s ®m 
hundred ninety~*ight pounds, uhtek B .'for a mm af $/&t$r a§0 
and htight t& eighteen pounds In #«$#«• of the mximm* 
The standard weight fur a pereon in $f®mr category t$ one 
hmMrmd fifty'*®*wffl* pounds* 

f&# bureau $$ of the opinion ttmt your might 
U excessive and accordingly desires i&a* you prmpMy 
take steps 1® brtmg abewt a- primp* and permanent adjust* 
»ent 0/ yemr weight and ad&iee the Mr emu » at the «r~- 
pi rati on of three m®nth&# ef yewr mmeee in thtet regard* 
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Stmerely yours, 



Jo&i* &f#ar Hoover 
Director 
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Tele, ROOM,,,,.. 
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Cough. T.98.6. 2nd tr. 
Cold. 2nd tr. 

Cold. Cough. Iforco&l. 2nd tr 
Cold. 2nd tr. 
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*± -„* « «„.. _^ 



DIV V 

3-14-49 
3-1S-49 ~ 

3-16-49 

3-21-49 




July Z5, 195X 



Mr. William Y* Qlcs»;k«3£* 
yfederal Bureau of Investigation 
■fVIfidtanapolis, Indiana 




Dear Sir: 






ArmrrHncr t o the Bureau's records you interviewed 
of West Lafayettey, Indiana on February 



ho 
b7C 



I, iy^i, at- which time he^ was an applicant for the position 
of Special Agent Employee* In view of your favorable recommenda- 
tion he was offered an appointment and entered. the New Agents 1 
Class commencing June lSy 1951. On July l£ f 1951* he submitted 
his voluntary resignation* 



„_^_^ did not progress satisfactorily and. it was 
not. felt that; he. was, one of the more promising members of 
his class* His personal appearance, was not satisfactory nor 
was his personality* fte gave the impression of beings short 
and squatty and it did not appear that he would. *5ifea goS 
impression upon those with whom he came in contact. He c^ 
possessed a cnnstanfc ner vous smile which i at, times became quite & £ 
annaiiBg* In addition, he seemed to poa^ej5.a^an^o^er-ingratiatj^ o 
Bgj^nalitjr and _was lacki ng in confide,o&e* He didT^ STrrt^S Tt^^r ^^ 
good impression ana was eIlUieI> juuad e qu otto-from a classroom co •""* 
standeaiaLJjlssmuch as he A*£led four required examinations, w §.t^ 
When l lunsatisfactolf^BMif^c^fla^sj was brought to his 



attention on 




CO 



is 



voluntaW, ytff&fjjjt^. 



•5 




The Bureau's observations and action: in this, case- ar> J? i§ 
being brought, to your atten^^^Esince you selected tStis=obv^ou^ly i 
unsatisfactory person in.-JJche' original instance. X&ri&ik tftat 
an official of your lefegWhiof service should be fu^iy a%qu?inted 
with all of the quai4fciBBtitJna 1 Tr , are desired qf a Bur^auiAgent;. 
This man obviously did no£.£pAegfls those quaXitieSv^ncLEwaht. ' 

you to know that r^^notNaV WJrpleased with your^e valuation 
of him. It is expected that you will afford" greats?' care to any 
similar assignment you might have in the future. ,,• s 

Very truly yo.urs% 

Ah J. t&sax Hoover ^-^/ 



SAC, Indianapolis (P&C) 



Mr* J.E. Edwards 
Indianapo ^ l ^ Q^y frg'T^rsonn 

JUL & 6 135! 

MAILE& 20 



CBO : mrkr 




John. Bdgar^ Hoover 
Director 




July 2?, l$5l 



J V 



Mr* Hllia* K* Clevtlantl 
Ftderai Bureau *>/ fnmettgatidn 
dfanapelt^ Indiana 




mt 4 Sin 



own* m x . 
Q*n<tf 



/i is again. neceseary to call your attation to a .'pedal 
Agent nployee appointee mho had been favorably recomended by you 
yet failed to neaeure up to t he bureau* 9 standard* after entering 
on nuty* I have, reference * m , ~ W f 'iloomtngten, 

Indiana, #hon you interviewed en February £%$ 1951 » and very favor" 
ably recomvntied for further consideration* mich entered on duty 
on June S$ 9 1951* and on July SO, I9$l f hie resignation i&a* obtained 
after he had foiled two required examinations* 

Various Bureau official* #h» observed this individual aid 
not concur x/ith your favorable recommendation and felt that he mas 
cecidedly lacking tn the necessary pereenal qualifications for 
\ devtloping in the Surma** service* Me was described as being 
\ skinny in appearance f his face w* dram, he sailed with difficulty, 
, had a sallom v inflexion, was. colorless, and- wa* lacking in onihusias» 
\and aggressiveness* In addition, he was lacking in assurance and 
was not inpresstv* during classroom recitation** .'He likelihood of 
making a good court witness or a favorable i&presston. on the public 
ms very poor and it definitely 00^0* felt that he mould be able 

serious concern that youghavetinot 
been more selective irt cheating Bureau personnel ihan getfcecr* in 
this instance ae this man certainly aid net possess mhifrof&h* 
attributes desired of a Bureau Aoent* It &*at be ieesjearii,, 
eluded that you have not been affording sufficient a&«rtifb(L, 
this vtry vital phase of the bureau's ^ork and evetxjfoougfcjta 

pcctal f'jeht applicant*)? t? 
>a do that you oill c,ov>be 
&f your official cutis* 



b6 
b7C 



«'W« Very fflttri «•■•!» ► W W VJ Hf>f»*(( 1 

to deal Mtth police officer** k 
It is a seatieJOSr w« -rg 



not .'ion 1 ualtffed to tt*%truiew 
is bring called ta youf. afi&n^ 
for aimilar inadeqiiefilts^vrfarni 
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lie* 



r^»7 
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are 

natter 



OBDtet 



ffttu 



'Jul 



o s 



1 •' 



MAILED 20 



*? 



** 



*>>/ 



fern truly y$ur*+ 



CO - SAC, ZntltanapQlts (PW) 

^4nCXanapoXiB QffiQt Personnel 
Mr* J* /* }4mrd» 



John idgar Hoover 
/ircctor 
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July 16, 1951 






X» H. HdXHTIRB 
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EOD June 25, 1951 



Interviewing Official: ASAC ¥« V. Clevel and, 
Outatanaing Endorser*: Hand 

Mr* L S# Hclntire abates this .man is 6 feet tall and 
weighs only 1U3 poutida* He ie definitely skinny, and hia face la 
drawn* He smiles with difficulty* He has a sallow complexion. He 
in colorless* He da without enthusiasm or aggressiveness* He 
was dead when ho introduced himself and remained that way through- 
out the interview* Ha ^rinklea his forehead when he talk** In 
the light of these facts he could ..not represent the Bureau credit- 
ably* 

Class Counselor J* S* MeArdle states that this mn la 
slow* wrinkles hia brow* la unaggressive, and his general appear- 
ance does ?iot measure up to the usual standards tar a Special 
Agent* During a clase room recitation he ataiumered conaiderbly* 
made nervous movements with his hands, and did mot answer the 
question in its entirety* Ha ia retiring* backw^rd^ and needs 
to smile* Hia deficiencies have been discussed i*p& him by hia 
counselor several times* *\. tA^P '. 



A^ ' 



He received failing grades on both hia firat and second 
week examinations on the Hanual of Rules and Regulations, receiving 
74$ itt the firat* and $0% in the second* 

BBC0MMEND&TIO«S : 

>M*MM<WpMn*l**MNMW 

, E 

1. That his resignation be requested. 

2* That -a letter he directed to ASAC .tf* V. Cleveland 
caning his attention to the selection of unsatisfactory j>Srsonnel., 

ADDEMDOti BT INSPECTOR S. D. HASP* . XH*tWi 

Interviewed Trainee on J*J$r 27» 2952. Slew mewing; quizzical 
expression, Complete lack of aggreeeivenee*. General appearance 
doee not mature up; nervous; retiring; contact possibilities nil* 
Ztkelihood of -making a good witneea poor* Ability to worJk with 
police offietro jro«-a*i«$*»j&. ftSCOUMSUDATIOMt (!) Meeipnati.cn be 
recueeted for hie having failed -to paao 2 exeninatione? (2)' letter 
af eenaure be directed *o ASAC W. f» Cleveland, SUVfUm ? fis 
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STANDARD FORM 



Oj^tf Mt>^Jndum • unit 





.: Director, JB I 
■ ! SAC, Indianapolis 
bjecTj ASAt5 y 4 vPciSHLM© 



GOVERNMENT 



DATJ: July 1^,1951. 



1 



ASAC WHL1AM -V. SLSVSLAND fcas requested Animal Leave JTor 'a .period xrf 
two weeks £omaencing August d, 1951. This leave -.will .be granted UACB 



.KCPshmr 
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6 5 JUL 311951! 
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/ 

Augu»t 9, 1951 



SAC » Indianapolis 







BE: STXLLIAM V. CLEVELAND (ASAC) 

» SPECIAL AGENT 
.General 'In-Servi'pe Course 2/23 to :fi/lf/f?1 






Dear Sir: 

The above-named Special Agent attended the above General In- 
Service Training Course at the Seat of Government and attained the follow- 
ing grades: 



Notebook 






Examination 






Double Action Course 


96 




Practical Pistol Course 


96 




Shotgun (Skeet) 


I 7 




.30 Bifle 


80 




Machine Gun 


98 





The .firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training record. 

Very truly jyours , 



cct William V. Cleveland (ASAC) 
Indianapolis 



^ 1 John, jBdi 




John, Edgarf jHpov^r 
Director 




COMM-FBI 

AUG 1 1951 I 

MAILED 20 
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JtOMIl ^ IU „ 

Tr*a» _. .. , .. 

UucftU* M 
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Dear 



.from 



Your headquarters .are hpang changed, public business "permitting, 

to 
effectiv%up4mytJWu < 



axriW there on or .after this date, 

^ i- Son thouXd *4*|;tj?t <* t;w ; tol** 3X*A'P fc 

your" convenience or benefit, or at your request. You will be allowed your 
necessary .expenses of transportation and a per diem in lieu of subsistence 
of $9/00 in connection 'therewith, such .expenses to include 'the transporta- 
tion of your immediate family as provided for in Public Law 600 of August :2, 
194*6, and Executive Order 9805, approved November 25, 1946, as amended * 

You are authorized to use a privately owned automobile In con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per jaile :no% to exceed the cost of common carrier by the most direct 
route, plus incidental .expense* in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate ^nd apart ;from you, mileage .at seven 
cents per mile is .authorised under the same conditions as above. 

The 'transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public law 600 
of August 2, 1946, and Executive Order $805, approved November JS5, 1946., 

* 8 amendea - MHACEIiGAL | .:•: 

1UUI " k/Sours MlUut vaWdf dcjtta»ttti*» • " -: £* c 

Lcdd #r* Cl«dv«land is to Uo ^»i#fcf*Ui13B?l ,.«*> or "-+-** 
Correlation Section* 
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3-39 



INDIANAPOLIS 
DIRECTOR, TBI 



g-26-51 

Www «"• BE tf A1UBU ' 

- r -— "* FOSTER 

END AGK PLS 

4-1,1 AM OK FBI VA U» 

TU DISC PLS " ' '"'''.pUABE^" 

5ASEP 4193' ^.^....liiiMtg^gQwi 



am dbst=fflfci 



LAST. ASAC UA^ 
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September 1, 195X 



, . J 



1 . \ 



#t*. W« ,?.. Cleveland 
fatderai Bureau of Investigation 
32/ federal Building. 
Indianapolis 4» Indiana 

i?ear jfcs Cleveland: 

It *»aa very thoughtful of you to 
xrite as you did on August 2>, 1951# ragarding 
your recent attendance at In-Service training 
In Washington. 1 appreoiate very much the 
remark* whioh you made concerning the In-Service 
training and, I s have called your comments to the 
attention of Mr* Clegg. 

i ' ■ ' X regret that my absence from the city 
mads it impossible for me, to personally aee you 
while you were here* 

Sincerely yours, 




ec *• Indianapolis 
J:SR;mJp/vlr N ;<A 

3DUsnrJ0^430S'n 
18 J 



.S.EP- 1.1951 

MAILED 20 
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In Reply* Please Refer to 
FOeNo. 



UNITED STATES DEPARTMENT OF JUSTIQ 
FEDERAL BUREAU OF INVESTIGATION 

Indianapolis, India n a 
August 23, 1951 




Director, FBI 



Dear Mr* Hoover t 



I had hoped to see you personally while in 
Washington recently f or .In-Service training* Since this 
vas not possible. I wanted to assure you that I am pitting, 
forth a conscientious effort to carry out ny duties as 
Assistant Special Agent in Charge of the Indianapolis 
Office to the best of ny ability* 

The In-Service training I have just received 
was the best organized and most instructive that I have 
ever attended* The arrangement whereby agents attending 
In-Service are taken on a tour of the FBI Laboratory and 
Identification Division is, in ay opinion, far more educa- 
tional than the old aystera wherein the instruction was f dven^ 
mainly ty lectures. g ^67 — £ V ff lS~^ /£?f 

I hope that thax»tS^^ .„...,....-....«. 



-4 



I will have the privilege of talking 



Sincerely, 



^aona3ly*j u ^u r ed 

Filed „*J3£i 




5 SEP 7 feal 
mini ttfilU IF ittESmTCI 



V. V* Clevelaxd, ASAC 
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^bjE 02-06-2012 A 

Gfe Memorandum • united states government 

/ to . Director, 131 / pate: September 17, 1951 



DECLASSIFICATION AUTHORITY DERIVED F10I 
FBI AUTOMATIC DECLASSIFICATION GUIDE 

STANDARD FORM NO, « 



^m j 




ROM : SAC, Indianapolis 
&UBJBCT! ASAC V. V. 'CLEVELAND 




There is enclosed herewith the transfer efficiency report and the file for 
the captioned ASAC. 



67- y '"'"'"' 1 

&RS0NAL AND JJBWBBtlf $ 

REGIS1EBSD MAIL 
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FEDERAL BUREAU OF INVESTIGA#N 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



1 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



Where Assigned: 
Payroll Title: _ 



0. 



WILLIAM Y. CLEVELAND 



INDIANAPOLIS 



FBI 



(Division) (Section, Unit) 
Assistant Special Agent in Charge 



Rating Period: from April 1, 19,51 



to September 2Q, 19$; 
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JECTIVE RATING 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Rated by: 
Reviewed by: 
Rating approved by: 




<3 



gnature ^^ 



Title 




Special Agent In Charge 9-20-51 

Title Date 



Date 
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gnature 



yft AS S ISTANT DIRBCXQB ^ ' ' t ^ 

^/?>'aw Y\\Se * — * r-nr^-^ — Date - 
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TYPE OF REPOW 



i * * t 



'51) 



( ) Official 
( ) Annual 



( x ) Administrative *•* ,JI *-! ^^ *« 






( ) ^day/l* 

f (x ) Transfer 

( ) Separation from servj 

( ) Special 



*y v \ 




NARRATIVE COMMENTS 

Note The regulation* require that OUTSTANDING ratings be supported by * statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. , , 3 

UNSATISFACTORY rating* must be supported by a statement in writing stating (I) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the effort! made AFTER TOE WARNING TO HELP the employee bring p# performance up to * 
satisfactory level. 
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ERFORMANCE RATING GU« 
OR INVESTIGATIVE PERSONNEL 



Name of Employee 



(For use as attachment to Performance Rating Form No. ' H> - 185) 

WILLIAM V, CLEVELAND . 




T#k Asst. Special Agent in» Cha rge 
Rau^g Period; from 4- 1 -? 1 :%o K 9- 20 -? 1 



Note: 

+ 



, RATING GUIDE AND CHECK-LIST 

Only those fceros having pertinent bearing on employee** performance should be rated AH employee* In same salary grade should be compared 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). \ 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory. ! 

No opportunity to appraise performance during rating period 
Guide for determining adjective rating: 

An 'Outstanding' fattng cannot be Justified unless *(1 elements rsted are *plus\ and in addition, of course, .supporting comments must comply with the requirements 
as set out fcetow, . t 

$0 far $s "Satisfactory' *n4 'Unsatisfactory' ratings are concerned, it H impossible to provide a mechanicai formula for computing the yartou* *plus , check , *r& rmnus 
marks because such would presume equal weight for aH elements rated. Good judgment must be exercised to irttvrt that the adjectrve rating « reasonable »ri the 
hght of the elements rated. All minus marks must be supported by narrative detail, *rui of course, an ^Unsatisfactory' ratings must comply wtth the retirements *% 
set out below. 




T~ (1) Personal appearance. 
— .T^T- (2) Personality and effectiveness of his persona! contacts. 

-,-T?.,., (3) Attitude ([including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
# share work load). 

(4) Physical fitness (including healtfi, energy, stamina), 
($) Resourcefulness and ingenuity. 
„„j£ ■ (0) Forcefulness and aggressiveness as required 
** (7) Judgment, including common sense, ability to arrive at proper 
/ conclusions; ability to define objectives. 

J2ZL (8) Initiative and the taking of appropriate action on own 
_ / responsibility, 

^TT-lx (9) Planning ability and its application to the work. 
_** (10) Accuracy -and attention to pertinent detail 
J^T (U) Industry, including energetic consistent application to duties. 
T~ (I?) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
j. attributable to causes beyond employee's control. 

* (is) Knowledge of duties Instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how* of 
* application. 

^ (14) Technical or mechanical skills. 

~* T (15) Investigative ability and results: 
jL. (a) Internal security cases 
rf^, (b) Criminal or general investigative cases 
-rr-\ c ) Fugitive cases 

"Xj* id) Applicant cases ^ ______.________________,__« 

Oi- (e) Accounting cases ~"~ ----—--—--*-—-------— —————*— 

Z7_ (16) Physical surveillance ability. — ' 

*. Specify general nature of assignment during most of rating period {such ts security, criminal, applicant squad or 9ts resident Agent, supervisor, instruc- 
tor,^.): . 

Assistant Special Agent in Charge - supervisory 



—!—? (17) Firearms ability, 

T -,V, (1$) Development of informants and sources of infc«rmation^ 

, *** ■ (19) Reporting abiKty. 

Investigative reports 
Summary reports 
,. r Memos, letters, wires 

(Consider.^, conciseness; t clarity;— jforganization; 
•^thoroughness; «jfc accuracy; -^.adequacy and perti- 
nency of Jeaos; .^administrative detail.) , 

(20) Performance as a witness. 

(21) Executive ability; 
Leadership 
Ability to handle personnel 

»2- \w Planning 
JCL (d) Making decisions 
jfc. (e) Assignment of work 
jfc. (I ) Training subordinates 
Jtl (g) Devising procedures 
jfc (h) Emotional stability 
jfc. ( i ) Promoting high morale 
jfcL ( j ) Getting results 



i , (22) Ability on raids and dangerous assignments: 
dL- (a) As leader 

-Ju (b) As participant 
i TT. (23) Organizational interest, such as making of suggestions for 
, improvement 

, * ■ (24) Ability to work under pressure. 
-, i ■ ■ (25) Miscellaneous. Specify and rate: 



B. Specify employee's most noteworthy special talents (such ^s investigator, desk man, research, instructor, speaker): 
; speaker , instructor T supervisory 



C (1) I* employee available for general assignment wherever needs of service require? Z£S (If answer is not *yt*\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of , service rehire? J££S(I{ answer is not V«*\ explain in narrative comments.) 

D, Has employee had any abnormal sick leave record during rating period? J22L (tf jw. explain in narrative comments.) 



ADJECTIVE RATING t. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



a 



NARRATIVE COMMENTS 
WILLIAM V. CLEVELAND 



William V. Cleveland is the Assistant Special Agent 
in Charge of the Indianapolis Office and is presently under transfer to the 
SOG. 
« 

Since the date of his last annual efficiency report, 
he has been criticized twice by the Bureau for favorably recommending two 
Special Agent Employees who did not measure up to Bureau standards. Also 
during this past pe riod, he was commended by me for his handling of the b6 
apprehension of one l I subject of a UFAP (Murder) case, b?c 

who had been the object of a widespread investigation in this area and who 
was reputed to be extremely dangerous. This apprehension was handled, in 
toto, including the planning and the actual apprehension, l>y ASAC Cleveland 
in »jy absence. 

I consider Mr. Cleveland to be an excellent Assistant 
Special Agent in Charge, considerably above average in supervisory ability, 
judgment, ability to represent the Bureau, and in promoting high morale in 
the office itself. He is well liked and also respected by all the employees 
of this office. 

He would make an excellent witness, can handle and super- 
vise the most complicated investigative matters, and is capable of arduous 
physical exertion, as well as leading other agents on dangerous assignments. 

Mr. Cleveland makes an excellent personal appearance, and 
his weight is within Bureau standards. 

In -my opinion, ASAC Cleveland is outstanding SAC material, 
and I feel that he is entitled to a rating of SATISFACTORY. 
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STANDARD FORM NO, W 
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Office McmoraniuM • united states government 



to i m. TOLSON 
FROM i J. j>, UOB 

subject: nnsomi cumi 



DATBs 6/28/51 







NMbrtfl. 



JPJw Director teiep/ionicaiiy jrftoiaed today he.hati approved 

"■ " Md 



Tricy mmM 

HWH„, TM 
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tlie des^nation 0/ 4MI nilian K. Cleveland of thqMdianapolis £~ 
Office as #2 i/on .of the Correlation Section of the Domestic In- «-»,JI 



telligence division* ^L/Ju 



/.■ j" / 



,1 -I j <* * 



Jfr. Qlavin ms instructed io prepare the necessary papers 
to effect ihis transfer 
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STANDARD POftK **>, W 



Gj^^ J^ernorandum • united states government 



TO 



iff?. TOLSON 




date: September 5, 2951 



SUBJECT: 



OEARTT 



At 6:1? pm September 4, 1951; SAC Harvey Foster of 
Indianapolis telephonically inquired as to the identity of the 
Assistant Special A^it in Charge to be designated as a replace- 
ment for ASAC W. 7. Cleveland. He pointed out Cleveland has a 
two bedroom home which he has been renting for $87*50 per month; 
that Cleveland is anticipating leaving Indianapolis September 20, 
1951, and in the event the identity of a new Assistant Special 
Agent in Charge were known this house could be held for him. 
SAC Foster was advised that as yet the replacement had not been 
designated and he would be informed when such designation teas 
made. 
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DECODED COPY 
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0*nfly 



FROM .INDIANAPOLIS 



DJftECTOR 



9-18-51 



NR 181700 



1:38 PM 



DEFERRED 



UACB, FOI I OWING VII L^E^ELE^JEDJKLER^ajiERL.WEDMESDAYL.PM, 
ftFPTTMRFR iQa QUOTE JJi^^£^r^^aBEClAUAGEM3LlNjDHARGE, 
FEi^UBUREAOLiK^^^ 

BUR£MLQEJU^SD£AIlfiJUlE^ 

I N WASH I NGTQN WHERE HEJai l-SESy£-l>LAH-ADMlNISTRATI VE CAPACITY? 
ACCOROING TO FOSTER, HE HADSERVEO AS ASSISTANT SPECIAL AGENT 
IN CHARGE IN THE INDIANAPOLIS OFFICE SINCE JUNE, 1949* ^CLEVELAND 
IS A GRADUATE OF COLUMBUS UNIVERSITY LAW SCHOOL IN WASHINGTON, 
DiC,, IS MARRIED, HAS TWO CHILOREN AND IS A NATIVE OF ARLINGTON, 
VIRGINIA? UNQUOTE? 



RECEIVED 



9-18-51 



2:04 PM 



VAM 



Jl*W\ 






lit. 



ALPHABETICAL 



NOT RECORDER 
HSEP,26*351l h 




* ^€f the intelligence contained in the above message is to be disseminated 

it is suggested that it be suitably paraphrased in 
,he Bureau's cryptographic systems. 




e<s 



! '}p^.)CJ^j 



FBI RADIOGftAM 
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ftlioa, 
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DECODED COPY 
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INDIANAPOLIS 



9-18-51 



NR 181700 




1:38 PH 



'DIRECTOR 



DEFERRED 



UACB, FOLLOWING WILL BE RELEASED TO PRESS HERE WEDNESDAY PH, 
SEPTEMBER 19. QUOTE H. G; FOSTER* SPECIAL AGENT IN CHARGE, 
FEDERAL BUREAU OF INVESTIGATION* INDIANAPOLIS, ANNOUNCED TODAY 
THAT WILLIAM V. CLEVELAND HAS BEEN TRANSFERRED TO FEDERAL 
BUREAU OF INVESTIGATION HEADQUARTERS AT WASHINGTON, DiC, 
CLEVELAND WILL BE LEAVING IftCOIATELY TO TAKE UP HIS NEW DUTIES 
IN WASHINGTON WHERE HE WILL SERVE III AN ADMINISTRATIVE CAPACITY. 
ACCOROINGTO FOSTER, HE HAD SERVED AS ASSISTANT SPECIAL AGENT 
IN CHARGE IN THE INDIANAPOLIS OFFICE SINCE JUNE, 1949* CLEVELAND 
ISA GRADUATE OF COLUMBUS UNIVERSITY LAW SCHOOL IN WASHINGTON, 
D.C, IS MARRIED, HAS TWO CHILDREN AND IS A NATIVE OF ARLINGTON, 
VIRGINIA* UNQUOTED 



RECEIVED 



9-18-51 



2:04 PM 



VAM 




If the intelligence contained in the above message is to be disseminated 
outside the Bureau, it is suggested that it be suitably paraphrased in 
order to protect the Bureau's cryptographic systems, 

0RI6IUAL— DIRECTOR 
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OFFICE MEMORANDUM 



TO 

FROM 






UNITED STATES rrOVERNMENT 



-M/Sl 



SUBJECT PERSOrNSL (MANGE 



/ At the present time we have a -vacancy in tbq position of 
#1 i^an .of the Correlation Section of the .Domestic Intelligence 
Division. I .am r aceommen^" JL1 --" .«i*ii^j^i- t* «-*-.. -^ ^...-. i_. 

the 1 ' Indianapolis .Division 



ndihg that ASAClWilliam V, Cls velandj of 
n be designated^To^rRr^^^ano^*^^ 



i i Mr. Cleveland entered on duty as a clerical employee on 
D^oMmber 26, 1939 and was appointed to the petition of Special 
.Agent on July 6. 19U2- .He is presently in Grade &S-13, *d000 
- per; annum ♦ He lis 35 years of age, married and has two children* 
/He Ws a Bachelor of Laws Degree. He i^s ;a legal resident of 
Arlington, Virginia and he has no office of preference. iU has 
previously served In the Hew York City, Newark and Norfolk 
-Divisions as a Special Agent, has been ASAC at Norfolk, was a 
Supervisor in the former Security Division from May 31* 19U7 
until he was transferred to Indianapolis as ASmC on May 25, 
1<?U9< 

Mr. Cleveland has an excellent record in the Bureau's 
' -e5ervl.ee and I think he presents excellent potentialities for 
further advancement In the service* The only objection that I 
had to Mr. Cleveland was the fact that some^ time ago he was 
^lightly overw^Ightj however^ he has completely corrected this 
Condition and while he was recently in Washington attending In- 
Service training, 1 observed that he had reduced his weight con- 
siderably and made avery good personal appearance. In talking 
"to him I was impressed by the f act that "he Is .aggressive, he is 
' i tell?.ient, he is ^/ery ambitious 'and -desirous of further advanc- 
ing in the Bureau's 'service* n CLp 1 fM f G£lY* 

Cleveland's record reflects that he Is of above average 
1 telligence and has above average ability. SAC foster has 
spoken very favorably of Cleveland 1 s ability and in his March 
31 $ 1951 annual efficiency report -Foster stated he was capable 

of becoming an SAC* 

I feel that Cleveland has very definite potentialities 
of advancing further In the Bureau's service .and thai, he will be 
of decided asset to the Bureau in the operation of the Correlation 
\. Section of the Domestic Intelligence Division. 



S permanent brief of Cleveland's .-file -is attached. 



JP&:'DW 



copy /elm 



RECOMMENDATION 



I recommend^ therefore, that ASAC Will tarn V^ Cleveland of 
the Indianapolis Division be designated as #1 Man oi* the 
Correlation Section of the Domestic intelligence Division 



DIBSCTOR'S DOTATION T W,H, 



Standard ro*M now « 



DECLASSIFICATION AUTHORITY DERIVED FROH: 
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«AUT OHAT I C D E C LAS S I F I C A T I ON G-UID E /M^ 
E 02 Ob £012; '^B 

Oj^c^ Memorandum • united states, government 

Director, FBI t/f^ 

SAC , Indianapolis ^ * jgP&f 



TO 
>ROM 



DATE! August 29, 1951 



uapoJ 



subjects ASAC W. V." CLEVELAND 



PERSONAL AND C 




Rebulet 8-20-51. 

ASAC Cleveland has advised ae that his present weight is 185 pounds. 
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July 26, 1951 



MEMORANDUM FOR THE DIRECTOR 










Mr, ToI«o» 
Mr. Lad* 

Mr. Qtgz -.— -..« 

t 
Mr. GLavta ««« . ..« 

!' 

Mr. Nkfcoli — . «— . 
Mr, Eo*$» .^.^w^o 
Mr* Tr*cy *«#.»■ *■»««* 
Mr. K*rbo „„*.**„ 
Mr. AMea «.***«»««,»« 



I 




M3m G*»dy „.»»,*«., 



Re: William V* Cleveland 

Assistant Special Agent in Charge 
Indianapolis Field Division 

The above Assistant Special Agent in Charge, who is presently 
attending In-Service Class which began Monday, July 23, called to see me 
and I discussed generally with him the conditions in the Indianapolis territory. 

(Mr. Cleveland pointed out again, as he had previously pointed out 
to me during the inspection of the Indianapolis Office last November, that'he 
is ambitious to advance further in the Bureau and was hopefuLthat we would 
keep him in mind for further consideration.) H^dndicated that "he had* 
intended to bring this matter personally to^6^attention but since you were 
absent from the city, he asked me to meirt&n it to you, ^MchJUtoldlhimJ^^ 



At 







would be happy to do. c?Xs 

f J have .previously recorHedthe fact that Ag^nt Cleveland makes} 
a very goocNappearance, has an exceptionally good approach, and makes GfCf 
a very, good impression on people with whom he has come Into contact; 3 *i***/ , jr'" 
observed his work during the inspection of the Indianapolis Office l^^t y^ar^oi 
and found him to be doing a good job as ASAC in a comparati^el^lar^e^offic^e*^;! 

I also had occasion to observe him in the company of police-of ficersr-govern* ■ """ 

ment officials, and other businessmen and found that he was very highly 
regarded by them and handles himself in an excellent manner in dealing with 
such people. I feel that Cleveland is capable of handling additional responsir 
bilities and should be kegi in mind for further advancement an the Bureau as 
he has now had rather extensive experience as a Bureau Supervisor and-ASAC 
and I feel that he could probably, handle the work as an SAC in one of the . 
Bureau's smaller offices.') '* jy 
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Respectfully submitted,, 





G. (A* Nease 
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STANDARD FORM NOw 64 



Office Memorandum • united states government 



TO 



FROM 



SUBJECT; 



^ 



MR. WLSOH 

J. P. MOHR ^ 

ASAC William 7, Cleveland 

Under transfer tc Domestic Intelligence 

Division as #2 Man, Correlation Section 



DATE: 9/21/51 



f*Uet 



SAC Foster had submitted a proposed press release concerning 
Cleveland's transfer to the Seat of Government and in accordance 
with the Director's instructions I telephoned the Indianapolis 
Division and spoke to Cleveland in SAC Foster's absence on 
September 18, 1951 and told Cleveland under no circumstances should 
a press release be given with regard' to this matter. 1 told Mr. 
Cleveland the Bureau did not see any necessity of issuing press 
releases concerning the transfer of ASACs and he should so advise 
Mr. Foster. 

The foregoing is submitted for record purposes* 
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STANMttFOftMNO.M 



Office Memorandpi • united states government 




to i m chief otm \y^l DATE: Sepmoer m^jwi 



from » b. a. s. wuomtiy^ 

subject: milM F, CLEVELAND 
SPECIAL AGENT 
EOdBUBEAV: 12-26-39 
OS 13 $8000 



The above-captioned employee reported io the 
Domestic Intelligence division on September 22, 1951, 
and has been assigned as Number One Man in the Correlation 
Section. A report relative to his progress will be 
submitted at the expiration of 60 days. 




ARB:mer 

CC: Mr. Ladd 
Mr. Seyfarth 
Mr* Laughlin 
Communications Sect 
Mr. Cregg \ v £ 
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0$fe Memorandum 

/ 

^ y : Director, JBI 

#>M ! SAC, Indianapolis 



subjECT: WILLIAM V. CLEVELAND, ASAC 



Attached hereto is the Duplicate Property Record 
Firearms Training Record! of ASAC W. V.' CLEVELAND, recently 
transferred from this office to the .Bureau* 

KGFjhar Y ifflff/ /•? V , 

Ada. file ^CWtf *a2Pf 



UNITED STATES GOVERNMENT 



date: September 21, 1951 
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Office Memorandum • united st^s govern^ 



Ste: 




TO s 2W£ DIRECTOR "' 

from s CLYDE TOLSON 

SUBJECT: . ORGANIZATIONAL ,$ETVP \ _ _ 

J Domestic intelligence division 

J haue j*et>»etoea^'*e v./.v <*_ , H « IJt i<* 2 ifc«r to recommend f* & 

chart ottaeJied.* •/■ - ,,<-■•-•,,.■'.'-. '. : >v.' '.v'-v : ^v.'^-:".- .'<-:"'i--. >, ; :'"; ; . ; '- - ■ 

2. #r. flel^ent .« : W Assistant Mreetof '$&$$$ $* \ . ,. 
Exej3uMve9~ Conference.' ' l ^$#&+¥y<;i v --7^ ; »- ./ v 

V ., n„~i P YfTennrich to be designated as Inspector i.n\ 
? Charge of the. Securym . ■**++!|2 e: S-*. .»»««**«&£» $*nfmrepce -*» the 

... 4 

noted .as «._.- - rrf .. --«--.-= . • * %j/ a f*\Aj it 

^^i tfie «»e»t you «*j*. .it* -t*«* ^,«^m^ «W 
.11 be placed into effect immediately, ■■>.,. \h *v -wlL.L^N 
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DOMESTIC INTELLIGENCE DIVISION 



A. ti. BELMONT - Assistant Director 
V. 7. .CLEVELAND - #2 Ion 



October 3, 1951 



/ Security Section 



C, E, Hennrich - Inspector 



Correlation Section 

L, L, Laughlin - Inspector 



V 



E3pUn ^ UnH JnternoJ S « curit « M . - Xowlfa Ml * tomlcttw liaison Unit- 



f. A, Branigan 
Chief 



SO Supervisors 
27 Stenographers 
'6 Typists 
£3 Clerks 

117 Total 



A 



F. J, Mungardner 
Chief 

42 Supervisors 
24 Stenographers 
3 Typists 
28 Clerks 

98 Total 



V C. S. Stanley y, p, 
Ch W ; Chief 



28 Supervisors 42 Supervisors 

19 Stenographers 13 S'tenographers 

9 Typists 12 Typisis : 

19 Clerks 58 Clerks 



76 Total 



126 Total 
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RECEIPT |0E GOVERNMENT PEBTC 
•AaL'BUSEAU OF iHVESrjGATIOH ij& 

S» t ' ' ' ■ 



CWi 



1 U i* 



\fM, 



/M-f/ 



■ft 



I certify that I have received the 'following Government property for official use: 



%■ 




M 



Coraission C rd §m idth case 



Camission Card fill with case 

(isu) 



ALPHABETICAL 



RE1D 



HOTKlf''081)ffl 

8.W.1T 



The Government property which you hereby acknisSsegrp *"% 
is-charged to you , k you are responsible for taking 
caw of fijUnd ifcWng it when its usehas been 
co^lUMvlW k)!«0B 1HE ON IT OB MUTILATE 
IT IN W ttl. %b\ 





u. 



lilliao VMJleveland,SA 



I ' : \M %■ ** I i ** M J * *»■*<%■ 



rf ' >.- >' .rf r.i* * 



■i ■( .» 



October 25, 19 St 



fc£teGR> N PUM FOR foR. rOLSON 



i On October 23, 1S51, 1 mw Special /»«;ent Vv lliim* 

Cleveland who U assigned to the Domestic Intelligence Division. 
3*?r. Cleveland .makes a generally astisfactory appearance although 
I wu not particularly impressed with any outward display of 
enthusiasm. It is to be noted that Mr. Cleveland arrivod in 
Vvashington on September 22, but did not aee fit to call to see me 
until October 23. He stated that he had delayed seeing me in order 
to obtain a grasp of his new duties In the Domestic Intelligence 
Division. This may be entirely true but from my conversation with 
bin- I rnr. not entirely satisfied that he is the ideal man for the 
Important position to which it is contemplated assigning him. 
However, he may be given a trial and we can then determine 
whether he should be retained at the Seat of Government, 




Very truly yours. 






John Edgar Hoover 
Director 
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•RECEIPT FOR GOVERNMENT PBOPEBS 
fern BHBEAU OF INVESTIGATE 
UNITED STATES DEPABTfflTOF JUSTICE 



CC'St 



tt&SL 



a I certify 'that I/have 'received the following Governsent property for official use: 



:fey to Ro« 1742 
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JUS 



frifcl^tf* 



The Government property which i you hereby acknowledge 
is charged to you and you are responsible .for 'taking 
care of it||fe returning it to its use has been 
1 ™ ™» MARK OR WRITS ON fl OR MUTILATE 






il 



1 StS? 





0fc 



flfl„ s 



«mnM«n 



Very truly yours, 
TTiUiam V/Cleveland. SA 
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I certify that I have received the following Government property for official use 
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The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
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REPORT OF PERFORMANCE RATING 





WILLIAM F. CLEVELAND 

Name of Employee: ; : 



Where Assigned: ™IEMIC INTELLIGENCE FRONT OFFICE 



(Division) (Section, Unit) 

Payroll Title- SPECIAL AGENT (NUMBER ONE MAN > DOMESTIC INTELLIGENCE DIV.) 

Rating Period: from */*»& to ^M 



» 



SATISFACTORY ty&y**'* 

DJECTCVE RATING: - : Im Vfi* 



yj»VDJECTIVE RATING: - : Imt f $ / 

yA ^ Outstanding, Satisfactory, Unsatisfactory " llmLk^ 

fc** /Z2t/Ca*/u»l/ ASSISTANT HBSCTOS 13/4/S1 

x Signature r -~^^ Title Date 



Reviewed by: tsfa^^J^tz^E^ J) ASSISTANT TO DIRECTOR 12/5/51 

i^JteiL_, IssiswNt iJ!^ ' Date 

Rating aonrftwrihv; ^^ M OEC 1 2 1951 

T ~^ignature ~~ Title Date 



TYPE OF REPORT 

A 



& 



C ) Official ^ OT) AdmSStratf^"""";"*/' 






Searched . 



( ) Annual $P* (X) 



15DEC131951 



( ft Transfer < Yf 

( ) SeparatlSfrSSarvic^ »5l 

( ) specMitut i.i£u if ! jsb^it;:i 



NARRATIVE COMMENTS 



w- 



I'hv relations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN 1 >KTA!l. the t>erforman<*e IN KVFRN 
ASPH T and tin- REASONS for considering wit worthy of SPECIAL COMMENDATION, 

\ 'NSA'I l^FAC I OKY ratings. must be supported bv a statement in writing stating (1) WHEKEIN the performance, i* unsanslat fory« VI) the favt* n* 
ihe (tX)dby) IKIOK WARNING, and (3) the eftw made AFTER THE. WARNING TO HELP th? employee bring his performance up k. a 
satisf*ic4on level 



i 1 



i t 



* i 



FOR 



FD-185A 



FORMANCE RATING GUIDE** 
INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. ' FD • 1$5) 



Mm «( Emptoyw WTTJ.TAM 7. CLEVELAND 



T«k SPECIAL AGENT 



R«ingPtr»cfc {tm, 9/22/ 5& -t0 11 / 22/ 



RATING GUIDE AND CHECKLIST 

Note: Only those items having pertinent bearing on employee's performance shouJd be rated AH employees b same salary grade should be compared 

, Kate items $s follows: 

"*" Outstanding (exceeding excellent and deserving special commendation). 

** Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

.' "" Unsatisfactory, 

Q No opportunity to appraise performance during rating period 
Guide for determining adjective rating: # j 

An 'OutstarrtMig' rating cannot be justif led unless all elements rated zt% 'plus', and m addition, of course, supporting comment* must comply with, the recrements 
as set outflow, ..,.*... ^* - . 

So Ut as 'Sattsfactory' and 'Unsatisfactory' ratings are concerned, it H rmpossitre to provide a mechanical formula for computing the various plus , check , ana rninus 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating $s reasonaWJjn the, 
light of the elements rated. All minus marks must be supported by narrative detail, *rtf of course, atl Unsatisfactory' ratings must comply wtth the retirements as 
set out below. 



. . . . (1) Personal appearance. 

"*" (2) Personality and effectiveness of r4s personal contacts. 
.±. (3) Attitude (including dependability, eooperativeness, byaltv, 

enthusiasm, amenability and willingness to equitably 

share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required 

(7) Judgment, including common sense, ability to arrive at ^to^t 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility, 

(9) Planning ability and its application to the work. 
(10) Accuracy -and attention to pertinent detail 
,(U) Industry, including energetic consistent application to duties. 
(12) Productivity, including amount of acceptable work produced 

utid rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
.(13) Knowledge of duties, instructions, rules and regulations, b* 
eluding readiness of comprehension and 'know now* of 
application. 
--fl- (14) Technical or mechanical skills. 

«JC(15) Investigative ability and results: 
jT, (*> Internal security cases 

")) Criminal or general investigative cases 



fc) Fugitive cases 



^JCL (d) Applicant cases 
^O. (c) Accounting cases 

.(16) Physical surveillance ability. 



}L (17) Firearms ability, 

fiL (16) Development of informants and sources of information, 

t- (19) Reporting ability: 

«JL (a) Investigative reports 

JCL (b) Summary reports 

^jfc (c) Memos, letters, wires 

(Consider: Jt conciseness; dfc. clarity; -JL organization; 
Jtm thoroughness; dt. accuracy;-^: adequacy and pert** 
nency of kadsj-dLadministratrve detail) 
(20) Performance tt a witness. 
(21> Executive ability! 

J&* (a) Leadership 

J3L* (b) Ability to handle personnel 

JtL (c) Planning 

^3L (d j Making decisions 

Ju (c) Assignment of work 

*jt- (0 Training subordinates 

,j£_ (g) Devising procedures 

J. (h) Emotional stability 

jt^ ( i > Promoting high morale 

Jt- ( i ) Getting results 

(22) Ability on raids and dangeroua assignments: 
_ (a) As leader 
_ (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure, 

(25) Miscellaneous, Specify and rate: 

±L Capability /or additional 

— « responsi b i l ity 



*, Specify general nature of assignment during most of rating period (such as security, criminal applicant squad or ts resident Agent, supervisor, instruc* 

«*'<*>) : Security ■■ administrative a nd supervis o ry 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): J/ggJT IftOfly 

supervisory and administrative „ 



C. (1) I* employee available for general assignment wherever needs of service require? Jp£§tf answer is not 'ye*'* explain in narrative comments.) 
(2) Is employee available for .special assignment wherever needs of service require? -Jugpf answer is not Ves\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period?i£fi_ (If so, explain m narrative comments.) 



ADJECTIVE RATING :, 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



F 
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November 22, 1951 

Re: WILLIAM V. CLEVELAND 
SPECIAL AGENT 
NUMBER ONE MAN 

DOMESTIC INTELLIGENCE DIVISION 
EOD BUREAU:, 12/26/39 
GS-13; $8760. 

This report is submitted inasmuch as 
Mr. Cleveland has been assigned to the Domestic 
Intelligence Division for sixty days. He was originally 
transferred into the Division on September 22, 1951 as 
Number One Man of the Correlation Section and^pas later 
designated as Number One Man to the Assistant Director 
of the Domestic Intelligence Divisions 

I have been impressed with Mr. Cleveland f s 
performance since his assignment here. He has shown a 
broad and sound knowledge of Bureau policy which he has 
applied successfully to the wide variety of material 
coming across his desk. He has shown the ability, to handle 
a large volume of xoork and yet he pays scrupulous attention 
to detail. He has shown excellent judgment in handling 
the problems coming before him. In addition, Mr. Cleveland 
has made a number of suggestions looking toward the 
tightening up of supervision in the Division which have 
been placed into practice. 

Based upon his work to date, I am confident 
that Mr. Cleveland has the industry, aggressiveness, 
good judgment and insight which will make him a very 
valuable addition to the Division in his present capacity. 
Mr. Cleveland is rated as Satisfactory* 
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UNITED. STATES GOVERNMENT 



TO' iEGUVIN 



FROM : E. L. 



mm 




DATE: December 6, 1951 



SUBJECT: HUUK V^CIEVEIAND 

Special Agent 

Domestic Intelligence Division 

Wile 67-334975 

fi EC0BDED. 



Mr. Cleveland telephonicallyj advised^thifl -of f ice/toffiy "that ' his 

present weight is one hundred eighty-f ivei po-ondi ♦ -Inasanch'"as he is 
still five pounds over the laxtanj standard might for\a can - of fils 
age and'height, this will be followed agaia invthre^months* 
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December 13, 1951 



MEMORANDUM FOR MR. TOJLSUN 



C On December 10, 1951, 1 saw Special Agent William V, 

Cleveland! a Supervisor in the Domestic Intelligence Division. Mr. 
Cleveland called to see me to make a status report on the progress 
which he has made since he has reported lor his new duties in that 
Division. Be seems to be enthusiastic about hie assignment and is 
giving particular attention to trying to eliminate delinquencies in that 
Division, I told him that this was highly important in view *t th* fact 
that any delinquency may ifeoday tend to be misinterpreted by outside 
elements and can cause embarrassment to the Bureau. 

* 1 also spoke to him about the desirability of trying to 

obtain greater brevity in the preparation Of memoranda, reports, etc, 
1 stated that, of course, ru> eHbetaaf|ir* information ebould be left out 
of the same but that my observation was that the memoranda and 
jreports, as well as letters, prepared in the Bureau were frequently 
entirely too long and cotUd be materially shortened and at the same 
time not lose any of their value. 

Very truly yours. 



M>#i 



John £dgar Hoover 
Director 
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STANDARD FO*M NO, «4 



Oj^fo Memorandum • united states government 



TO : MR. 'LAD$./ y 

FROM 1! A. H. &# 
SUBJECT! 




date: January 10, 1952 







ILL! AM V. CLEVELAND 
NUMBER ONE MAN, FRONT OFFICE 
DOMESTIC INTELLIGENCE DIVISION 
GRADE GS-13; $8760. 




Mr. Cleveland is presently assigned afe/Number One 
Man to the Assistant Director in the Domestic Intelligence 
Division. He was transferred in to the Bureau from the 
field on September 22, 1951* My efficiency report of 
November 22, 1951, regarding Mr. Cleveland reflected that 
he was performing in a very capable manner. He has 
continued to do so and his experience, good judgment, 
attention to detail and enthusiastic approach are highly 
beneficial to this Division. 

"Mr. Cleveland was placed in Grade CAF-13 on 
April id, 19J+8, at which time he was Number One Man to 
Unit Chief Bauragardner in the Internal Security Section. 
Since that time he held the position of ASAC at Indianapolis 
from May 25, 19^9, until his transfer to the Bureau in 
September, 1951. He has thus been in Grade 13 almost four 
years. 

RECOMMENDATION ; 

■ 

In view of the responsibilities of his present 
position, it is recommended that Mr. Cleveland be reallocated 
to Grade GS-llf. 
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Oj^^ Memorandum • united states government 



^ 



DATE: 1^22-52 





to : j/r* fllayin N 
from : J7. £♦ Edward a 



subject: WILLIAM VEBNER CLEVELAND 

Number^ One t Man^JS ^Mii^e2mpnt 
Domestic Intelligence Division R, 

This, employee entered on duty 12-26-39 as an Assistant Clerk-Typist 

and on 7-6-42 he was appointed to the position of Special Agent in 

Grade CAF-9, $3200 per annum. On 4-18-48 he was reallocated to __ 

Grade CAF-13, $7102.20 per annum. As the result of basic salary increases 

and Uniform Promotions his present salary is $8760 per annum in Grade GS-13. 

He is be ing cons idered for Grade 6S-14 reallocation. 

On 11-19-45 he was ^designated Assistant Special Agent in Charge of the 
Norfolk Office. On 3 -31-46 SAC O^ qaon. rQ££d^Jj^FXGM L ™ T - 

dn 10-16-46 Mr. Clegg was advised' that Mr. Cleveland was qualified to assist 
on inspections.} On 5-31-47 he was transferred to the Security Division as a 
Supervisor. 

On 3-31-48 Mr* Baumparrtn t>r — rfL tfirt.-him KT aELI*mT. On 4^12-48 he was designated 
Number One Man in the Internal Security Section. 

On 12-14-48 Mr. Fletcher recommended him for .development as a Special Agent 
in Charge on a long-range basis. r , 

On 3- 31-49 Mr. Ba umo a^dner rated him EXCE LLENT. On '5-25-49 he was transferred 
as Assistant Special Agent in Charge of the Indianapolis Office. O n 3-31- 50 
SA C Foster raged him 'EXCELLEN T. < "~ 

On 9-18-50 he was advised by letter that a clerical applicant favorably recom- 
mended by him entered on duty with the Bureau at which time 1 it toas noted that 
he was decidedly below average from a personality and personal appearance 
standpoint* It was observed that this clerk /was very small in stature, dis- 
played considerable nervousness in an interview at the Seat \pf government; 
land based upon observation of him, it was apparent that He** would nevep 6> 

lagent material* ^™ A '^ M l' ^ ' ' V ' ' M / ^ n ' '' 1M ' "' ' : TU 

RECORDED -73 I 67- JX 



His daily average ov ertime for October, 2950 jvas^lJhpM 
November nxxs 2 hours, and for December was ^hour's 15** 

f - urn m i i • - i -f- - *- • ii" r ■] ■ 2""~' ""•"" 

' *J C > , ^ m J. 



m: 




I ] »/or^n^ppa*^ fgave~the 

impression of oemg short and squatty, he possessed a constant nervous smile 
which at times became "quite annoying, he seemed to possess an over-ingratiat- 
ing personality and was lacking in confidence, and he did not create a good 
impression. l :b6 

I m. FEB 12 1952 
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Bv letter dated 7-tf?-51 he .»aa again censured for his £avaxa2>lu~r&c.aimendtr^ 

1 a 8zecia^4ge$J;^tenlQV§&^pp£$jify!e, whojTailed to b7c 
ne££U£JLJiR ^tb-^hre^Bttrval?'* standards after entering on duty, XtTwas. observed 
that he was skinny in appearance^ his face was drawn, he smiled with diffi- 
culty, had a sallow conplextton, was colorless and was lacking in enthusiasm 
and aggressiveness* In addition, he was lacking in assurance and was not 
impressive during classroom recitations* 

On 9 z 82 s ^XJj.&^As^tXflR?Iejyre±jb^^ 

<*ss*snedJo*^du*te^ he 

was de9tgnatedT^J^2£2S&JSSiasa** 



lOn 10-23-51 the Director saw him and said he made a generally satisfactory * 

mppearance although the ^irec t a r ^was^Mat^pantUxulax^ 

Joufecflrd^d^ It was noted that Ur^jUlsJJi^^^ in 

mshington^sn^ 

W n 1i$l*J2^^ He stated that he had delayed seeing the Director in 

order to obtain a grasp of his new duties in the Domestic Intelligence 
Division* The Director indicated this might be entirely^ true but from the 
Director *s conversation with him the Director was r not entirely satisfied that 
he was the ideal man for the important position to which it was contemplated ' 
assigning him. However, he could be given a trial and* it could then be 
determined whether he should be retained at the Seat of Government* 

On 12-4-51 Mr* Belmont rated him SATISFACTORY. 

* 

On l£bz2&rJ51 t he Director saw him an.d^jSiaiji^h.a^Q alled^to ^ make a status' report 

**■ sr , ""~ u "— *"- n - ■ m i li nn > i - t ■■ j ii u mm rui.i7y. i u i i iw. ii ii — •^ z*^'*** 1 ^^*-'*^*'*'*****^^ ^.. r .. ^.. n .„ lirr — 1in r ..-,.-,,.■ „._■*.._,.. ^^**&m *~ 

on the progress which he had* made since he had reported for his new duties in 
the Domestic Intelligence Division. He sgemejd^^ 

as signment^a nd ioas giving particular attention to trying to eliminate delin- 
quencies in that Division* The Director told him* that this was highly impor- 
tant in view of the fact that any delinquency might tend to be misinterpreted 
by outside elements and could cause embarrassment to the Bureau* 

By memorandum dated »I-10^2^r.+^elmont^rec - 

for Grade GS-14 reallocation and added^ha^Jjiejjoqgw^ a 

vexy^Q/xpjxol£ JM ManueJu His experience,^ good judgment, attention to detail and 
enthusiastic approach were highly beneficial to the Domestic Intelligence 
Division* 

RECOMMMDA TION : It is recommended that he be passed over for GS-14 reallo-** 
cation at this time and \t hat he be reconsi dered in March, 1952* , if 
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.RECEIPT FOE GOVEBKMENT PEOPERTY 

fEDEBAl BUBEAI) OF IHVESTIGATIOH, 
TED STATES DEFABTB OF JUSTI 
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I certify that I have received the following.Governoent property for official use: 



SUPERVISOR'S MANUAL f JL. 
(issued Jan. 2,, 1952) 

RETURNED 

SUPERVISOR'S MANUAL tj&j 
(issued .Aug. 21, 1950) 
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BEAD 

■ ■ ■ « 

The Government property which you herety acknowledge 

is charged to you and you are responsible for taking 
care of it f $ returning it when its use hasten 
completed. I DO NOT MARK OR TOITB ON I! OR MUTILATE 
ftlNlANHAL' 



mm 



Very truly yours, 
l V. Cleveland, SA 



T*e 



MR. LADD • January 31, .1952 

A, H. ^BELMONT 

, SPECIAL .AGENT PERSONNEL - ADVANCEMENT 
DOMESTIC INTELLIGENCE DIVISION 

, Pursuant to instructions contained in SAC Letter $121 
dated December 20, 1951, Series 1951, there are listed hereinafter 
Supervisors in the Domestic Intelligence Division recommended .for ' 
consideration on a long-range basis for development as 
administrators and executives in the Bureau* 

«• ..There are, of course, a number of Supervisors recently- 
transferred to this Division on whom I am not yet able to render 
comment. While all Supervisors in the Division are being considered 
for development on a long-range basis, the names listed below 
are those who at this time appear to merit current consideration 
on the basis of their work to date* I am not including comments 
on the Section Chiefs, Mr. L. L. Laughlin and, Mr. C. E. Hennrich, 
and my Number One Man, Mr. XV/. V. Cleveland^ nor on the Unit Chiefs, , 
>■ Messrs. Keay, Bauragardner, Stanley and Branigan, inasmuch as their 
^ present assignment reflects that they are definitely capable of 
X assuming responsibility and have the requirements for .further 
C advancement. 



\ 



In addition, I am not listing the Number One Men of 
the four units, namely, Joseph L. Schmit, John S, Amciarell, 
0. Eugene Coleman and Sterling B. Donahoe. These men likewise 
carry considerable responsibility and the fact that they have 
been designated in their present positions is clear indication 
s that they have the personality and characteristics which merit 
X further consideration for advancement in the Bureau. 

With this understanding, the following Supervisors are 
listed in order with brief comment as to each: 
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WAYNE W. KLEMP 



■ Mr. Klemp has had extensive field and supervisory 
experience and he is currently performing supervisory duties 
in the Special Memoranda Unit of the Internal Security Unit. 
,£ He makes an excellent personal appearance and has the ability 
to get along with people. He exercises excellent judgment, 
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MEMORANDUM FOR, MR, LAPP 

knows Bureau policy, and has performed his supervisory duties 
in an outstanding manner. He is considered as a good contact 
man. He is able to get, to the bottom of a problem with a 
minimum of effort, makes excellent decisions, and is a well- 
rounded Bureau supervisor. He is available for transfer at 
any time and possesses the necessary qualifications for develop- 
ment as an SAC on a long-range basis* 

JOHN F, ; DESMOND < 



Mr, Desmond has been a Supervisor since July 31, 1951, 
and is presently assigned to the Special Memoranda Desk of the 
Correlation-Liaison Unit, He previously had two years experience 
as .ASAC 'at Anchorage, Mr, Desmond ftas had a wide background of 
experience in the Bureau and his work reflects this* He is an 
earnest, conscientious Agent who does well with, any job assigned 
to him. He is available for assignment wherever the Bureau desires 
Mr, Desmond is ASAC material and has the potential JTor development 
as an SAC on a long-range basis, 

CALVIN B, HOWARD 

Mr* Howard is presently assigned as Number Two Man in 
the Internal Security Unit, In this capacity he approves 
correspondence and acts as Number One Man when the latter is 
absent* On occasion he has also acted as Chief of the Unit, 
Mr« Howard has exercised good judgment in handling his present 
assignment. He handles policy matters, issues instructions to 
Supervisors, and makes decisions involving the various security 
cases which are supervised in the Internal Security Unit, He 
possesses the necessary qualifications to operate as a Bureau 
administrator, either at the Seat of Government or in the field. 
He is available for general or special assignment, has an 
excellent attitude towards his work, and his over-all ability 
as a* Supervisor is entirely satisfactory. He has the potential 
for development as an ASAC and as an SAC on a long-range basis, 

EARL F, LANE 

.. Mr« Lane is presently performing supervisory duties 
on the Sabotage Desk in the Internal Security Unit, He handles 

'•■■■..-.* \ .. 2 - ' 



MEMORANDUM FOR MR. LAPP 

sabotage matters, labor infiltration cases, and violations of 
the Labor Management Relations Act and the Federal Train Wreck 
Statute *„ Mr* Lane also acts as relief supervisor in the office 
of Mr* D* M* Ladd, the Assistant to the Director, where he has 
performed in a most satisfactory manner. He makes ah excellent 
personal appearance, is able to handle personnel, is tactful, 
and is an alert, intelligent Bureau Supervisor desirous of 
advancing himself in the Bureau's service* Mr* Lane handles a 
large volume of work* He has developed rapidly in the Bureau^ 
Service,, is able to' meet .people well, is a good contact man, and 
is a tireless worker* At this time he could perform successfully 
as an AS AC and has all the necessary qualifications for develop- 
ment as an SAC* He is available for assignment wherever the , 
Bureau desires to utilize his services. ■ 



JAMES F* BLANP • ( 

Mr* Bland is assigned to supervisory duties on the 
Communist Front .Desk in the- Internal Security Unit* He has had 
varied experience in the field, both as an investigator and 
supervisor* He has a good knowledge of security work* His 
memoranda are* clear, concise and accurate* He exercises good 
judgment and has indicated that he also definitely possesses 
administrative ability*' Mr* Bland makes an excellent personal 
appearance, has the ability to meet people well, and is well 
liked by his fellow workers* He is available for general or 
special assignment at any time; he performs an unusual amount 
of overtime; and he has all the necessary qualifications for 
development as an SAC* , ■ 

V. RAYMONP WANNALL. JR 

Mr* Wannall has been assigned to the Domestic 
Intelligence Division since July 24, 1947* He is definitely 
above average in administrative ability and' has been designated 
as a Supervisor in Charge in the Espionage Unit* Mr* Wannall.- 
has an excellent knowledge of Bureau policies and procedures* His 
judgment is sound and he possesses the capabilities for advancement 
as an ASAC, and with further development, as an SAC* He is 
available for assignment wherever ^he Bureau desires to send him* 
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MEMORANDA FOR MR. LAPP 

ROBERT J* 'LAMPHERE 

.Mr*, Lamphere has been assigned to the Domestic 
Intelligence Division since September!, 1947* He has an 
extensive background in espionage work, displays a well- 
rounded knowledge of Bureau policies and procedures, and is a 
tireless worker* H e is Supervisor in Charge of a. group 
handling very complex investigations and has demonstrated >a 
definite ability to organize and supervise his own work, ,as well 
as that of others* Mr* Lamphere makes a very good* personal 
impression and utilizes a high degree of intelligence and sound 
judgment in the supervision of his work* He has> done, an outstanding 
job * and has the capability for further development as a Special 
Agent in Charge* He is available for assignment wherever the 
Bureau desires his, services* 

ROBERT -H. EGAN 

1 

Mr* Egan has been a Special Agent since , May 12, 1941, 
and has been assigned to the Loyalty Unit as a Supervisor since 
March 26, 1948* 'He presents a very businesslike appearance, has 
a most serious approach and outlook toward his work, and has 
done an outstanding job as a Supervisor* He is a valuable, well- 
rounded, experienced Bureau employee* One of Egan*s greatest 
assets is his ability. to handle a large volume of work, yet 
he retains the facility of . analyzing each set of facts* He is 
well above average as a Supervisor in the Loyalty Unit and could 
operate very successfully as an ASAC* His attitude, conscientious- 
ness and loyalty to the Bureau are, excellent* He is excellent 
material for development on a long-range, basis as an SAC* 
He is available for assignment anywhere the Bureau desires his 
services* 

ELBERT T* TURNER , , \ 

.Mr* Turner has, been assigned to the Domestic Intelligence 
Division since March 29, 1946* He has had extensive supervisory 
experience in the field* and at the Bureau* He is at present time 
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* ■ ' * ' » * 

Supervisor in Charge of a group handling complex espionage 
matters* Mr, Turner has the exceptional ability to recognize, 
accept and discharge responsibility* He exercises sound 
judgment,, has- a keen, analytical mind, and utilizes a well- 
rounded knowledge of Bureau policies and procedures to get 
things done o He is definitely.capable of handling the duties 
of anASAC and I feel he is definitely potential SAC material. 
Mr, Turner is available for assignment wherever the Bureau 
may desire his services*' 

ARTHUR J. MARCHESSAULT 

Mr. Marchessault has been assigned to the Domestic 
Intelligence Division since "April 3, 1949* He was previously 
assigned as ASAC in the Detroit Office. He presents an 
excellent appearance, is adaptable to all types of contact work, 
and exhibits a high degree^of enthusiasm in his work. He has 
shown excellent judgment in • discharging his responsibilities. 
Because of his background and. present capabilities, he should 
be considered for further development as an SAC. Mr. Marchessault 
is available for assignment wherever the Bureau may need his 
services* ' 

i 

RICHARD W. CORMAN ' ' 

Mr. Corman is currently assigned to the Internal 
Security Unit,, where -he supervises the following type cases: 
Neutrality Matters,, Sedition, Violations of Federal Injunctions, 
Treason and related statutes. He is also supervising the cases 
of three of the seven Communist fugitives. In addition, he 
is supervising a special harboring case which is being worked 
up 'against the individuals who assisted Gus Hall, one of the 
Communist fugitives, in his attempted escape through Mexico. 
Mr* Corman is an aggressive, resourceful supervisor who uses 
i ni £ iative and good ^Judgment in handling his current assignments. 
He has a thorough knowledge of Bureau policy and has the ability 
to arrive at logical conclusions in connection with the problems 
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which confront him. in' his day-to-day duties* He organizes his 
work well,,, is a good dictator, and. handles a large volume of 
work accurately. He- makes an excellent, personal appearance, 
has a- warm .personality, and meets people well. Mr. Corman , s 
physical condition is such that he can function properly on any 
assignment and he is. available for transfer wherever his 
services are needed* He possesses the necessary qualifications 
for development as an SAC on a long-range basis. 

■J.' WRIGHT BROWN - ' . . , 

Mr. Brown has been a Supervisor at the Bureau since 
June 28, 1950, and is now Supervisor in Charge of the Special 
Memoranda Desk. He was previously a field office supervisor 
in the Los Angeles Division. He acts as the Number Two Man 
in the Correlation-Liaison Unit. He has exhibited considerable 
executive ability, is adaptable, and is available to serve 
wherever his services are needed. Mr. Brown could function 
as ah ASAC and' is< potential material for development as 
an SAC on a long-range basis. 



WARREN L. WALSH 



Mr. Walsh has been a Special Agent since August 10, 
194-2, and has been assigned' to the Loyalty Unit as a Supervisor 
since February 25, 1948. He presents a very favorable personal 
.appearance, has a very good* personality, and ,is the type of 
^Bureau representative who would make excellent contacts with • 
outside officials. He is one of the Loyalty Unit supervisors 
who ^have done an excellent job throughout the very difficult 
Loyalty Program and his work has materially assisted in* the , 
handling of this Program. Mr. Walsh thinks logically, 
analyzes material thoroughly, and- his instructions to the field 
have been clear and succinct. He definitely has the ability to 
operate on his own initiative and carries out his responsibilities 
with very little supervision. He has had considerable experience 
both in the investigative field and as a Bureau supervisor and' 
would have no difficulty in handling the position of ASAC. Mr. 
Walsh is loyal and conscientious and has definitely demonstrated 
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administrative and supervisory ability* He should be 
considered on a long-range basis for development as an SAC# 
JMr* Walsh is available Xor assignment wherever the Bureau 
may desire to utilize his services * 

i 

LOUIS G. TURNER 

Mr* Turner has , been a Supervisor since February 26, 
1951, and is presently Supervisor in Charge of the squad working 
on requests received from the McCarran Committee* **e is a 
very personable Agent who has shown a facility for organizing 
and handling a squad of this type* He seems to .have a sound 
knowledge of Bureau policies, is able to get along with other 
personnel, and can initiate needed action* Mr* Turner is ASAC 
material and has the potential for development as an SAC on 
a long-range basis* He is available for assignment wherever 
his services are desired by the Bureau* 

SAM J. PAPICH 

Mr* Papich has been a Supervisor since January 7, 
1950, and is presently assigned to the Foreign Liaison Desk 
in the Correlation-Liaison Unit* He has previously represented 
the Bureau successfully as a Legal Attache* Mr* Papich has 
considerable initiative, good judgment and Is an excellent 
candidate for the position of Legal Attache because of his 
language ability, previous experience, and known ability* 
He would also make a good ASAC* Mr* Papich possesses 
potentialities for further development as an SAC* He is 
available for assignment wherever the Bureau desires to use 
his services* 

*ELMBR F« EMRICH 



i 

Mr* JSmrich has been assigned to the Domestic Intelligence 
Division since May 22, 1950* He entered on duty with the Bureau 
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on September 24, 1934, and has a broad background of 
investigative ,and supervisory experience* He is presently 
supervising complex espionage investigations and has handled 
a number of cases which have been successfully prosecuted* He 
exhibits an intense enthusiasm in the work of the Bureau* 
Mr* Emrich f s record shows that he is a good contact man* 
On the basis of his capabilities,' it is believed that he could 
definitely function as an ASAC, and with further development 
as an SAC* , He is available for assignment wherever the Bureau 
may desire to utilise his services* 

EDWARD B. REDPY 



Mr* Reddy is currently assigned to the supervision 
of Smith Act cases in the Internal Security Unit* In this 
connection, he is supervising a number of cases which are being 
considered for prosecution under the Smith Act* His supervision 
of these cases reflects careful planning and thought, deep 
enthusiasm and interest, and he is considered to be one of the 
better Supervisors in the Unit at this time* In his day-to-day 
handling of the work which crosses his desk, Mr* Reddy has 
consistently exhibited sound judgment* He accepts responsi- 
bility, readily and requires a minimum of supervision* He 
makes a good personal appearance, has a warm personality, makes 
JPriends easily, and is well liked by his fellow employees* 
Mr* Reddy is available for transfer at any time and possesses ., 
the necessary qualifications for development as an ASAC and 
SAC on a long-range basis* 

CARROLL DOYLE 



Mr* Doyle is presently assigned to the Internal Security 
Unit where he is handling matters involving the Plant Informant 
and American Legion Contact Programs* He has also had considerable 
experience in the Special Memoranda Unit* He has a broad 
knowledge of Bureau policy, is intelligent, and is regarded as 
one of the better supervisors in the Unit* He makes a neat 
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appearance, is alert and forceful in manner* Mr. Doyle is 
an enthusiastic, tireless worker and is a clear and logical 
thinker. He is available for transfer at any time, has had ( 
considerable experience in police contact work, and has also 
assisted In inspections. At this time he could perform 
successfully as an ASAC in a small office and his potentialities 
for development as an SAC are good* 

POUGLAS M» BROWN 

Mr* Brown has been a supervisor since June 10, 1951, 
at the Bureau and is presently Supervisor-in-Charge of the 
Correlation Desk, Correlation-Liaison Unit. He makes a good 
appearance and a good impression, and seems to be unusually 
adept in the training and handling of clerical personnel. 
Mr* Brown is a good administrator and has a sound knowledge of 
Bureau policies <► He is available for assignment anywhere in 
the Bureau. Mr. Brown could function as an ASAC and is 
potential material for the position of SAC on a long-range 
basis « 

MBFF5RT W« KUHRTZ 

Mr* Kuhrtz presently represents the Bureau In committee 
work, that is, coordinating committees involving other Government 
agencies* He is a sound, sincere, conscientious Agent* He has 
had training as a supervisor in the New York Office* His judgment 
is good and I think he is capable of handling the more complicated 
problems of the Bureau* Mr* Kuhrtz is ASAC material and has the 
potential for future development as an SAC* He is available for 
assignment wherever the Bureau may desire his services* 

S* WESLBY REYNOLDS 

Mr* Reynolds 1 outstanding characteristic is his 
facility for contact work and his broad knowledge of Bureau 
.policies and procedures* He can represent the Bureau in 
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excellent fashion at the highest levels in other agencies or 
in private industry* He would be an asset to any office* 
Mr* Reynolds- is ASAC and SAC material on a long-range basis* 
He is available .for assignment wherever the Bureau may desire 
his services* 



S* DRAKE ELLIS 



Mr* Ellis is a very personable Agent who makes an 
unusually favorable impression outside the Bureau* He is 
presently doing liaison work and has previously had experience 
on several supervisory desks in the Bureau* His knowledge of 
Bureau policy and procedures is excellent and I think he is 
an excellent prospect for development on a long-range basis 
as an ASAC or SAC* Mr* Ellis is available for assignment 
wherever the Bureau may desire his services* 

LEWIS, Go DAVIS 



Mr* Davis is an experienced Bureau supervisor who is 
currently assigned to the Security Index Desk where he is 
handling policy matters in connection with the over-all Security 
Index Program.* He is a methodical individual who carefully 
scrutinizes all correspondence coming across his desk* He is 
able to handle a tremendous volume of mail with minimum 
supervision* He makes an excellent personal appearance, has 
a friendly disposition, and could perform .successfully in an 
administrative capacity* Mr* Davis is available for transfer 
at any time and has the necessary qualifications for development 
as an SAC on a long-range basis* 

GEORGE Fo IRWIN 



Mr* Irwin is currently assigned to the Correspondence 
Desk in the Internal Security Unit*. In this assignment he reads 
and approves correspondence and assists in the administration of 
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the Unito He is rated as the Number Three Man In the 
Internal Security Unit* He has a well-rounded knowledge of 
Bureau Policy in a supervisory capacity* He makes a nice 
personal appearance, has a good personality, and dresses in 
excellent taste* Mr* Irwin is above average in intelligence, 
exercises good judgment, and is capable of handling personnel* 
He is a hard worker and has demonstrated that he possesses 
administrative ability* He is available for transfer at any 
time and possesses the necessary qualifications for development 
as an SAC on a long-range basis* 

MARION B. TORRENS 



Mr* Torrens is presently assigned to the Security Index 
Desk in the Internal Security Unit* He is an experienced Bureau 
supervisor, having had varied field experience, is a good contact 
man, and definitely possesses administrative ability* He has the 
ability to act in an administrative capacity, is able to reach 
proper decisions and carefully analyzes the problems which come 
across his desk* He is available for transfer at any time, 
could perform successfully as an ASAC, and has all the qualifica- 
tions for development as an SAC on a long-range basis* 

JAMBS M. COLE 



Mr* Cole has been a Special Agent since September 22, 
1941 and has been assigned as a supervisor in, the Domestic 
Intelligence Division since June 19, 1950* He has been in the 
Loyalty Unit since February 2#, 1951* Mr« Cole presents a 
very good personal appearance, is a very serious but likeable 
Bureau employee* He has had considerable experience, both in 
criminal and security work, and prior to his assignment to the 
Bureau as a supervisor, his services were utilized on the desks 
of the ASAC and SAC in the Charlotte Division* Mr* Cole is a 
hard, worker and one who has no hesitancy whatsoever in utilizing 
a large amount of his own time to carry out his assignments* 
There is absolutely no question concerning his loyalty to the 
Bureau* Since his assignment to the Loyalty Unit as a supervisor, 
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he has definitely demonstrated that he has supervisory and 
administrative ability, and I feel he would have no difficulty 
in handling the duties of ASAC* It is believed he should.be 
considered on a long-range basis as SAC .material, Mr. Cole is 
available for assignment wherever the Bureau may need his 
services., . 



PAUL L« COX 

Mr* Cox is presently assigned to the Security Index 
Unit i of the Internal Security Unit handling policy matters 
in connection with the Emergency Detention Program* He has 'had 
supervisory experience, both in the field and at the Seat of 
Government , makes an excellent, mature personal appearance, has 
the ability to make contacts among all types of people, and has 
indicated the ability to handle personnel* Mr« Cox has an 
excellent knowledge of over-all Bureau policy and is definitely 
interested in advancing himself in the Bureau f s service* Mr* 
Cox performs an unusually high amount of overtime duty without 
.regard to his personal convenience* He handles a tremendous 
volume of work and is available for assignment wherever his 
services might be needed* Mr* Cox has all the potentialities 
for development as an SAC* 

HERMAN 0. BLY 



Mr* Bly is presently performing supervisory duties on 
the Communist Party-USA Desk in the Internal Security Unit. He 
has an outstanding knowledge of the operations of the Communist 
Party and has been responsible in the past for handling policy 
matters involving not only. the Party but the Internal Security 
Act of 1950* Mr* Bly has also acted as Supervisor in Charge of 
the supervisors assigned to the Smith Act cases^ In connection 
with these important and involved cases, Mr* Bly has performed 
in a satisfactory manner* He is an exceptionally hard worker, 
has initiative, and is an above average organiser* Mr* Bly 
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makes an excellent personal appearance, has a good personality, 
and has the ability to make friends and contacts* He is capable 
of performing as an ASAC at this time. He is available for 
transfer at any time and possesses the necessary qualifications 
for development as an SAC. 

FREDERICK C. ZIHCK 

Mr. Zinck is presently performing supervisory duties 
pn the Security Index Desk of the Internal Security Unit. 
He has an excellent knowledge of Bureau policy, requires minimum 
•supervision, and handles a large volume of work. He makes a pleasing 
appearance, has "a friendly disposition, and' possesses all of the 
qualifications necessary for a Bureau ^dminis** 1 **'^ u ^ is alert 
to protect the Bureau? s interest at all times and because of 
his wide experience as an investigator and supervisor could 
operate successfully as an ASAC at this time* He is available 
for transfer at any time and has the qualifications for future 
development as an SAC. 

CHARLES T. BROWN 

Mr* Brown has been a Special Agent in the Bureau since 
August 25, 1941, and has been assigned to the Seat of Government, 
Loyalty Unit, as a supervisor since March 23, 1943. He makes an 
excellent personal appearance and has a fine personality. He is 
an experienced -Bureau employee who is mature, thinks logically, 
and has a sound understanding of the Bureau's policies and procedures. 
He has been an excellent supervisor throughout the difficult 
Loyalty Program. One of Brown*s main assets is his ability to 
handle special/problems with clear logical thinking and on his own 
initiative. He is the type of individual who would make excellent 
contacts with police officers or other outside officials. Mr. 
Brown is a competent, loyal Bureau employee who should be considered 
for development on a long-range basis as an ASAC or SAC. He is 
available for assignment wherever the Bureau may require his 
services. 
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JOHN Ao REILLY 



< r Ifr «, Re i 13 -y has been a Special Agent in the Bureau 
since June 21, 1943, and has been assigned to the Loyalty 
Unit as a supervisor since February 21, 1943* He presents a very 
good personal appearance and has a pleasant personality. He is 
serious and businesslike and has demonstrated he has a good 
knowledge of the Bureau's procedures, both from an investigative 
and administrative point of view* Mr, Reilly has done excellent 
work throughout his assignment to the Loyalty Program* Prior 
thereto he had considerable experience in Communist matters in 
the field,, He handles outgoing signature mail from the Loyalty 

uJ" acts as a relief man f or the Number One Man of 
this Unit. Mr, Reilly is a competent Bureau supervisor and 
Should be considered on a long-range basis as ASAC and SAC 
material. He is available for assignment wherever the Bureau 
may desire ,his services, 

FRANCIS -X, PLANT 

. M Mr, Plant has been assigned to the Domestic Intelligence 
Division since June 4, 1950, He makes an excellent personal 
appearance and is above average in his ability as a supervisor. 
He has exhibited sound judgment In his handling of intricate 
espionage investigations. He displays an enthusiastic and intelli- 
gent approach to his work, Mr, Plant has an excellent knowledge 
of the work of the Bureau, From my observations he has the 
capability for development as an ASAC and eventually as an SAC, 
He is available for assignment wherever his services may be 
needed by the .Bureau, 
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TO :M,ISmJ) 

'• H.LWJ " 



UNITED STATES GOVERNMENT 



DATB: Wtaij/]2,»1# 



Special Agent 

Domestic Intelligence Division 



i-jti r; 




Ms is to advise that' Agent Cleveland Tk$^$frw&<»<>& 
on Way, February 19, 1$, for a phvsM|egaUon,at the ^^ 
United States Naval Hospital, Bethesda, HarylandnweYer, toe — 
to other conitots he will be unable to go and has requested to be 
rescheduled during the week of March 3, 1952, aM'-acco^ gs 
uill be done. 
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jURtft §tntPfl department of fostV 

JMteral Bureau of lutfeatfeattou 

Haaljmaion, B* & 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies froa any cause 
except self-destruction while eaployed as a Special Agent, I pk forwarding herewith (by 
CHECK - MONEY OBDEB) the sua of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund, Payaent will be aade for death by self-destruction after the Agent has been 
a aeaber of the fund for two years. It is understood. and agreed that' the sua, tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand, is to 
be administered in the following aanner. 

The Director of the FBI will appoint a coaaittee which shall consider all Batters 
portaining to the acquisition, safe keeping and expending of said fund, which coaaittee 
will recoaaend appropriate action to the Director in. pertinent aatters. The Chief Clerk 
of the FBI shall receive all contributions and account for saae to the Director. Upon 
the death of any Special Agent who is a aeaber of said fund the appointed coaaittee will 
consider the case and subait a recoaaendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing Ma to pay to 
the designated beneficiary the sua of $10,000. The following person is designated as ay 
bene ficiary for FBI Ag ents' .Insurance Fund: 

i tfpLJhfc Relationship ////?£ ,,. Date j£zli^y 



Naae 






mim£Klli£fi'4?4ii zL/fejUMteadj fa- 



The following person is designated as ay beneficiary under the Chas. S. Boss 
Fund providing 11500 death benefit to beneficiary of agents killed in line of duty. 



Naae ^rfflfttA 
Address , 



Belationship 



Date 



^ 



1 



be 

b7C 



,, tlU 






_ Will* 19 

85APB1W 



Very truly yours. 




*'"" K 

Special Agent 
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Office Memorandum 



FROM y A . ff, BE 



SUBJECT! 




UNITED STATES GOVERNMENT 



date: April 5 , 1952 



1 



WILLI JIM V. CLEVELAND 
No. One Man to Assistant Director 
Domestic Intelligence Division 
EOD Bureau: Clerk - 12/26/39; 

" Agent - 7/6/42 
GS-13; $6760. 



In connection with the attached annual J 
efficiency report of Mr* Cleveland; it is my 
recommendation that he be considered , for reallocation 
to Grade GS~14* In his present position in the 
Domestic Intelligence Division , he consistently deals 
with matters of policy and takes a full share of the 
heavy responsibility connected with the Bureau's security 
program* 

Mr* Cleveland has been in grade GS-13 since 
April 18, 1946, and prior to his present assignment, 
served as Number One Man in the Internal Security 
Section of the Bureau's Security Division and as 
Assistant Special Agent in Charge at Indianapolis* 
He has consistently carried out his responsibilities 
in an above-average manner* I believe that the responsi- 
bilities of his present position warrant grade GS-14* 
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ibERAL BUREAU OF INVESTIGAT# 
UNITED STATES 6BPARTMENT OF JUSTICE 



FD.185 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



WILLIAM K. CLEVELAND 



FRONT OFFICE 



WW Sighed: ^UESTIC INTELLIGENCE _____ 

(Division) (Section, Unit) 

Payroll Title: (SPECIAL AGENT) NUMBER ONE MAN TO ASSISTAlfT DIRECTOR 



Rating Period: from April 1, 1951 



to 



March 31, 1952 



ADJECTIVE RATING 



SATISFACTORY 



Employee's 
Initial/ 



Outstanding, Satisfactory, Unsatisfactory 




Rated by: 
Reviewed by: 



Rating approved fcy:___ 



/£/</62>A. ,4 



Signature 



ASSISTANT DIRECTOR 3/31/52 
Tide 



Date 




Title 
ASSISTANT DIRECTOR 



Date 

apr itm 



Title 



Date 



TYPE OF REPORT 



(I), Official 
(T ) Annual 



( ) Administrative 
( ) 60-day 
( :) Transfer 
( ) Separation from servi 



( ) Special 
^CLOSURE 




NARRATIVE COMMENTS 

V *ir Phv regulations require that OUTSTANDING mirtgs be supported by a statement in writing setting forth IN 1 >KTA1I« the |Krfnrmamr IN KVFRN 
\J5|>K< ' T and ilw KKAS< >NS for «mttdertaft each worthy of SPF.C1 Al, t'OMMKNIWHON 

UNSATISFACTORY rating* must be supported bv a statement to wrilirtg stating (1) WHEREIN the performance U unsatistaitor), iD the- favtvni 
llw (tt) day) TRIOR WARNING and (3) the. efforts, made AFTER 'HIE WARNING TO HELP the employer bring hi* performance up n. a 
satisfactory level, 



W- 



',> 



•V, 



J 



(RFORMANCE RATING GUI 
FOR INVESTIGATIVE PERSONN 

(For use as attachment to Performance Rating Form No. ' FD • 185} 



» 



FDU85A 



Name of Employee. 



WILLIAU V* CLEVELAND 



Tkle 



JW. ONE UAH TO ASST.DIR. 



Rating Period: from 4/1/51. 



RATING GUIDE AND CHECKLIST 

Only those items having pertinent bearing on employee'* performance should be rated. AH employees in same salary grade should be compared 
Rate items ^s follow* 



Note: 
+ 




Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent butrnot su&cient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide lor determining adjective rating: 

An ''Outstanding' rating cannot be justified vrtess »H elements rated are 'plu$\ *rrt in addition, of course, supporting comments must comply with the requirements 
as set out oeiow. 

$0 far as "Satisfactory' and 'Unsatisfactory' ratings *rt concerned, tt *s imposstole to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such woufd presume e<3ual weight for alt elements rated. Good judgment must be exercised to insure that the adjective rating *s reasonable tn the 
light of the elements rated. Ail minus marks must be supported by narrative detail, ano* of course, *H 'Unsatisfactory' ratings must comply wtth the requirements as 
set out oelow, 



x. 




(1) Personal appearance. 
_Zl (2) Personality and effectiveness of his personal contacts. 
~t (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
^S $haxe work load). 
(4) Physical fitness (including health, energy, stamina). 
*"f" (5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness ts required 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

($) Initiative and the taking of appropriate action on own 
responsibility. 

-7" (9) Planning ability and its application to the work. 
,, 1 7" (10) Accuracy -and attention to pertinent detail. 

-f* f* 1 ) Industry, including energetic consistent application to duties, 
f*QS) Productivity, including amount of acceptable work produced 
and rate of progress oh or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control 
__i.(I3) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know&ow* of 
■ application. ( 

O (14) Technical or mechanical skills, 

*f , (15) Investigative ability and results; 
»jL. (a) Internal security cases 
^jL. (b) Criminal or general investigative cases 
*&m lc) Fugitive cases 
^fi. (d) Applicant cases 
*jCL (e) Accounting cases 

Q ■ „ (16) Physical surveillance ability. 




(17) Firearms ability. 

(18) Development of informants and sources of information, 

(19) Reporting ability: 
J2. (a) Investigative reports 
J&. (b) Summary reports 

Jt- (c) Memos, letters, wires 

(Consider: JL conciseness; JL clarity; tXL orga nization; 
j^|L thoroughness; J^. accuraev; .»& adequacy and perti- 
nency of leads; -XLadministrative detail) 

(20) Performance ^s a witness. 

(21) Executive ability: 
«£. (a) Leadership 

J$~ Cb) Ability to handle personnel 
_± (e) Planning 
Jt id) Making decisions 
„»fr, (t) Assignment of work 
^jfc. f f) Training subordinates 
-jfc. (g) Devising procedures 
^j*i (h) Emotional stability 
^sL t i ) Promoting high morale 
«j£ ( j ) Getting results 

...O— (22) Ability on raids and dangerous assignments: 
-__ (a) As k^^et 
— . (b) As participant ! 

(23) Organizational interest, such as making of sugg^st^m for 
improvement 

(24) Ability to work under pressure. 

^ ^M^or additional 
_ reaponsj bjlity 



Specify general nature <rf assignment during most of rating period {such a* security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): flg/mrity = administrative and supervisori! 



R 



Sr^fy«Moyee^£^hy.*^ 



C, (1) Is employee available for general assignment wherever needs of service require? *-£i? (If answer is not *yts\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service requkp^rg Sjl( answer h not *yes\ explain in narrative comments.) 

D, Has employee had any abnormal sick leave record during rating period? ,4c! (irs°> 'explain to rarrative comments.) 



ADJECTIVE RATING 1, 



Mmumw 



Outstanding, Satisfactory, Unsatisfactory 



* *1 



7 



April 1, 1952 

RE: WILLIAM V. CLEVELAND 
NO. ONE MAN TO 

ASSISTANT DIRECTOR 
DOMESTIC INTELLIGENCE DIVISION 
EOD BUREAU t. Clerk - 18/26/39 

Agent - 7/6/42 
GS-13; $8760. 

Mr* Cleveland has been assigned to the 
Domestic Intelligence Division since September 22, 
1951* He holds the position of Number One Man to the 
Assistant Director* As such a high proportion of his 
duties are concerned with policy; natters* His work 
necessarily requires a broad and sound understanding 
of Bureau policy, and a high degree of judgment* 

At the tine of his transfer to the Bureau* 
SAG Foster advised that Mr* Cleveland had been criticised 
twice by the Bureau for favorably recommending two 
Special Agent Employees who did not measure up to Bureau 
standards* Mr* Foster also advised that Ur* Cleveland 
was commended for his ha ndling of the apprehension of b6 

one I I subject of UFAP (Uurder) case, b7c 

who had been the subject of a widespread investigation 
and who was reported to be extremely dangerous* The 
planning and actual apprehension was handled by ASAG 
Cleveland* Ur* Foster considered Mr. Cleveland as 
outstanding SAC material* 

Since his assignment to the Bureau, Mr* 
Cleveland has shown himself to be highly* capable* He 
was placed in charge of the self-inspection, of one of 
the Units of the Domestic Intelligence Division and 
did an exceptionally good job in ^directing the self- 
inspection and handling the personnel in connection 
therewith* His judgment and* his ability to analyse 
problems coming before him daily in light of Bureau 
policy and to constantly protect the, best interests 
of the Bureau are exceptionally good* He has no 
hesitancy in calling errors to the attention of personnel 
and is constantly alert to improve the work in the 
Division* 



Mr* Cleveland has occasion to take calls from, 
the field when the Assistant Director is otherwise 
engaged and has shown excellent judgment in handling 
problems presented by : the field* He has a nature outlook 
and insists on accuracy and a practical solution to the 
many problems facing the Division* 

Mr* Cleveland is keenly interested in the Bureau 9 s 

work and has shown a high degree of enthusiasm* iHe has 

repeatedly subordinated his personal desires to the needs 
of the Bureau* He is rated as satisfactory* 



^ 



J*^ 



1 



- 2 - 



r^mm 



I 

m 



IPT FOB GOVERNMENT PEOPM k 



/,' cw» 



IBBll BM OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



#/'>V 



I certify that I have received the following Goverasent property for official use: 




ISM'S MHO 

(lasuei April 7, ]#) 



JlSMJE'SMWAL^ ® 






(issued May 21,W^ 



Destroyed la Field Office 
Retained to Bureau 
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READ 
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The Governaent property which you heretpctalcdgei 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
coopleted. DO NOT MARK OR WRITE OK IT OR MUTILATE 
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.CLEVELAND, William Verner 



24 X 17 Chest Plate - 3/20/52 

"Examination of the chest shows normal 
heart and lungs," 

s/L» ?♦ Brown, Lt,MC,TJSN 



Electrocardiogram - 3/3/52 

r 

"ITormal :ECG." 

s/C. R. Sikes 



Cardiology - 3/3/52 

1 

"Rheumatism atage 14 with one episode of 
spigiaiis. Cardiac rate irregular at this 
time - no audible murmurs* Please evaluate ♦ 
Patient had a consult in I9k2 if this is 
available for comparison." 

s/H. E. Taylor 



"36 year old FBI Agent. No complaints. 
System review negative throughout except 
for obesity. Cardiac .reserve good. Present 
weight 195 pounds/ height 5* 8V Habits - 
patients smokes 1-2 packages cigarettes per 
day and drinks -.5-6 cups of coffee. 

"P.E. - Heart "normal sis©. No murmurs. B.P. 
122/82. Rhythm reveals premature contractions 
E.C.G. should define type. Chest clear. 

"IMPRESSION: (1) No heart disease. 

(2) Premature contractions. 

(3) Obesity, mild. / 

"Rx - weight reduction, lessened use of 
tobacco and caffeine." 

s/j. B. McGregor 
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■V RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU OF INVESTIGATION, U, S. DEPARTMENT OF JUSTICE 



CC-270 
(1-1-50) 



Name ^LEVSLAND, William V. 



,age_2£years,_2 



H 



.MONTHS 
NUMBER OF CHILDREN_£. 



NATIVITY(»tate of birth) MJSS+ M ARRIED. SINGLE, WIDOWED. M 

FAMILY HISTORY Pather - deceased - diabetes* Mother - living and well* 



HISTORY OP ILLNESS OR INJURY U/C.D* - HhOUmat^*"** *&<T3t£ 



HEAD AND FACE 



1L 



EYES: PUPILS (site, shape, reaction to light and distance, etc), 

DISTANT VISION ,RT. 20/ 20 corrected to 20/ 

LT. 20/ gQ corrected to 20/ _ 



2L 



COLOR PERCEPTION Wnwnfll AOH IQljA 



(state edition of Stilling'* plates or Lamp* used) 
DISEASE OR ANATOMICAL DEFECTS lip — _____ 

EARS; HEARING RT. WHISPERED VOICE, 
LT, WHISPERED VOICE 

DISEASE OR DEFECTS^ ^0 

NOSE -_* 



J\S' CONVERSATIONAL SPEEC H 1^ / l$ 
7l$' CONVERSATIONAL SPEEC H 1*> 7 lS 



SINUSES 



II 



(Disease or anatomical defect, obstruction, etc. State degree) 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS, 



11 



£[ TEETH AND GUMS(disease or anatomical defect): 
i /\ MISSING TBBT Hl._<._8.iq.g8,_ 

;» M NONVITAL TEETH 

lj>tJ^ PERIAPICAL DISEASE 

^ ^MARKED MALOCCLUSION 

PYORRHEA ALiVEOLARIS 



i t 



$ 4 f • T • t W II IS U W l» !• 




TEETH REPLACED BY BRIDGES #8 



DENTURES. 
REMARKS^. 




IT IS II SO II 2S S3 14 15 2* SI *• *• SO » SS 

s/S. A. Grady, Cdr», DC, USW 



EXPIRATIO N * 0J22. f *> 



^/'**7 



\ vUCt- 
GENERAL BUILD AND APPEARANCE 

TEMPERATURE CHEST AT 

HEIGHT 68 

WEIGH T 198 CIRCUMFERENCE OF ABDOMEN AT UMBILiqUS 

RECENT GAIN OR LOSS, AMOUNT AND t CAUSE N ffiffi^'' 

SKIN. HAIR, AND GLANDS < - J It ' _ .1/ (//(£//' 



CHEST AT -INSPIRATION 



1 ^ 



Z2 




2 






NECK (abnorma^i^Je^s^ ubyx^Wurr^, trachea, larynx) 



U 



7-7^ 4 ^"7 




:ii 1 1 n \i',. 



SPINE AND EXTREMITIES (bones. Joints, muscles, feet) X * l^/*** < - 

^ try- 




THORAX (size, shape, movement, rib cage, mediastinum) - _JL 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. X - MV a ri&&fitov$ffiy**ip. 

a 1 1 ache d ; * . _ • 



CARDIO -VASCULAR SYSTEM Normal fff!G- report; nttanht**. 

HEART (note *U signs ,of cardiac involvement) Jggggg yate irregular, no murmurs. 

PULSE: BEFORE EXERCISE §0 BLOOD PRESSURE: SYSTOLIC lOll^ 

AFTER EXERCISE 92 DIASTOLIC_20_ 

THREE MINUTES AFTE R ^0 

CONDITION OF 'ARTERIES &<"><* " CHARACTER OF PULSE **reg. 

CONDITION OF VEINS g OQ <* ^^ - HEMORRHOIDS 22 . 



ABDOMEN AND ^PELVIS (conditional wall, scars, hemiae, abnormality of viscera). 

JRt # Inguinal relaxed with slight Impulse on coughine. 



GENITO-URINARY SYSTEM N 



URINALYSIS: SP. Oft. \ i ngn ALB. neg« SUGAR heg« MICROSCOPICAL_H£g* 

VENEREAL HISEASE ^° . - 



NERVOUS SYSTEM ^ 



« (organic or functional disorders) 
ROMBERG N ^INCOORDINATION (gait, speech)_JL 



REFLEXES, SUPERFICIAL N ,DEEp(knee, ankle, elbow) X TREMORS No 

serological tests Kahn - negative BLOOD TYPE A2 positive 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 



No 



SMALLPOX VACCINATION; DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF BOURSES 



DATE OF LAST COURSE^ 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE, 



summary OF defects Overwei^hfcy slight: rigft it inguinal haraJLa Cno ^>y ^nr^^^y) 
Premature ventricular contragtions. 

CAPABLE OF PERFORMING DUTIES INVOLVING £ tr fiTrnoM g PHYSI C AL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS yfjfl (yes or no) 

(when no is given state cmse^ — ■ 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary). — 

Lose 15? pounds 



.Cardiology consult - premature contractions, won 



DATE OF EXAMINATIO N 3/3/52 \ sM* ILL TaVJmy T,'* f j* 
EMPLOYEE'S INITIALS 2lt April 2SSZm 






*l 



M 



I S C L j^t 3 1 F I CAT I D H AUTHO RI T Y D I RIVED F ROM i 
FBI AUTOMATIC DECLASSIFICATIOH GUIDE . 

DATE 0Z~06~Z012 



: *r<"V 
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jtoy 6, 2955 



PERSONAL AND go 



TA. 



Mr* William V» Cleveland 
Federal Bureau of Investigation 
Washington, D. c» 






A 



?M 



Dear Ur* Cleveland: 

The Bureau is in receipt of the report of the 
physical examination afforded you at the United States 
Naval Hospital, Bethesda, Maryland, on Uarch 3, 1952* 

J This report reflects that you f\ave an irregular 

heart rate, with no murmurs. The electrocardiogram afforded 
you was found to be normal and the report of the cardiology 
consultation, a copy of which is enclosed, reflected no 
heart disease, premature contractions and mild obesity* 



> i¥\ t ¥ jt will be noted that the cardiologist recommended weight 



reduction and, lessendd use of tobacco and caffeine* In this 



i V 



K \? connection, the Board of Examining physicians recommended 







that you decrease your weight in the amount of fifteen 
founds* At the expiration of three months, another report 
will be requested to see what progress you have made in 
this regard. 

The examining physician also noted that you have 
a slight right inguinal hernia for which no treatment is 
necessary at this time* 

The Board of Examining Physictdns reports that 
you are capable of strenuous physical exertion and have no 
physical defects that would interfere with your parti ctpa~ 
tion in raids or other work involving the practical use of 
fi rearms* 

Tor your further information, the 14 x 1? chest 
X ray afforded you in this connection was found to be normal* 



cc-JDome 






ic Intelligence (P&C) 
Enclosufa/ 



Sincerely yours, 



John Edgar Boover 
Director 
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Office lSA.emovandum • onited states government 



STANOAftO FOffM NOb C4 

J* 



TO 

FROM 

SUBJECT) 



>. IT. 5. VLAVIN* 



DATE: Apr*! 15, J955 



DUTIES OF \ 
WILLIAM V, CLEVELAND- 
NO, ONE MAN' 
DOMESTIC INTELLIGENCE DIVISION 

In accordance with your request, there is 
set forth below a ,1f~f Pf tfti" du±j&s n f William v - 
'evelamL No. One Man, Domestic Intelligence Divisi on: 



l»J*». 



J. Review all incoming nail designated for the 
Assistant Director, Designate -the mail to 
Section and Unit Chiefs and issue instructions 
to Unit Chiefs relative to action to be taken 
when necessary* 

2. Review all incoming teletypes designated for 
-the Assistant Director and take action as in 
No, 1 above, 

3. Read and review all outgoing correspondence 
from the Internal Security and Espionage Units, 

issue instructions to Unit Chiefs relative to 
corrections to be made, and initial for the 
Assistant Director, or approve prior to 
Assistant Director's reading for final approval 
in the Division, 

4. Read and review summaries, monographs, and other- 
lengthy material prepared in the Internal Security 
and Espionage Units and issue instructions relative 
to policy changes, corrections, etc, 

5. Read and review the Current Intelligence Summary, 
prepared 3 times weekly for dissemination to high- 
level Government officials, and issue instructions 
relative to content, form, and corrections, 

6. Handle the desk of Inspector^ E, Hennrich, 
Chief of Security Section, *$£ his absence 
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7. Handle telephone calls to and from Field Offices^ 
representing "the Assistant Director, when the 
volume is heavy. These calls usually involve 
policy matters. * Appropriate instructions are 
given to Special Agents in Charge in connection 
with these calls. 

8. Issue instructions to the Division as a whole 
after consultation with the Assistant Director. 

9., Conduct self- inspections. 

10. Handle surveys, for the Assistant Director in- 
volving personnel needs, delinquent work, status 
of security cases in the Field, etc. 



- 2 - 



vmm 



mm fob mam mm ,, 
Adebai bureau of investigation 1 
united states depabwit of mice • 



CC-5&, / 



fr?iM 



I certify that I have received the 'following 'Government property for official use: 

1 Set of Mil of Instate #5766 (3 Volurais) 
1 Manual of Rules and Regulations #UU02 
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The Govepent property which you hereby acknowledge 
is cha™ to you and you are responsible for taking 
c^/Oi it and returning 'it when its use .has been 

Aftl wffiP m m 0E m 0N IT 0E ra ™ 

IT IN ANY WAY7 
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.Very : tn)ly.pr§, 




Williaa VKCleveland 
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Office Memorandum 

to i MR. i. B. BEiqOJiy 

fsom i ub, v. v, cmmiw 
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UNITED STATES GOVERNMENT 







snjjBCTi mmtsx or mim r. amwi 




y 3,, 1952 



I M . _. 

UlcHQl i 

Trtc y .-■ 
gtfb o 
tofron t 
uoh r 

lfras « 

<0aafly 



fflii* is to advise- thai I an leaving' this 
afternoon for Norfolk, Virginia, and can be reached in 

care of I. M. Baker, 750 lest Princess Ann Road, . - \ 

Apartment 6-0, Norfolk. I will be leaving Norfolk,Tuesday\^^ 



morning, July 8, for ny hone in Arlington, 



WCwer 
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CO: Movel&jft 



j 



Infotoffion 
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tTANOAftO FORM NO. W 



Q/^c£ ]S/[emorandum • united states government 

July 2, 1952 



TO >. MR. LAW 

FROM ,: -A* iT* 5J?. 
SUBJECT: 




DATE; 



WliriJli -F. CLEVELAND 

NUMBER ONE MAN 

DOMESTIC INTELLIGENCE DIVISION 



I would like to again recommend at this time the 
reallocation of Mr. . Cleveland to GS-14. 

Mr. Cleveland has continued to perform his duties 
in ,<r highly satisfactory vianner. He has materially, assisted 
in improving the 1 quality of work in the Division, inasmuch 
as he has an excellent knowledge of Bureau policy and this* 
coupled with his native intelligence and his careful 
examination of the work flowing through the Division, has 

raising the standard of memoranda, letters, etc* 
seveiaL valuable suggestions concerning the 
of the Division. 

During the A absence of Section Chief Hennrich, 
Mr. Cleveland was given the full responsibility of supervising 
the Security* Section. He handled this work with a minimum 
of supervision and showed himself capable of making decisions 
and exercising good judgment in connection therewith. His 
rate % of performance is consistently high and he can be 
depehded\on. 




resulted in 
He hasmade 
functioning 
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FIKRAL BUREAO Cf "INVESI1GATK 




TO: 

PROM: 



I 




MR 

A. H. ."BELMONT 



I 



DATE: June 9» 1952 



WILLIAM 7 



A 



EVELAND 



:EOD BUREAU:* Clerk - 12/26/39 

- 7/6/42 



Agent 



Mr. Cleveland has served as ASAC in the 
Indianapolis and Norfolk Offices in a very capable 
manner. Since September 22j 1951 s he has been 
assigned to the Domestic Intelligence Di vision j where 
he currently carries the title of Number One Man. to 
the Assistant Director*. He is available for assignment 
anywhere and has proved that he is entirely capable 
of handling the .position of ASAC. It is noted' that 
Mr. Cleveland has been recommended by this Division 
for promotion to Grade GS-14 in connection with his 
present position. 
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Oj^tf Memorandum • united states government 



TO 



FROM 



SUBJECT: 



MR. GLAVIN 

H. L. EDWARD^ 

WILLIAM 7. CLEVELAND ■ 
#2 Man to Assistant Director 
Domestic Intelligence Division 
Not on Probation 

REALLOCATION 



DATE: July 14, 1952 




SA Cleveland entered nn qnf v as an Age nt on 7-6-4 2. and — 

If PL^ently^n Grade 08-13 at, MS. ^BaBMai; He has beeh^in »»»— 

?, ,J r Jl e *""** , 4 - 18 - 48 ' He was designated ASAC at Norfolk on 

11-19-45 and served in that capacity until 5-31-47 when he was trans- 
ferred to the Security Division as a Supervisor* On 5-25-49 he was 
n™!?!? r i S ^< at Indiana P oli s ™* on 9-PP-,V he m«- returnrrt tn the 

ult 




?3^ fi~ ff £^ i.. . . tfrfl .. ntcft ^ made a 

„ ZJ, ». P l e ? . ¥^* f l 9ni L ^ ^mr ^L 0iSlda3LJ)JLjinthU8.iaaK. The Director 
noted that Cleveland arrived in Washington on September 22, but did 
n i t Ji e ^ it t0 cal1 t0 $ee the Erector until October 23. Cleveland 
tinhl JfElJ 1 * i ad dela Vf d asking to see the Director in order that he 
might obtain a grasp of his new duties in the Domestic Intelligence 
f;+5f ?:+J% S m i gh t £ e entirely true, but from the Director's conver- 
sation with Cleveland he was not entirely satisfied that he was the 
ideal man for the important position to which it was contemplated 
assigning him. However, he could be given a trial and it could then 

On 12 !S W S e ?fc?n*i er / e sh0U l d be ™*« f "e<* <** the Seat of Government. 
5?7 .17 ; t Directo r saw him again . Cleveland stated that ho. h ad 

Z,),iZl Qn * M-2&&&& , tfi , M:W*hW itattt t( i"ntiQn t ht s^assionment and wa s 
giving particular attent i on to trffinp to eliminate* delinquencies 'in 
that Division . 1 " l iT ' ,a ' — — — • ■■■ "^ i > >'t »-<' * ~ As* 

tion on a Ion 




his judgment and ability to analyze problems comingHbeface^hi 
in the line of Bureau policies, and %o constantly protect the 
infifi rests of the Bureau were exceptionally good. Ke_. had^ a . mat 



W^JULBS^ 



mimvmmw 



«MMkm 



*uurA,vmito&* 



+ 



tisted^on accuracu^anda practical >s61uti on^to the manu~ 
TWUXbl&SLS / facin g the Division. He was keenly interested in the Sure 



ioofr and ins_ 

worfr and Tiad shown a high degree of enthusiasm. 



reau 



During March, 1 gff g#- ft g QMXMSJL^mJlSJJ^^ 

minutes of voluntary overtime ^er,dau*~ 



SA, Clevelan d has been previously, considered for reallocatio3 
to Grade GS-14 in January an d April. 1952. but was passed over on each 
occasion. On the second xnstancethe mre&tar^i 



O&SOIHaSI 



dnnht.a ao to thif)__nan±& basiJ^a 
.a ndhe..was_to.be recons idered f 

IT iiii T i I II T mi l Kmmmtmm mmm»mimmmm»m mmm»m»mm m ilm 




forposs 

3 i— Wtwmwmto w 



r eallocat ion m 



uiy 9 ±yo2. 



On 6-9-52 Mr. Belmont^ submitted his.nam e^in^cp nnectipn with 
tfte 5ureaw'5 ad^anceMeT Ltrproflrajft statmp tna* he was available for 
assignment anywhere and had proven that "he was entirely capable of 
handling the position of ASAC. 

On 7-1-52 Mr. B ejMonta gain recommended that . CleveJjinA 
r eallocated to Grade ..GS^JA^j s tati ng tnaThe had continued to perform 
his duties inaihighly satisfactory manner, .and he had materially 
assisted 1 in, improving the quality of work in the Division since he has 
an excellent knowledge of Bureau policy and this, coupled with his na- 
tive intelligence and his careful examination of the work flowing 
through the Division, had resulted <in raising the standard of memoranda, 
letters, and other correspondence. J5Tg, Aatf '„ffff^, ,?^IffXJ£a£^ 
aestions concerning th&Umi3ti^^ 
week absence ofjir. J&M £JS^ ^ 

of supervisiprj m w^ 

cisino^aood judgment m connection therewith. 

With respe ct to.the_current inspection of the domestic Intel- 
ligence Division^ 3%$&i&g^^ 
hQ£ been developed ibitli**j~Asn£c±^to Mr. ^Cleveland which would reflect 



veland which would re, 

RECOMMENDATION : It is recommende d -that SA^Cle velan d be reaUpo^^d^t^ 
Grate W-H ff* *faQ0fl ;P$Z*Mm?m 

A PERMANENT! BRIEF OF CLEVELAND'S PERSONNEL TILE IS ATTACHED. 
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, 'to'-' ^ 



Jifljr 1?, 1952 







Hr. yilliaa V. Cleveland 
Faderal Bureau of Investigation 
yachington, 0. 0. 



Xtoar Mr, Cleveland; 

I am indeed pleased to advise you that you are oslng 
promoted from the position of Special Agent, Woo per annua in 
Or ride 03 13 , to the .position of Spsoiel Agent, $9600 per annua 
in Grade 03 14, affootivo July 20, 1952* 

Tor your infOroatlon, this proaotion is teaporary in 
accordance with Public Lew #843, approved September 2?, 1950* 

Sineerely yours^ 

>J. BSgar Hoover 

John ^Idgar Hoover 
Director 






■Un^itn^^ 
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COMM-FBI 

JUL 17 125? * 
MAILED 20 
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,i A 



ZH CO; Hr. Belaont (Personal Attention) 



<^» 



fe^Mr. J. X. Cavanau^h 
Po^P V8ment Section 

67-134975 




4, ti r k* 







k e x 







* 



Mr.-Ladd— r 

Mr, Nichols 

Mr. Bdmoat-— * 
Mr.^Cle«-yA— 



July 22, 2955 



T<li. Kooxa— - 
MM Hoilomnn — 
Miss Gtxxdy. — — 



Mr. John Edgar Hoover 

Director 

Federal Bureau of Investigation 

U. S. Department of Justice 

Washington^ D # C# 

Dear Mr. Hoover: 

I have Just received your letter 
dated July 27% 1952^ wherein you advise 
that I am being promoted to the position 

of Special Agent in Grade GS-14. 

i 

J want you to know that this 
increase in salary is most sincerely 
appreciated, I shall continue to serve 
the Bureau to the best of my ability* 

Again, please accept my sincere 
thanks for the increase in salary which 
has been afforded to me* 

Sincerely yours. 



Sincerely yours, ^ 

_,^ — ^s£: — 



?$> 



> 



^6/ I S7-£ * 



No. I Man 

Domestic- 
intelligence 



j*"* 8 * 



'■~ "89JUL281S§2 



Numbered 
Div-. 




fc3 JUL 23 1352 





> f ORM $0 

Jb states 

/ICE COMMISSION 
^.^OtTOSE* 1$4« 



* 



roftM Ar*ROYED 

*tfO«T »UR£AU NO. SO-ROW 



!, NAME (M>, » MISS « MRS.., fl»5T * MICPIK III 



r, 



U. S. DEPARTMENT OF JUSTICE - 

FEDERAL BUREAU OF INVESTIG/^bN 

WASHINGTON 25, D. C. 

Chechc(.byi lA ■* '- 
NOTIF ICATI ON OF PERSONNEL ACTION s W b 

llTiAU i -UST) 



f l f t #* f^ 



^ @/pte/&*ttdt 



. 'imt *I V. ttZVSL'JD 



*, PATE 0^ JB1RTH 



3.**12«»X& 



9. JQU RNAt OK ACTION NO. 

1312 



4. PAH 



7-18-i 



This is to fiofrf y you of the follo wing trtion ^fecttng yow employ tnent: 



J5. NATURE Or ACTION <V$« STAMDAIp YCItailtOl.0CY) 



*. effective pate 






7. CIVIL 9CRVICC OR OTHH U«AL AUTHORITY 



I i ihjii'i tn u um i ii i i i.pj<iW. i ^ iii ii i - ii » m 'jjim * - • '■ ■ »' » "1 " ■ * ■ "" ■ 



FROM 



TO 






"#mp 



Q 



PEPARTMINTAL 



S. POSITION TITU 



*, SERVICfi, *RA£C, 
SALARY f 



10. ORGANIZATIONAL 
DESIGNATIONS 



11. NEADOUARTERS 



12. ricto or oefy'l 



>&13 






m 



FIELD 






PirARTMtNTAL 



IS, VETERAN'S PREFERENCE 



NONI 



»*T, 



W fOINT 



$lSAt, WtF* WIDOW 
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UNITED STATES GOVERNMENT 



DATE: AUgUSt 7, 1952 



F * 0M '« H, L, EDHARM'P^ 

» WILLIAM V, CLEVELAND 

Special Agent 
omestic Intelligence Division 




The above Agent telephonically advised this 
jffice today that his present weight is one hundred ninety 
J five pounds. Inasmuch as he is still twelve pounds over 
' LV the maximum weight recommended by the examiner at the time 
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njr of his last physical examination, thi^We4ollowed— ~ 
/r/^Vagain in three months, 
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WILIIJ M^Y. CLEVELAND 

EOD: Clerk -12/26/39 
Agent - 7/6/42 

OFFICE OF PREFERENCE: None 



NUMBER ONE MAN 
GS-13; $8760 



ASSISTANT DIRECTOR A* H.. BELMONT: 

Mr* Cleveland was transferred in from the 
Indianapolis 'Division j where he had been Assistant 
Special Agent in Charge and was assigned to tthe 
Domestic Intelligence Division on September 22, 1951. 
He holds the position of Number One Man in this Division 
and,, as such, influences to a considerable measure the 
accuracy of material emanating from the Division, as 
well as the soundness of policy reflected in such material. 
He relieved Mr. Hennrich as Section Chief of the Security 
Section for three weeks in June and did a very capable 
job. Mr. Cleveland is thoroughly experienced, can handle 
a large volume of work, pays attention to details, has 
a thorough knowledge of Bureau policy, and has above- 
average judgment. I have- recommended- him for GS-14 
as I believe his position calls for it and the grade and' 
quality of his work entitle him to it. 



INSPECTOR NAUaHTEN: (interviewed by Inspector F. D. Vechery) 

Mr. Cleveland was promoted -to Grade 14 on July 20, 
1952. Assistant Director Belmont's appraisal of Cleveland's 
ability, the knowledge he possesses of Bureau policies and 
procedures and his approach in handling the duties of his 
jofy indicates that he is doing an excellent job and is progressing* 
Cleveland is enthusiastic, ambitious, and has a keen sense of 
responsibility and perception. He seems to be thoroughly 
acquaint^with the problems of his division and should continue 
to do a satisfactory job in his present assignment. 



Inspection* 

Doisestic Intelligence Division 
Inspector T. E. Naughten 
August 1,. 1952 
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I certify that I have received the following Covenant property for official use: 




New (Mssion Card with case f Jft 



RETDRNED 



Old Cosaission Card with case j J& 



mm 



R.EAD 

■ J» M* V 

The Goveiwt property which you hereby acknowledge 
is charged to you and. you are responsible for taking 
care of It and returning it when Its use has been 
completed, DO TO H1RK III WRITE ON IT OR HRIU1E 
IT IN ANT WAY. 
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Special Agent 
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1 certify that I have received the following Governsent property fir official use: 

attNl 



Alternate Parking Pass ft-87 
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The Government property which you hereby acknowledge 
is changed to you and you are responsible for taking 
care o™ |tf ptwnMt when its use has been 
ed(%WWHlH] 
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Very truly yop 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU (^INVESTIGATION 



TASBINCTONIJ.D.C. 



hfofty,PUoi*R4«t» 

FlkN* 

Director 

■Federal 'Bureau of Investigation 
United' States Departaent' of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be .paid' to the 'designated beneficiary, of any Special 
Agent.of the 'FBI who. has -previously, contributed, to this -fund and; vho< dies froa any cause except 
self-destruction while eaployed'as a Special A gent. I aa.forwarding herewith by CHECK - MCKEI 
ORDER) the sun of $10, payable ;to-the Assistant Director, 'Administrative Division, FBI, to, be 
included in said fund. .Payaent wlll.be-aade.fordeath'by'self-destruction after .the Agent has 
been a aeaber of the fund for, a continuous period of >two;years. 'It. is understood ^agreed 
that the surtendered herewiths'is.a voluntary,, gratuitous contribution to said -fund 'which I 
understand is > to be adainistered in, the following aanner. '.The liability of the 'fund shall. not 
under any. circuastances exceed the aaount ofaonies inthe.fund at the 'tiae.any liability shall 

occur 

The Director of the FBI will. appoint a coaaittee which shall consider all Batters. per- 
taining to the acquisition, safe keeping -and expending of said fund, which comittee will recoa- 
aend appropriate, action to - : the Director impertinent aatters. The Assistant director of the 
Adainistrative Division of the FBI shall receive' all contributions and account for-saae to the 
Director. Upon the deathof any Special Agent who is a-aeaberof ►said' fund the-appointed com- 
aittee will consider the case and' subait a recoaaendation to the Director as ,to its conclusions. 
Appropriate Instructions will then 'be issued to the Assistant' Director of the .Adainistrative 
Division, directing hia to. pay to the designated beneficiary the sua of $10,000. .The following 
person is designated as ay beneficiary. .for FBI 'Agents' Insurance Fund: 



Kaae a 



ttt>frUft¥l 



foutlonahlpj^ ■ •Date7'^^ x > / ^ 



y < *Addre 

The following person' is -designated as ay benei'iilary 1 under the Chas. S. Ross Fund 

providing $1500, death benefit to 'beneficiary of agents kill ed In line of duty, 

NA ME jj \A/Hn * flfr/hsVZ .Relationship. 



Date 



Address. 



-jirtii 



DEC 5 W2 




Very,,truty yours, 
Special Agent 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARIMENT OF JUSTICE 
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I certify M I have received the following Govenraent property for official use; 




Manual of Rules and Regulations! W 
(dated October % 1$) u 

RETURNED 

Manual of Rules and Regulations I 1(02 
(dated June 10, W46) 
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The Goitorpent property which you hereby acknowledge 
is chai$d to you and 'you are responsible for taking 
pcare ofrit apd returning it vhen its use has been 
^ooplftSdj ^ N^J5fflK OR WRITE ON IT OR MULTIIATE 

IT IN AMI, v 




Tillian V, Cleveland^ 
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March IS, 2953 



Mr. ytUiam 7* Cleveland 
Federal Bureau of investigation 
Washington, D* c* 



Hear Mr» Cleveland t 

. careful consideration ha* been given to the facte douel~ 
aped' with respect to an incident in which you wers involved on 
March d, 2958* at which tine a complaint was made to the Arlington 
County Police Department about you* While it ie noted that you 
have advised that there me absolutely no basis for the complaint, 
you did fail to report thie matter to your official superior until 
after the difficulty had been brought to the Bureau's at tent ton 
fro* an independent source* Zt hae alee come to light that al- 
though you have been raiding in Arlington county* Virginia for 
some time* you have neglected to secure appropriate license plates 
for your automobile which fact me brought to your attention by 
the police following the complaint mcUe • against you* Finally, 
you have admitted that on the occasion in question you identified 
yourself to the police as a Special Agent of the TBI although 
your official position was in no way involved in the matter* 

The above-mentioned delinquencies are most serious in, 
nature and, consequently, you are being placed en probation* 
The Bureau insists that its employees conduct themselves at all 
tinea in such a manner ae to avoid anything which may reflect 
unfavorably upon themselves or upon the Bureau through their % . , 
official connection and in the future you will be expected to % £ 
comply with this requirement* fly doing bo, you will make it w*~zz 



necessary to have mttere euch as this brought to your attention* 
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gyt** eubmitted on him, together rtth your recommendation as, to whether 
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Sly aupVrtiiaed for a period of S)6 days 
time a special performance \rotinv, should 



~~ &_ehguld be remove d from probation* 
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Office Memorandum 



TO 

PROM ; 
SUBJECT! 



MR 



. J. P. MOM 

WILLIAM V. CLEVELAND 



UNITED STATES GOVERNMENT 



date: March 6, 1953 




ACTIVITIES ON THE EVENING OF MARCH 6-6, 1953 




fojiCv 



The writer attended a going away party 
consisting of Supervisors and officials of the Domestic 
Intelligence Division on the evening of March 5, 1953* 
, This party was held at the Alumni Club, 33 F Street, N.W*, 

^f^^ 1 Washington, D. C*, and the writer was present from 
J^ft between 7:30 pm and 8:00 pm until approximately 12:45 am, 

March 6, 1953* I drove directly to Arlington by way of the 
Fourteenth Street Bridge * 

On the way home, I siopped at the Buckingham 
Pharmacy, an all-night drugstore located at the comer of 
Glebe Road and Pershing Drive to get some cigarettes*. 
While in the Pharmacy, I decided to get a mPlkshake and 
sat down at a stool at the north end of the soda counter* 
There were at least six other people seated at this counter* 
While at the soda counter, I noticed that <x woman in a telephone 
booth located on the south side of the -drugstore was staring 
at me but I thought nothing of this* When* I finished the 
milkshake, I left the drugstore and at -that time* noied -that 
the woman was standing at the front of the store • £>u^w^u- rf^^&v) 

I proceeded out of the drugstore to the south end of 
, the parking lot where my car was located, started the motor and 
made a left turn onto Glebe Road and stopped for the traffic 
light at the corner of Glebe Road and Pershing Drive* When 
the light changed, I made a left turn onto Pershing Drive 
towards home when I observed an officer who asked that I pull 
over* He thereafter requested that I come back into the 
parking lot of the drugstore and asked if I were following 
a woman* I told him that I did not know what he was talking 
about, whereupon he asked to see my driver 1 s license and 
registration cards* Upon examining them, he noted that I had 
no Arlington County tag on my license plate and asked if I 
were in the service* I told him that I was not and he informed 
me that he would have to give*me a ticket. At this point 
another officer came up and stated, n The ,gal wants us to take 
her home, n whereupon the officer who was talking to me left 



and I assumed that he was going to check th<r~wiiu\v*S 3 lOVjV^l ^ ~ \s>/j 
and we would get the entire affair straight ( )r&l>~oyt7S ^ 7 /g i CJL 
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MEUORANWU TOR MR. MOIB 

.After waiting for sometime, I went to the front 
of the drugstore and noted that the officer who had been 
talking to me was gone, as well as the officer's car. 
I saw an officer standing in the back of the drugstore looking 
through a magazine and J approached him and asked where the 
officer had gone who was talking to me. He advised me that 
the officer was in the police car and would return shortly. 
At about this point the officer returned to the drugstore 
and I immediately approached him and requested ny registration 
card and driver's license. Me was very pleasant and indicated 
that -the whole thing was a mistake but stated he would have 
to give me a "ticket for not having an Arlington County tag. 
At this poirlt I exhibited to the officer my credentials. 
J told him that I was on the way hone and asked him to please 
explain to me <the story since 1 had been kept in the dark 
up to ithis point as to what the thing was all about. The % 
officer walked with me to the outside of the drugstore and 
stated that he was sorry he had detained me but they had had 
a call from a woman in a telephone booth indicating that a 
man had been following her; that upon arrival, they found that 
the ff gal had a quirk" and appeared to be<mainly interested in 
having -the officers escort her home. 

I gathered the distinct impression from the officer 
that upon arriving at the scene, seeing that I had left the 
drugstore and was proceeding home, and after talking to the 
woman who made the complaint, the officers were satisfied that 
there was nothing to the story whatsoever. However, since 
they had checked my registration card and driver's license 
* ^ and noted that I had no Arlington County tag, they decided 
J&^* to issue a ticket on that basis. I thereafter proceeded , 
jjp*** directly home.C^t^ AaBR^-*^SSu-p Tr^^y^t^* ****+**/ 

At the time of the incident, I did not consider 
it serious because I knew in my own mind that there was 
absolutely nothing to it., As noted above, the officer asked 
only one question regarding the woman and thereafter, as I 
learned later, left with another officer to take -the woman 
home. Upon returning, he seemed to be completely satisfied 
"that there was nothing out of the way in connection with 
my conduct and asked ho further questions concerning the 
matter. 



>yzr 
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MEMORANDUM FOR MR. MOHR 



Looking back on this incident* I now fully realise 
that I should have immediately contacted the Bureau so that 
this natter could be made a matter of record and be promptly 
and thoroughly checked out* Further* I realise that I was 
completely wrong in identifying myself as an FBI Agent* 
It makes no difference and is not mitigating in any respect 
that I made it clear to the officer that I was on my way home 
and not on official business. Nor does it help my case in 
the least when I point out that *it can be verified through 
"the officer that I did not show my credentials until the 
matter had been resolved to his apparent satisfaction. 

As I advised you* there is no truth whatsoever to 
ithe woman's allegations and this would seem to be confirmed 
by the statement of the officer who advised that the woman 
had a "quirk. " 

Words cannot express my true feelings in connection 
with this matter. In ^the almost eight-year period during 
which I have served in the Bureau in an: administrative capacity* 
I have endeavored at all times to conduct myself in such a 
manner as to reflect only credit on the organisation* 
Despite that fact* in connection with this incident I an 
guilty of bad judgment in failing to promptly notify the 
Bureau and in exhibiting my credentials to the officer. 
You have my assurance that the utmost care will be exercised 
in the future and there will be no recurrence. 
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- Eunice Memorandum • united states government 




TO 



SUBJECT; 



"DIK3CT0R, FBI 



DATE: March 9, 1953 



A/teOM : SAC, WO (66- 



£ 



WILLIAM V, CLEVELAND, 
"ESRSOMffiL "MATTER 



fpMfl it* a iMn*. ingflntlgatlon of Special Agents [ 



T& 
and|_ 



f 



Special Agent DARWIN M. GREGORY, of the Alexandria, Virginia 
Resident Agency, furnished the .following infonaation regarding .instant 
.matter: 



Captain[ 



] Detective Bureau, Arlington County 



.Police Department, called the Alexandria Resident Agency at about £:30 A.M. 
on March 6, 1953> stating that he desired to talk with an -Agent. 



Special Agent GREGORY conferred with l I who stated 

that about 1:30 A.M., March 6, 19 53. they had answered a conplaint in 
which an FBI Agent was involved. [ l advlsed that the officers who 
had answ ered the call were on the 12:00 nidnight to 8:Q0 A.M. shift. 
I d isplayed the conplaint form to Special Agent GREGORY and also a 
statement ;froa the ccsaplainant. 



*Fhts /vwnlftjn*. fftwi i»Af1 a Mia Jjqat ±hfl rfWiTilAJTiflnfr. trnJ 



P 



The offense was Molestation and was reported by the coaplainant. 

The place of the ;offehse wart given a ft aiabe Road and Pershing Drive. This 
complaint was reported to I \ at 1:^5 A.M. on March 6, 1953* 

On the scene was Officer !" l and the building was one story, Drug 



Fair, 
was a 



Under the .listing 
handwritten note: 



.sag. 



following her". Below this 

t [ received a c all to 

go to D rug Fair. Glebe and Pershing, ,at .1:30 A.M., Ifcrch 6 9 1953. 1 I 

I daisied a nan was .following her in and out of the drug store. -I 



*h«r Attacked" 
"We, 



checked the nan -and found that he w as an FBI Agent naned WILLIAM CLEVELAND, 
I "l yirginia. !Eo denied following the wonan 

and did not f go Into detail further. It is «y opinion that if he was follow. 



ing this wonan it was in an 



official capacity, /s/ jpBBTrS**: 2 — 

l wmm^ fte < 67- J 3 i/ 1 2 

|wrote the following: | [ 

stated to ne that she noticed a car following her on']the' r \&$' t toT&e drug 
store, but*did*not pay particular attention to it untjll &'d r i&h r tliat 'was 



> 
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driving also got out and followed her into the drug store. After she had 
nade her purchase and again got into her auto and stajrt<$ \to^^^ ^n^fh^SZ 
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wfo 66- 

same man In -the same car again followed her. She laaaediately returned to 

the drug store on the pretenee that she had forgotten something. When she 

turned left to go back Into the parking lot of the 'drug store, the same car 

followed and the man again vent Into the drug store behind her. This time 

she tried to contact her husband by phone to have him come up and meet her 

but she was unable to get in contact vith him. Every time she attempted 

to leave the telephone booth, the man who vas f olloving her and who vas at 

the time sfeated at the soda fountain drinking a milk shake, he vould slide 

off of the stool and start tovard the door. She began to get nervous and 

panicky and it was then that she decided that tha nert best thing to do vas be 

to call the police, vhich she did. /s/ Sgt. hie 



I ladvised thatl l and 

| | stated that they vould do 



nothing more about this complaint except to mark it "Turned over to FBI". 

I I Arlington, Virginia, 

furnished the following statement concerning a complaint made by her to 
the Arlington Police D erartment on the early morning of March 6, 1953* (This 
statement vas typed by | without questioning by Agents and is her 



version of vhat occurred in her own words) • 

"March 6, 1953 

"This morning, about one a.m., I went to the Drug Fair at 
Glebe Road and Pershing Drive, to buy some medicine. When I 
bought the medicine I changed a $20 bill. I came out, got in 
jay car and turned out onto Glebe Road. While starting up my 
car again after it had stalled I noticed a red car coming out 
of the parking lot in f*ont of the Drug Fair. The man driving 
seemed to be looking over at me. Because of the late hour and 
the fact that I knew I would have about a half block of a dark 
street to walk after I got out of my car I decided to be sure 
he was^t following me, so I turned back into the parking 
space in front of the Drug Fair. Another car pulled in behind 
me with two young boys in it and I thought the red car had gone 
on. So I pulled out again into the street (Glebe Road) again. 
Right away the red car pulled out behind me .from behind the other 
car with the boys in It. So again I pulled into the parking 
lot and ran into the drug store to call my husband. 1 rang the 
phone for about twenty minutes trying to arouse him and during 

that tine I noticed a man sitting at the counter who seemed to 
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"look over at me several times ♦ I S inally gave up on my 
home phone and called the police. They eald they vould eend 
a car right avay to take me home. I stayed In the phone 
booth for another f ev minutes . In the meantime the man had 
gotten up from the counter and gone out of my sight • Just 
as I vas about to leave the phone booth he walked back and looked 
at the books right in front of the booth* When I vas pretty 
sure the police vould be there I vent up to the front of the 
store. The man seemed to follov me, but vhen I, stopped at the 
door he vent on out. Just then the police came into the store. 
I vent out vith them, and sav the man vho had been in the drug 
store driving off in a red car. The police stopped him, and 
questioned him vhile one of the policemen brought me home. At 
no time did the man speak to me. 



/•/ 



be 

b7C 



advised that on the night of March 5> 1953* she 

attended a bridge party vith friends. As she vas returning home on 
the early morning of M arch 6. 1953. she recalled that she needed to have 



]said that at first she thought about 



a prescription filled. 

stopping at an all-night drugstore in Clarendon, but decided not to 

stop there in that this drug store Is In a not very veil-lighted nei ghbor 

hood. I t vas at that time that she decided to go to the Drug Fair. 

I b acplained that It vas most unusual for her to be out alone at this 
time of night. 



advised 



In vay of elaboration of the above statement, 
that she vas not sure that the car vhich she observed coming out of the 
parking lot on the first occasion vas the same car vhich she observed pulling 
out on the second occasion, nor did she knov that either car vas the car of 
Special Agent CLEVELAND, vhich she subsequently observed. She recalled 
that Special Agent CLEVELAND'S car vas red (she advised that by red, she 
meant m aroon), and that the other tvo cars observed by her vere red. | | 
I j eald that she did not observe either of these tvo cars follov her 
back into the parking lot. She thought that a man vas alone In each car, 
but says that she did not see him clearly enough to furnish any sort of 
description, nor could she possibly make any identification. 



advised that she had assumed the individual observed by her on each occasion 

vhile she vas pulling out from the Drug Fair vas the same individual. 
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I recalled that vhen she first observed the individual 
at the drug counter in the Drug Fair, he vas seated at a stool and drinking 



be 
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a milk shake. She vas not positive that he had not been in the drug store 
at the time she entered, hut did not believe that he had been there* She 
first actually notice d him sane Min utes after having first tried to reach 
her husband by phone, | [ advised that the person or persons of vhoa 

she vas suspicious never Bade any sign, motion or any attempt whatsoever to 
communicate vlth her in any fashion. 



by 



vas read the portion of Police Department report made 
and set out heretofore, and she said that this report vas 
not an accurate account of vhat she told the officer, but that the accurate 
account vas account set out by her on interview vith Agents, She advised that 
she furnished the officers substantially the same information that she furnished 
Agents, 



] advised that 



the folloving people vere on duty at the Drug Fair at 1:00 A.M, on the 
morning of March 6, 1955: 



Cook, 



Clerk 
Pharmacist 



Fountain Clerk 



Fountain Clerk 



All of the above individuals vere interviewed and could give no 
information of value concerning this matter, other than thatf 



advised that at about 1 o 1 cloc k, he notice d a voman in the phone booth for 
a long period of time, and that | | herself, had talked to one of 
the officers after the occurrence vho had stepped into the drug store, Ee , 
had explained to her merely that a voman had made a complaint that a man 
had been folloving her. Bone of the employees of the drug store could recall 
the number of identity of any other customers vho might have been in the 
Drug Fair at the time. They did recall that, as a vhole, business vas rather 
slov at that hour. 
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Scout car officers 



and 



advised b7c 



that at about 1:J0 a.m., they answered a call to meet a citizen In front of 
the Drug Fair at the corner of Pershing Drive and Glebe Road. The 
officers advised that vhen they drove up in front of the Drug Fair, they 
sav the complainant and she told them that she Relieved a man had been 
following her and when they asked her if she had a description, she said 
that she believed tha t W38 him and point ed to a car stopped at the traffic 
light on Glebe Road* | fr dvised that he remained at the 

drug' store and talked zo zne ccaapiainant while 



went and talked to 



the occupant of the car stopped at the traffic light* 

I | advised that he noticed that this man did not 

have an Arlington tag on his car, so he used this as a pretext to talk to 
the individual. He advised that this individual identified himself as 
WILLIAM CLEVELAHD, of 5813 South 5th Street, Arlington, Virginia, and 
CLEVELAND explained to him that although he resided in Arlington, h e did 
not know that it was necessary to have an Arlington tag on his car. 1 



stated that he then decided to write out a summons charging CLEVEIAHD with 
failure to have an .Arlington ta g. He* sai d, at that time, CLEVEIAHD ddefttlf ied 
himself as an Agent of the FBl/ f | advised that he then told CUSVEIAND 
that a woman had made a statement that he had followed her at the Drug Fair, 
and CLEVELAND denied having done such. He stated that CIEVEIAND was calm 
during the conversation and that he did not notice anything that would make him 
believe that CIBVEIAND was drinking. He stated that he was very favorably 
impressed with (HEVEIAND and told him that he believed "that perhaps the 
woman had a quirk". He stated that he told CIEVEIAND that he did not intend 
to write a summons or make a report concerning his failure to have an 
Arlington tag, stating that CLEVELAND had agreed to pjxrchase such. He advised 
that he did not intend to make any report concerni ng the call at the Drug 
Fair, but that several hours later, | | had told him that perhaps 

such a report should be made inasmuch as the complainant might call the 
Arlington police to find out the name of ;the individual who was believed to 
have followed her. He advised that a report was actually written on the 
following morning and that none of the officers had taken the name of the 
complainant, but had Jotted dovn her license number, and that it was 'from 
that source .that they determined the name of her. 



I recalled that sometime during the questioning 



of CLBVELaiiu, znej returned "to the parking lot in front of the Drug Fair. 
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Both 



ladvised that a mom ent or two 
l of the 
Arlin gton Polic e . also responded to the call , but h ad remained In his car 



after their arrival at the Drug Fair 



and[~ 
'alrTl 



he 

hlC 



vhile 



Questioned CUBVEIAND and vhlle 



questioned complainant. 



, ] advised that complainant had ma de an account 

to him, which is substantially the same account as made by j | to 

Agents vlth the exception that he did no t go int o as great a aetan. At 
that time,[ 



Agents vlt h the exception th at he did no t go info as great 

] vho had read [ 



as furnished by 

facts were certainly 



Jtn the statement, andT 
not the facts asfurnfi 



statement, 



* 



a aetaiJL. 
recited the facts 
"lai d that these 
|to him, 



snea o; 5F _^_ 

pointing out that she was not sure that any of the Individuals observed by 
her and of whom she vas suspicious vore identical with i one another and she 
was not positive at all that CLEVELAND v was identical vlth either ind ividual* 
I ~| advised that during the que stioning. I Ihad rem ained 

m nis automobile , but t hat he had requested ! | to se< | 

home* | | advised that although he did not talk to ' GLBnUAHD, 

from his observation of him, he was positive that he vas not under the 
Influence of liquor* 



|was interviewed at his apartment, No* 1 

at 1168 Thomas Street, Barcroft Apartments, on March tf, 1953 • He advised 
that he had not interviewed the * complainant at the time of the original 
complaint, nor did he ove rhear her Interview' or t he interviev o f C£grraiAND. 
He advised that l I had requested that he se q p ome. He 

stated that she had to park her car about a block from her residence, and 
that she had asked him to walk this remaining way to the apartment with 
her and to go into the apartment with her inasmuch as she was greatly alarmed 
because she had not been able to arouse her husband on the telephone from 
the Drug Fair* He stated that it was in this walk to the apartment that she 
had told him what had occurred to her and It was on this conversation that 
he based his report. He advised that the repor t made bv him in this matter 
was clear as he. recalled f*om conversation wlth | [ and he recounted 

this story imbgfamtiftllv €h*> anma as set out in his report and, in addition, 

advised that| |had told him that she had become panicky when in 

the phone booth after she could not reach her husband and when she observed 
theman at the counter of the Drug Fair who had glanced at her. 



It was pointed out to 



that 



now stated 



that she was not at all positive that the individual observed by her on 
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several occasions vas the same individual and] | advised that b?c 



she had told him the same that she was not sure that the individual vas the 
samo#. 

All ftfficarft. ftTpe rienflftaftt night police vork, advised that they 
did: not see how | | could be sure that the car vhich pulled out 

behind her vas a. red car, stating that it was almost impossible to distinguish 
a red car from a black or any other dark-colored car at night, ^particularly 
vhen the car vas observed through the rear vie v, mirror and looking, at the 
headlights of the automobile* 
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SUBJECT 



WILLIAM 7. CLB7ELAND 
Special Agent Supervisor 
Domestic Intelligence Division 
#2 ifon to Jfcfr» Belmont 
JITon-Feterdn - Jfot on Probation 




SYNOPSIS 



a 



. . b6 

4t 1/45 o«m* on March 6, 1953* a ^J tele- hie 

phoned the Arlington Police Department from a drug store at Glebe 
Road and Pershing Drive in Arlington and advised that a man was follow- 
ing her. The police responded to this call and Special Age nt_Will iam 
7. Clejtel&m L* who had been in the drug store to buy cigarettes and 
ftave a milksha ke and had le ft the store and was proceeding home, was 
pointed outJ>_v\~ ]aa the individuol^fnllmninn hpr . The 
polic^ jstopped Cleveland, he denied foll &jainm L££P/? <* '-flfitf 



wf jy he was in the drug store and the police questioned the fact that 
WevelancT '&idn ot hav e Arlington County taps on his car an d Indicated 
they p lanned to give him _ asuMmo ns for this vtoix LtJjgiu. When Cleveland 
identified himself as a Special Agent of the Bureau, he was permitted 
to leave when he promised to buy Arlington County tags. 

The Washington Field Off ice conducted an investigation concern- 
ing this matter and interviewed } \ and ** definitely appears 
that she has no knowledge whatsoever that Cleveland or anyone else 
was following her and simply became suspicious of Cleveland because 
he glanced at her several times while sitting at the soda fountain 
when she was in the telephone booth. Cleveland described the woman 
as being about 45 years of age and not what anybody would call 
attractive; however, he recalled seeing her in the telephone booth 
staring at him and he looked at her a couple o f time^ ^jQiJtJkauJk^aui^<h^^j 
any particular attention to the ^m % n. :(m ^ ? *- 

Aa£jit Cleveland ^viol a±ed specific Bur e at Irj^Jes^in^MJling to 



the _Bureau^bjf the police department and admits^ 



*2yL*LJ«y^£^^ 



o n his p ant. \tie also pointed out in his memorandum that t the jw lip f 
^officers indicated they did not plan on making |a written <r'ep<rirb *o y f' 
the incident which the officers verified durind tMHn^Uti^ Cb^^li9^ MH 
Washington Field Office. However, the off>icers^$ub*seqxrerrtt 
their mind and decided to submit a report Hn case the complainant 
inquired as to the action taken by the police department. Cleveland 
also __admits poor iudpment -JLn^. fa iling to have Arl ingt on County tags_ 
and j j ay e ' a£lhis__ excuse f or n ot h aving gotten tfte^prej^o^Ij^^^oj^ep^ 

Cleveland also admits using poor judgment in identifying himsel 



SSfclAKlSte^ %<z 



ntifying himself to 



JPU:m 



~&**X~3 ^y^cSL^ 



V 



/I 



the officers as a SpejL iaT Agent of the 'Bureau** 

RECOMMENDATION 

It ts recommended that Special Agent Cleveland be censured, 
placed on probation and demoted fr on Grade GS-14* $9600 per annum 
to tirade WMa. &8V60 per annum and tnat he be transferred to the ^ 
Pittsburgh Div ision.^ ^Z ^s^s^^^^k * """"* 








DETAILS 

On the afternoon of March 6, 1963, SAC N. R. Johnson of the 
Richmond Division called and stated that he had received a complaint 
concerning Special Agent Cleveland from the Arlington County Police 
Department. SAC Johnson then related the facts set forth in a police h e 



that an in- 



report based on a complaint of 

dividual had been following her". The report also reflected that 
Special Agent Cleveland was accosted by the police in connection with 
this complaint and he had identified himself as a Special Agent of 
the Bureau, gave no further details and was released. The report 
also reflects that the investigating officer was of the opinion that 
if Cleveland was following the woman it was in an official capacity. 
The report form was turned over to Special Agent Darwin M. Gregory 
jLL-±h£- Alexandria Resident Agency by Captain of Detectives \ I 

l ong the Captain stated he was noting his records to the effect 
that the case was being closed and turned over to the FBI* The 
Captain also expressed the opinion that the woman did not know 
Cleveland's identity. 

I interviewed Special Agent Cleveland on the afternoon of 
March 6, 1953 with Special Agent Supervisor Edgar Clayton being 
present. Cleveland advised that on Thursday evening, March 5, 1953, 
he attended a going away party consisting of supervisors and 
officials of the Domestic Intelligence Division at the Alumni Club, 
33 F Street, N. W.* This party was being given in view of the trans- 
fer of Special Agent Supervisor Vernon Bailey to the position of 
ASAC at San Antonio. Cleveland said he had three or four highballs 
from about 7:30 p.m. until 12:45 a.m., he was not intoxicated and 
on his way home he drove by the drug store at the corner of Glebe 
Road and Pershing Drive to get some cigarettes. While in the 

Pharmacy "he decided to get a milkshake and sat down at a stool at 
he soda fountain. While at the counter he noticed a woman in a 



blC 
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[telephone booth who was staring at him but he thought nothing of 
Ithis* When he finished his milkshake, he left the drug store and 

noted at that time that the woman who had been in the telephone 

booth was standing at the front of the store* 

Cleveland stated he had proceeded to the traffic light near 
the drug store when he was stopped by a police officer who> requested 
him to return to the parking lot in front of the drug store* The 
officer asked for Cleveland's driver's license and registration card 
and upon examining them he noted ^bhere was no Arlington tag on 
Cleveland's car. The officer told him he would have to give him a 
ticket* At this point one of the officers came up and stated that 
the woman wanted the officers to take her home* whereupon the officers 
left. A third officer was inside the drug store* Cleveland waited 
outside for some time* When the two officers returned, Cleveland 
requested the return of his registration card and driver's license* 
Be said the officer indicated that the whole thing was a mistake 
but stated he would have to give Cleveland a ticket for not having 
an Arlington County tag. At this point Cleveland exhibited to the 
officer his credentials and told the officer he was on his way home 
and asked him to explain what everything was all about* He said 
the officer to whom he was talking said he was sorry he had detained 
him but they had received a call from the woman in the telephone 
booth in the drug store indicating a man had been following her, 
that upon arrival they found the "gal had a quirk" and appeared -to 
be principally interested in having the officers escort her home. 
Cleveland said he gathered the distinct impression from the officers 
that after they had talked to the woman who had made the complaint 
they were satisfied there was nothing to the story whatever* 
Cleveland roas thereafter permitted to proceed home after the officers 
assured him that they were not going to make a written report of the 
incident and that Cleveland should forget all about it. Cleveland 
said he promised the officers he would purchase Arlington County tags* 

Cleveland* stated at the time of the incident he did not con~ 
sider it serious because he knew in his own mind there was absolutely 
nothing to it and he felt that the officers were completely satis- 
fied that there was nothing out of the way in connection with his 
conduct* He advised in looking back on the incident he realised he 
should have immediately contacted the Bureau so that the matter 
could be made a matter of record and be promptly and thoroughly 
checked out* He said he further realised he was completely wrong 
in identifying himself as an FBI Agent* Cleveland also advised that 
he had failed to purchase the Arlington County tags since he had 
been advised at the Virginia State License Bureau that he would not 
need Arlington County tags. However, as a law enforcement officer 
he should have known that all residents of Arlington County are re- 
quired to have such tags. 
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The Washington Field Office investigated the incident and 
talked to the arresting officers and the officers agreed that the 
written report that was submitted was incorrect* Two of the officers 
admitted that when they were talking to Cleveland they had informed 
him they would not make a written report of the incident; however, 
they subsequently decided to do so and this chore was given to a 
third officer who was not acquainted with all of the facts* thus the 
erroneous report which was submitted.* The officers stated that they 
were aware of the fact that Cleveland had not been identified by the 
woman as having actually followed her since she had no facts on which 
to make such a statement. Her principal complaint was that she saw 
Cleveland at the counter and regarded him as a suspicious person. 

I.b6 
admitted that she could not t>7c 



i 



identify Cleveland or anyone else as following her. She also stated 
that the police report concerning the incident was entirely erroneous. 

The Washington Field °ffice interviewed employees in the drug 
store in question and they were unable to furnish any information * 
indicating anything wrong with anyone's conduct in the drug store on 
the night in question. 

It should be further noted that the officers who stopped 

I Cleveland stated that Cleveland during the time of his interview was 
calm, collected and there was no evidence of drinking on his part 
whatsoever. It should be further noted that Cleveland was proceeding 
in a nearly direct line to his home in stopping at the drug store 
in question* which happens to be an all night drug store. 

It appears from the entire incident that Cleveland exercised 
extremely poor judgment in failing to promptly report this incident 
to the Bureau and the action recommended after the Synopsis is based 
on his poor judgment in failing to promptly report the matter to the 
Bureau, his poor judgment in identifying himself as a Special Agent 
of the FBI and his failure to possess Arlington County tags in 
accordance with the law of Arlington County. - 
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Mr, Tories — 
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Mr. wlnterrowd-— . 
Tele. Room, .yV 
Mr. HoUjMia*4^=- 

Mr. Sizco ^X*^ 

Miss Holmes - 
M i s$ Candy < _____ 



March II, 1953 

Special Agent Cleveland, concerning 
whom the attached memo&fa&Ium has 
been prepared, called on me and 
expressed a desire to talk with you 
regarding this incident. He stated 
he felt he had used poor judgment 
in the matter in not reporting the 

incident to the Bureau immediately ~" ~ 

and for his not having Arlington County tags for his 
car, but he wanted to talk to you as he was not in- 
volved in any; immoral activities or misconduct. 
He stated that this matter has worried him con- 
siderably and he wanted to discuss the matter with 
you, if at all possible. 

I explained your heavy schedule to Mr. Cleveland 
and advised him I would inform you of his request. 
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' fAral bureau of investigation^ 
united states department of justice 



REPORT OF PERFORMANCE RATING 



FD.I8S 




o 

WILLIAM 7. CLEVELAND 
*Name of Employee: _ 



DOMESTIC INTELLIGENCE FRONT OFFICE 

Where Aligned; ; 



* (Division) e (Section, Unit) 

NO. ONE MAN TO ASSISTANT DIRECTOR . 
Payroll Title: ; - - 



„..,., £ 4/1/52 3/31/53 S*\ 

Rating Penod: from . to - 




Employee's 

ADJECTIVE RATING." SATISFACTORY , ; , Initiajs 

Outstandings Satisfactory, Unsatisfactory 



Rated by: ^^^\/ US^^c<^ Assistant, Director 3/31/53 

Signature Title Date 

Reviewed by: - 



Signature " Title :Date 

b ■ ^^/? C2j^r*^~- — > A^tm^or, APR .31953 

Rating approve^ M^ T^v \ > — -T^ . - ., . r?*tr»' «»— " ** > w t»«Hwrts* -_. ._^_ 

Signature Title Date 



TYPE OF REPORT 



3SCQBD3P .44: HZ/J </ 9 ?sS~~ / 

(X ) Official ( )' Adm4istrlt^ , * ohec * — 

(X) Annual ( ) d-d$ Um * Q ™«» W 




89APft # 




.-«Mt u*'M* NARRATIVE COMMEms # 8ll -^ 

fy i ! v .; if il <: wi 

Note: The regulations require- that OUTSTANDING ratings be supported by * statement in writing setting forth IN DETAlLlhe performance IN* EVERY 
ASPECT*** TREASONS iot consI&rin$ each worthy of SPECIAL COMMENDATION. . ,.,.(^1 

UNSATISFACTORY ratings must he supported by 4 statement in writing stating (1) WHEREIN ihe performance is unsatisfactory, \i\ tV filets \A t 
the (90 day) PRIOR ' WARNING. *nd (3) the effort* made AFTER THE WARNING .TO HELP th*<empfoy**. Wnstth performance up to. 
sati$£attor> level. * * ' * J ^ ^ P ^ * 



>*' l ,M 



» . Efc*» B *!IBft;Wf**MtJ* J f ■(£* C *S»*' , #''*- 
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1RFORMANCE RATING GUID# ' 
FOR INVESTIGATIVE PERSONNEL 

(For use *$ attachment to Performance Rating Form No. • FX>*1$$) 



FD-185A 



Name of Employee 



WILLIAM V. CLEVELAND 



«. No*One Man to Assistant 

Title — . - DwOOtO r 

K*ting Period: <™ 4/1/5^ 3/31/53 



RATING GUIDE AND CHECK-LIST 

Only jthose item* having pertinent bearing on employee's performance should be rated All employees in same salary grade should be compared 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not su&cient to rate outstandingX 
Unsatisfactory, 

.No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding* rating cannot be justified unless all elements rated are/pius\ ^rui fa addition, of course, supporting comments must comply with the reouirements 
as set out below. • 

So far z% "Satisfactory* *t& *Unsattsfactory' ratings tt^ concerned/ft is trnpossibfe to provide a mechanical formula for computing the various "plus", 'check', and 'minus* 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated All minus marks must be supported by narrative detail, zrui of course, all ^Unsatisfactory' ratings must comply with the requirements *s 
set out below. 
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(1) Personal appearance. 

(2) Personality aad effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability andf willingness to equitably* 
share work load), 

(4) Physical fitness (including health, energy, sUminaX 

(5) Resourcefulness and ingenuity. 
dz^$) Forcefulness and aggressiveness as required 

(7) Judgment including common $e&se> ability to arrive at proper 
conclusions; ability to define objectives. 
*fcr (8) Initiative and the taking of appropriate action on own 
responsibility. 

r*t" (9) Planning ability and its application to the work. 

■ ,*fl.(10) Accuracy 'and attention to pertinent detail 
■,Hh(U) Industry, including energetic consistent application to duties. 
■ ■ *f"(12) Productivity, including amount ol acceptable work produced 
and rate of progress on or <»mpletion of assignments* Also 
consider adherence to deadlines unless failure to meet U 
t attributable to causes beyond employee's control. 
, i , i *Ml3) Knowledge of duties,- instructions, rules and regulations, in- 
cluding readiness of comprehension and *knowj*ow* of 
application. 
& (14) Technical or mechanical &$& 

_C (15) Investigative ability and results: 
_ .. (a) Internal security cases 
___ (b) Criminal or general investigative cases 
' — (c) Fugitive cases 
„~~mm Id) Applicant cases 
.mimm (e) Accounting cases 
-. ft- ,(16) Physical surveillance ability. 




17) Firearms ability. 

(18) Development of informants and sources of u^mation, 

(19) Reporting ability: 

XL. (a) Investigative reports 

J2« (b) Summary reports 

m dtZm (c) Memos, letters, wires 

(Considen«*--corxiseness;^« ll .clarity;--^organization: 
— thoroughness; __ accuracy; .~_ adequacy and perti- 
nency of leads;— -^adnwnistrative detail) 

(20) Performance as a witness. 

(21) Executive at 
^(a>Lead „ 

>) Ability to handle personnel 

Planning 
Jt. (d) Making decisions 
j-±m (e) Assignment of work 
^JL (0 Training subordinates 

Devising procedures 

Emotional stability 

Promoting high morale 

Getting results 

(22) Ability on raids and dangerous assignments: 
_— (a) As leader 

»_ (b) As participant 

(23) Organizational interest such 9S making of suggestions for 

improvement 

(24) Ability to work under pressure; 

(25) Miscellaneous. Specify and rate: ,-.... ' , 

^Capability /Pr. Additional 

* ^Responsibility L— 






A* Specify general nature of assignment during most of rating period (such *s security, criminal, applicant squad, or »$ resident Agent, supervisor, instruc* 

tor, etc): Administrator : Desk Man; ; ; 

No* One Man to Assistant Director „ 

E. Specify employee s most noteworthy special talents (such *s investigator, desk man, research, instructor, speaker): - -* - - 

Administrator - Desk Man - Executive 

C (1) Is employee available for general assignment wherever needs of service require? %JsL3 (If answer *s not *ye$\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? YeffM answer is not "yes\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? jJLJL (U so, explain in narrative comments.) 



ADJECTIVE RATING 



Outstanding, Satisfactory, Unsatisfactory 



*-*#*>■ 
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tfarch 32, 1953 

WILLIAM 7. CLEVELAND 

NO * ONE MAN TO ASSISTANT DIRECTOR 

SOD BUREAU: t Clerk - 12/26/39; Agent - 7/6/42 

GS-14; $9600 

DOMESTIC INTELLIGENCE DIVISION 



During the rating period, Mr* Cleveland has 
continued in the position of Number One Man to the 
Assistant Director of the Domestic Intelligence Division. 

In this capacity Mr. Cleveland is confronted daily 
with policy decisions requiring a broad knowledge of the 
Bureau policy and a broad understanding of security work, 
both in the field and at the Seat of Government * Mr* Cleveland 
has both the experience and the understanding to meet these 
problems as they arise. 

Mr* Cleveland has materially assisted in improving 
the quality of the work produced in the Domestic Intelligence 
Division, as he has been most careful in his examination 
of matters passing over his desk. In addition, he has made 
a number of very helpful suggestions* He is constantly 
on the alert to raise the standards of work in the Division* 
During the three-week absence of Mr* Hennrich, Mr* Cleveland 
was given complete responsibility of supervising the Security 
Branch* He handled this work with a minimum of supervision 
and showed that he is capable of making decisions and of the 
good judgment required to handle such an assignment. He 
showed that he is able to stand up well under the intense 
pressure of this work* 

On March 12, 1953, Mr. Cleveland was criticised 
for failure to report to the Bureau a complaint made to the 
Arlington County Police Department; for failure to secure 
Arlington County license tags for his automobile; and for 
unnecessarily identifying himself as an Agent of the Bureau 
to the police* As a result, he was placed on probation* 

Mr* Cleveland was promoted to GS-14 on July 18, 1952 
due to the responsibilities of his position as Number One Man 
to the Assistant Director of the Domestiq Intelligence 
Di vision* ! 

Mr. Cleveland is thoroughly experienced, handles a 
very large volume of work, pays attention io QetaPl, % \and has 
an excellent knowledge of Bureau policies and procedures. His 
performance during the rating period entitles him to ; the 
rating of satisfactory and he is so rated. 




SSI CATIOCT AUTHOE r ( DERIVEI FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 02-06-2012 



April 10, 1953 



CQ]I^Q^¥3CirL 



Mr. i/illian V. Cleveland 
Federal Bureau of Investigation 
Washington, D* G* 



Dear JMr« Cleveland t 



The Bureau is in receipt of the report of the 
physical examination afforded yon at the United States 
llaval Hospital, Bet&eada* Maryland ^ on March $ p 1$53* J 

This report .reflects that you have no dls- 
qualifying physical defects* 

For your information, the electrocardiogram 
And a repeat li* x 17 chest X ray afforded you were 
found to be normals 

The Board of Examining Physicians of the United 
States llaval Hospital reports that you are capable of 
strenuous physical exertion and have no physical defects 
that would interfere with your participation in raids or 
other work involving the practical use of firearms ♦ 

Sincerely yours, 



John Edgar Hoover 
Director 
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REPORT OF MEDICAL EXAMINATION 



KAMSHTCRST TIAKJE^MSDDLE NANS 

CLEVELAND, William Verner 



fc CRADS AND COMPONENT OR POSITION 



1 JDENTfiRCATIOI* NO, 



4. HOMI ADDRESS (A'wnaer, ifretf or JRfZ?, *«ry cr tow*, tone »«tf fixsfe) 



5. PURPOSE OF EXAMINATION 



Annual 



1 DATE OF IXAMtNATION 

.3/3/53 



7. SEX 

M 



1RAC* 



W 



1 TOTAL YRSvOOVT, SERVICE 
MILITARY | CHILIAN 



19. DEPARTMENT. AGENCY* 09 SERVICE 



», ORGANIZATION UNJT 



HLDATCOFN&TH 

1/12/16 



IX HACS OF K8.TH 

Mississippi 



14* KAM& WOATJONSHIP, AND ADDRESS OF KEJCT OF KIN 



11 EXAMINING FAOUTY OR EXAMINER. AND ADDRESS 



NNMC 



11 OTHER INFORMATION 



17. ftATWd Oft SPECIALTY 



TIME W TH« CAPACITY* TOTAL 



tASTSDC MONTHS 



WOT£S.— Describe every abnormality in detail. (Enter pertinent item number before *a<A 
comment? e«>nttntje in item 7$ #fxf gfea^ffrtfSnatmheeteJ f jnecesBar^^ 



CUNICAL EVALUATION 



NORMAL 



Mn».^,. 



iL 



~*J*L 



TS5oT 

MM. 



JLfra 




Females on/jr 



, (C&ec* eac/i item inappropriate col-~ 
_ «/miy enter **Tf. g." // r*<>f eraTuate<f) 



11 «£A0, FACE. NECK, AND SCALP 



iiNcse 



20. SINUSES 



21* MOUTH AND THROAT 



22. 



«-i^>i^r^»^i« tint.* '**.*a*&)' iAwtttori 



21 DRUMS (Pfcr/orff&wi) 



24. trS-StNtRAt irvri.rrS? ^ztfEf** 



««aw amm w, «o, **4t #o 



21 OPHTHALMOSCOPY 



21 PUPILS <EfltwHff *n*r«ttfto») 



gcOCIWIIQTOTY.aiSKtt^ 



21 LUNGS AND CHEST (Include breottt) 



2%. KEART (Thru*, »ize t riffftm, #Owa4i) 



31 VASCULAR SYSTEM (Vtrkoekki, cUj 



31. ABDOMEN AND VISCERA (Indite hernia) 



32, ANUS AND RECTUM $^*S&£££? 



33. CNDOCRSNC SYSTEM 



34. O-V SYSTEM 



31 



UPPER EXTREMITIES SSJ*-" 



31 FEET 



.37. 



LOWER fcCTREMrTttS ^SSjSS^afmM^ 



31 SPINS; OTHER MUSCULOSKELETAL 




39. toENTtfYjNa BODY MARX& SCAR1 TATTOOS 



41 SKW. LYMPHATICS 



7^ 



'41, NEUROLOGIC (f^ibrivm C«(i Mfo 4«»r» 



42. PSYCHIATRIC CSjm<*/V **y ptrwoMttt* *rta&m> 



^7 



4xravtc 



Q VAGINAL D RECTAL 



7 



{Continue in item 7$) 




i 44, DENTAL CF&k* expropriate evvtboU fbovc «f ftetow avatar <%f i^pcr «*4 fcw«r ,**«£*, r»f*c£ferf]r) 

"^ Oj-kestoreMe teeth ^X^^Seeii^ teeth tfXjbt^&xei bridge* brtcttete to 

A tftfenratortble teeth XXX^Repttced 6f faUwe " UdvAe novtmenti 

\ p X " r X > X 

J ] I 2 3 4 5 <5 7 l_* Sj tt 11 12 13 U 15 19 



32 



X * 



2» 23 



26 25* 






24 23 22 



* 



» ^^ T 



tUOUTMT F1N0INCS 



REMARKS AND ADDITIONAL DENTAL fcEIWS ANO 
DISEASES 



Type III 
pj&ss II 

Torus Man. bilateral 






*$** pern *'*_:: +* 



*fc VIWNALYSS; SP.CR. 1 • 021 



AUCMW 

"N 



SUGAR 



41EKG 



Normal 

— ^ 



MlCftOSCOPJC 



N 



49. KjOOD TYPE AND RH 
fACTOR 



HAr3t 



r A2 f Rh / 



4^ ** . 



4lC%ST X-RAV (-P*«c«, teU t f2m ant»6ef, re*«tt) 



47. ^pLpGY^g^cjrjf fcrt wtfi ml rt9v2Q Jtfj 



Nefe. (14x17) Neg. 

i n i .j -- I, i i| - i n ini ii ■ t - - i — -— - *' — ^^ * r " l ■ ~ 



51 OTHER TESTS 



Da APR wms. 




;x^»<22a»-i 



■r ¥* j :i 



#ft 



2 * :.. 



5*. height . . 

5, 7*" 



MEASQUMCXTS AND OTHER f tK&IXCs 



52, WEIGHT 

202 



53L COLOR HAIR 

Black 



.57* tuooo **£$$*-**< Urn « A«tf r< fc«9 
SYS. HO 



jSiTTINS 



ttts. 70 



fcECUM- 
SENT 



$Y1. 



OlAS. 



.59. 



DISTANT VISION 



*tGHT20/ 20 <»RfcT02tf 



"*T 20/ 20 CORR.TO20/ 



\(Sptc$t Ostonce) )ES* 



STANDING 1*** 



$4. COLOR EYES 

Brown 



55. SULD; 

SLENDER. MEDIUM HEAVY 0$£$l 

p a ps a 



s«; TEtfp. 



58w PULSE (-4/J5I rt JUarf feed) 

sitting ArrxRExuScei; 

" 78" " 



, normal 



to. 



RETRACTION 



*Y 



fSy 



*+>\*Himmii'* x 



cx 



#Y 



cx 



2 MIN. AFTER 



RCOJMSENT 



after STANDING 
J WIN, 



M. 



NEAR VISION 



tORR.TO 



*Y 



COfc&TO 



tY 



EX* 



%K 



L,*» 



PRfcMDJV. 



HfcSMCONV, 



fC. 



, re 



*V ACCOM MODATXW 

*jcht N urr N 



*& held or vision 



N 



yil»i H II » «lll 



HEARflNG 



fciGNTwV^tJ Assv 3-5 ^ 
tfnrwv 25 As$v ^5/15 



«< COLOR VISION iTtst %i€$ in* «#*tt) 

^Normal* 



«7« NIGHT VISION (Ttot uni « »i Korf) 



€5. tOTH PERCEPTION 
<2V«e M«d ««tf *cojy) 



UNCORRECTED 



corrected 



63>*EDLENS 



6$. INTRAOCULAR TENSION 






n. 



AUDIOMETER 



KWT 



urr 



* 'i h miii Hi 1 »p ! H^wwuW 



7J. NOTES {Ctwtfiawtf) AND r $lGN!r1CANT©R INTERVAL *«$T0RY 



2000 



3000 

Jtf»tf 



4000 



#000 



1%. fSYCHQLO&CAL AND PSYCHOMOTOR V?*** »«<* *** *C0f<) 



Usual childhood diseases* 



tVtt c&dZiwal sheet t tfp&to. paper ifntcuMrf) 



74, SUMMARY Of DETECTS AND DIAGNOSES KL1X tkfKxei Kith £<m *w»tert) 



171 RECOMM£NDATJON$~TURTH£R SPECIALIST EXAMINATIONS INDICATED iSpetfft) 



77. EXAMINEE (Cftect) 

^^ouAursoro* 

urn ■ — ■*■ 



Strenuous exertion and use of firearms* 



7#, If NOT OUAUf ff D. i«T ttfSOCAUf YtWS ptf ECTS »Y ITEM NUMfcER 



NMW**' W il l 



7*. TYPED OR PRATED NAME Of PHYSICIAN 



SO. TYPED Oft PRINTED NAME Of PHY&CIAN 



11/ TYPED OR PRINTED NAME Of DENTS* OR PHYSICIAN {Itfktfe vkkk) 



tt. TYPED OR PRINTED NAME Of REVIEWING Off *CER OR APPROVING AUTHORITY 



71. 



*WSCALPRORU 



fHYSiat CATEGORY 



A »|C E 

^mmamnii iii \wmm»*mmnm i »w»iw nn | a rtTn Li hi »»m « 



SIGNATURE 



s/R. T. Miller 



SIGNATURE 



■pwn»o^ww ! <' ■ » » um i im,*mm*m + *im** — m w 



SIGNATURE 



WO^iP ^ ^ ^ i^ X T' .W^ .WK ^T V^ i »m ) M i H *» » il jl ,i > l» W < l > Hin w >I» | IW#W> * i ^l I 



■^■lWW» ■ « — ■w^^WK* 



s/A. T. Smith 



SIGNATURE 



NUMBER Or AT. 
TACKED SHEETS 



»* S, «««E«NKIIT niNVlM OffKi X^*-C22«»-l 



vhir? 



•i *k 

April 1> 1953 

'■^ MMMMiMNiMMMMMMMMMl 



b 6 
b7C 



^aaiatjaat Diraofcor 9-11-52 pailuro to promptly Infer:* 

tha jDiroctor that -cplaonora 

tea «BQ«roa f*wn tua ^anv&x 

^faitoatlary at Lawlabtirtf, 
?oimaylvanla # 

Chlof Crtnw records 

3901jlon 1-30-53 Lnpropar handily or a raniy 

to aa iavitation iaauod to 
■ the JDir^etor* 



o.iviu^a- uiviaion , in fcho *Voord« and Corsnuniea. 

tioaa division, 

V.V.^v^W ^or One Fan to 3-12-53 Mlwo' to *p<*t to iii. 

' incident which pnauHcd la a 

ooaplalnt to the ilrlliwtaa 
, ' . County i'oHco Dapwfcnont* ■ 



TToapcctfally, 



:h n* Olavin 



i 



89 APR 201® 



SCNATOKSt 

GODWIN. VlCC-CHMN, 

CHAPMAN 

HODCC* 

MOORE 




Jforiij Olarolte fetmtl ^ggattblg 

SENATE CHAMBER 

COMMITTEE OH SALARIES an* FEES 
Senator J. B. THOMAS, Chairman 

JRaltiglj 
April 2, 1953 



StNATOKSi 

RtAYlS 

RO*» 

SCOTT 



Hon. J* Edgar Hoover, Director, 
Federal Bureau of Investigation, 
Department of Justice, 
Washington, D. C* 



Dear Mr. Hoover: 








HSi 



WILLIAM V. TLEVELAND 
(INSPECTOR) 



Mr. Tfclson. 
Mr. L*id< 

Mr. JBelx»ont 
Mr. Clegg 
Mr. Gl&vin 
Mr. Harbo »»«... -~ 
Mr. Ro^su*«~*«*~ 
•Mr. Traeyu~^_ 
Lr. U l arty .,,„ „».«„, 
Mr, Moiir.^,^^, 
^Ir, iv f ai«errowd* 
T«le. EQom, rgi „.„, 
Mr. Hoik>m&a— 

Mr, $izoo^, „ ., 

Miss G^ndy_ 



On March 26, last, the writer had an opportunity to visit 
the offices of the Bureau at which tine he was privileged to renew 
acquaintances with Inspector Cleveland, with whoa he worked as a 
Special Agent in 19hk and 19h$. 

It is the purpose of this letter to contend you and the 
Bureau upon retaining the services of so qualified a nan as 
Inspector Cleveland. His training, personality, intelligence 
and industry certainly cause bin to be a nost valuable asset 
to the Bureau. 

While visiting the Bureau, Inspector Cleveland was 
particularly courteous to the writer and his young son who 
accompanied hin and I wish to express to you and through you 
to the Bureau ny personal appreciation for the kin^consideration 
I received on the occasion of ny visit. 



APGJr:mb 
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